LIST OF TEACHERS RECEIVING FINANCIAL ASSISTANCE

Name of conference/ workshop attended for which financial support

Name of the professional body
for which membership fee is

Amount of support (in

SILNo [Year Name of teacher provided provided Amount of support INR)
2015-16 Dr.N.Guruprasad Quality Initiatives in Technic'al & Higher EdL'JcationaI Institutions through Government Engineering 2000 2000
Accreditation and Assignment College,Hassan
2015-16 Ms.S Rajeswari, “Storage Area Network (SAN) configuration and management simplified” MVICE 2000 2000
ICRBIT-2015
2015-16 Mrs. S N Kavitha RNSIT 1000 1000
Financial Support for registration towards in IEEE International Conference .
. . . . - New Horizon College of
2016-17 Dr.Nisha KCR on Recent Trends in Electronics, Information & Communication Technology ) . 2000 2000
Engineering, Bengaluru
of Rs.2000
Financial Support for registration towards in IEEE International Conference
2016-17 Dr.Nisha KCR on Recent Trends in Electronics, Information & Communication Technology IEEE 2000 2000
of Rs.2000
2016-17 Mr.Vikas B O National Level Workshop on "Data Analytics Using R" by REVA University REVA University 1500 1500
2016-17 Dr. Shridhar Kurse FDP on Refrigeration and air-conditioning NITK, Suratkal 600 600
2016-17 Dr. B. Viswanath FDP on Refrigeration and air-conditioning NITK, Suratkal 600 600




2016-17 Dr. PrabhakarKammmar FDP on Refrigeration and air-conditioning NITK, Suratkal 600 600

9
10| 2016-17 Dr. Shridhar Kurse NA Institution of Engineers 3000 3000
2016-17 Dr. Shridhar Kurse NA ISTE 2100 2100

11
2016-17 Karthik A. V NA ISTE 2100 2100

12
2016-17 Smitha B.S NA ISTE 2100 2100

13
14| 2016-17 Prof. Jayasheel Kumar K A NA ISTE 2100 2100




Society of Automotive

2016-17 Dr. Shridhar Kurse NA . 1265 1265
15 Engineers(SAE)
Society of Automotive
2016-17 Girish Tilak NA 1265 1265
16 rsh 1ra Engineers(SAE)
R R Institute of Technology,
2016-17 Dr. Niranjan P S Recent nnovations in Science, Engineering & Management (RISEM-2017) Bengaluru &Y 2000 2000
17
AMC Engi ing Coll
2016-17 Mr. Surendra B V CYPE & MS Project neineering Loflege 2000 2000
18 ,Bengaluru
R R Institute of Technology,
19 2016-17 Dr. Geetha Varma V Recent nnovations in Science, Engineering & Management (RISEM-2017) Bengaluru &Y 2000 2000
Redi i Roots Architect N Engi ing Conti i
2016-17 Mr. Satish Deosugur ediscovening our Roots Architec ure. ngineering Lontinuum in Instruct , Bengaluru 2000 2000
20 Transformations
Nitte Meenakshi Institue of
2016-17 Ms. S. SathyaPriya Techno Cultural Fest 2000 2000
21 Technology ,Bengaluru
R R Institute of Technology,
2016-17 Mr.Sunil M H Recent nnovations in Science, Engineering & Management (RISEM-2017) gy 2000 2000
22 Bengaluru
Rediscovering our Roots Architecture N Engineering Continuum in
2016-17 Ms. SwettiJha & R g € Instruct , Bengaluru 2000 2000
23 Transformations
Rediscovering our Roots Architecture N Engineering Continuum in
2016-17 Mr. Rajendra TN J . g € Instruct , Bengaluru 2000 2000
24 Transformations
Nitte Meenakshi Institue of
2016-17 Mr. Harish G R Techno Cultural Fest : NSt 2000 2000
25 Technology ,Bengaluru
. ) . . ) . R R Institute of Technology ,
2% 2016-17 Ms. Snehal Rajendra Lahande Recent nnovations in Science, Engineering & Management (RISEM-2017) Bengaluru 2000 2000
Rediscovering our Roots Architecture N Engineering Continuum in
2016-17 Ms. Suma Parlada scovering ou frectu . gl "8 fnuum! Instruct , Bengaluru 2000 2000
27 Transformations
. AMC Engineering College
2016-17 Mr. Pawan Kumar CYPE & MS Project 2000 2000
28 ,Bengaluru
AMC Engineering College
2016-17 Mr. Sudhakar G N CYPE & MS Project gineering Lolleg 2000 2000
29 ,Bengaluru
Recent innovations in Science, Engineering & Management R R Insti f Technol
2016-17 Mr. Nitish Kumar K » EN8 g g nstitute of Technology, 2000 2000
30 (RISEM-2017) Bengaluru
Recentinnovations in Science, Engineering & Management R R Institute of Technolo
2016-17 Mr. Vijay N C » EN8 g g tu chnology , 2000 2000
31 (RISEM-2017) Bengaluru
) Don Bosco Institute of Technology
2016-17 Mr. Prakash Appasaheb Nayakar Foundations of Real Estate Management 2000 2000
32 ,Bengaluru
Nitte Meenakshi Institue of
2016-17 Ms. Serin Issac Techno Cultural Fest ' NSty 2000 2000
33 Technology ,Bengaluru
. Don Bosco Institute of Technology
2016-17 Mr. Sandeep T D Foundations of Real Estate Management 2000 2000
34 ,Bengaluru
AMC Engineering College
2016-17 Mr. Ranganthan B A CYPE & MS Project & g Lolleg 2000 2000
35 ,Bengaluru




Nitte Meenakshi Institue of

2016-17 Mr. Dayalan Techno Cultural Fest 2000 2000
36 Technology ,Bengaluru
Don Bosco Institute of Technolo,
2016-17 Ms. Shalini Rankavat Foundations of Real Estate Management gy 2000 2000
37 ,Bengaluru
. Rediscovering our Roots Architecture N Engineering Continuum in
2016-17 Ms. Sujatha Kota . Instruct , Bengaluru 2000 2000
38 Transformations
39| 2016-17 Dr. V Asha ICCIT-2016 Istanbul 1000 1000
Dr. Nisha K. C. R.
;roflsAiitha A https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 ’ : content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . & 2000 2000
Prof. Dharmambal. V Departmentwise-as-on-09-Mav-2020.odf Engineering, Bengaluru
40 Prof. M. Karthika 2enar Y B
Dr. R. Elumalai - . .
Dr. S. Suiitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
.. Z
2017-18 ) ) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . & 2000 2000
Ms. A. Anitha Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
41 Prof. Sathish Kumar Denar Y B
br. R. Elumalai https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 D.r S Suiitha content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Eneineering. Ben fluru 2000 2000
42 - o) Departmentwise-as-on-09-May-2020.pdf & 8 Beng
Dr. R. Elumalai
Dr. S. Suiitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 T ) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . & 2000 2000
Prof. Sathish Kumar Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
43 Ms. A. Anitha =epal V-ESSED
br. R. Elumalai https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 D.r S Suiitha content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Eneineering. Ben fluru 2000 2000
44 - o) Departmentwise-as-on-09-May-2020.pdf & 8 Beng
Dr.R. El lai
I;r S Sur.T:‘:I https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
.. I W 1Z!
2017-18 _uJ content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 8 2000 2000
Mr. Muniprakash Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
45 Mr. Mohan B. S =epar . L
Dr. R. Elumalai N . .
Dr. S. Suiitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
.. I W 1Z!
2017-18 . Y content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 8 2000 2000
Priyanka S. Kole Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
46 Muniprakash =epdl Y -
Dr. R. Elumalai - . .
Dr. S. Suiitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
.. I W 1Z!
2017-18 Y content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 8 2000 2000
Prof. Mohan B. S Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
47 Ms. Kavitha Chennareddy Depar Y B
Dr. R. Elumalai
br. 5. Suiitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 s J content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . & 2000 2000
Prof. Sunil. SK Departmentwise-as-on-09-May-2020.odf Engineering, Bengaluru
48 Mr. Vinod Kumar =epdl Y =
Dr. R. Elumalai N . .
Dr. 5. Sujitha https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 T content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- 2000 2000

49

Prof. J. Joshua Daniel Raj
Mr. Vinod Kumar

Departmentwise-as-on-09-May-2020.pdf

Engineering, Bengaluru
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Dr. R. Elumalai
Dr. S. Sujitha

https://newhorizonindia.edu/nhengineering/researchnhce/wp-

New Horizon College of

2017-18 ) . content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . 2000 2000
Prof. J. Joshua Daniel Raj Departmentwise-as-on-09-Mav-2020.odf Engineering, Bengaluru
50 Ms. Karthika. M =epal V-ESSED
br. R, Elumalai https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2017-18 Dl.,ln.e D Sam content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Enaineering. Ben agluru 2000 2000
51 i Departmentwise-as-on-09-May-2020.pdf g & g
Lithesh . J https://newhorizonindia.edu/nhengineering/researchnhce/wp- .
- - - New Horizon College of
2017-18 S. Inbasakaran content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . 2000 2000
Rk Engineering, Bengaluru
52 Prasanna. R Departmentwise-as-on-09-May-2020.pdf
S. Inbasakaran https://newhorizonindia.edu/nhengineering/researchnhce/wp- .
. - - - New Horizon College of
2017-18 Lithesh . J content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering. Bengaluru 2000 2000
53 Karthik. M Departmentwise-as-on-09-May-2020.pdf & & i
54 2017-18 Dr.JetendranathMungara “Smart India Hackathon-2018" AICTE, SWRD, Bangalore at NHCE 1000 1000
- 2017-18 Dr.N.Guruprasad “Smart India Hackathon-2018” AICTE, SWRD, Bangalore at NHCE 1000 1000
56 2017-18 Dr. Vishwanath Y “Smart India Hackathon-2018" AICTE, SWRD, Bangalore at NHCE 1000 1000
7 2017-18 Dr.Mohan Kumar s “User Interface Tchnologies” AICTE, SWRD, Bangalore at NHCE 1000 1000
58 2017-18 Dr.Mohan Kumar s “Smart India Hackathon-2018" AICTE, SWRD, Bangalore at NHCE 1000 1000
59 2017-18 Dr.Hanuman Kumar “Smart India Hackathon-2018” AICTE, SWRD, Bangalore at NHCE 1000 1000
60 2017-18 Dr.G.Pradeep “Smart India Hackathon-2018" AICTE, SWRD, Bangalore at NHCE 1000 1000
61 2017-18 Dr.R.Chinnaiyan “Smart India Hackathon-2018” AICTE, SWRD, Bangalore at NHCE 1000 1000
62 2017-18 Dr. C.N.Ravi “Smart India Hackathon-2018" AICTE, SWRD, Bangalore at NHCE 1000 1000
63 2017-18 Mrs.Asha Rani Borah “Smart India Hackathon-2018” AICTE, SWRD, Bangalore at NHCE 1000 1000
64| 2017-18 Mrs.Shanmugham Shobha Workshop on Ethereum Blockchain by Pingala Software Pingala Software 250 250
65| 2017-18 Mrs.Shanmugham Shobha Workshop on "Chatbot Development" by Opencube Labs Opencube labs 750 750
66| 2017-18 Mrs.Shanmugham Shobha System Software and Operating System Lab HKBK, VTU 500 500
67| 2017-18 Mr.Gangadhar Immadi “Advanced Machine Learning Algorithms” Opencube labs
68| 2017-18 Mrs. Mounica .B IEEE CONFERENCE-EECCMC IEEE 6000 6000
69| 2017-18 Mrs. Karthiyayini J Workshop on "Chatbot Development" by Opencube Labs Opencube labs 750 750
70| 2017-18 Mrs. Karthiyayini J System Software and Operating System Lab HKBK, VTU 500 500
71| 2017-18 Ms.Prakruthi Digital Forensics HKBK 200 200
72] 2017-18 Mr.Vishwajith “Introduction to Machine Learning” NIITE
73] 2017-18 Ms.Gowri Prasad Digital Forensics HKBK 200 200
74] 2017-18 Ms.Gowri Prasad Workshop on Chatbot Development Opencube labs 750 750
75| 2017-18 Mrs. Rafega Beham Workshop on "Chatbot Development" by Opencube Labs Opencube labs 750 750
76| 2017-18 Mrs. PreethiJ D Machine Learning conference at IIMB ISTE,IIMB 10000 10000
77| 2017-18 Mrs. Swathi B Workshop on "Chatbot Development" by Opencube Labs Opencube labs 750 750
78] 2017-18 Mrs. Swathi B Workshop on Android by CodeFrux Technology CodeFrux Technology 750 750
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79| 2017-18 Mrs. Swathi B Begaluru'S Most Diverse Developer Conference St.Johns college 600 600
80| 2017-18 Mr.Vikas B O Begaluru'S Most Diverse Developer Conference St.Johns college 350 350
) . Indian Technology Congress
2017-18 Mr.Vikas B O Indian Technology Congress L 500 500
81 Association
82| 2017-18 Mr.Vikas B O Session on "Data Visualization" at Data Science Summit Data Science Summit 500 500
i Session on "Forecasting Econometric and Machine Learning" at Data Science . .
2017-18 Mr.Vikas B O X Data Science Summit 500 500
83 Summit
84 2017-18 Dr. Vishwanath Y Ethical Hacking and Cyber Security. I3indya T:T'\ng—g(;fé at NHCE, 500 500
. . . 13indya Technologies, at NHCE,
2017-18 Mrs.Vandana C P Ethical Hacking and Cyber Security. 500 500
85 BANGALORE
86| 2017-18 Mrs.Vandana C P IEEE Workshop on |OT Application Development IEEE, PESIT 3500 3500
. . “ " BRDC Noorul Islam center for
87 2017-18 Ms.S Rajeswari, Research Methodology’ Higher Education.
88| 2017-18 Ms.S Rajeswari, IEEE Workshop on 10T Application Development IEEE, PESIT 3500 3500
. . ) 13indya Technologies, at NHCE,
89 2017-18 Mrs.Shanmugham Shobha Ethical Hacking and Cyber Security. BANGALORE 500 500
%0 2017-18 Mr.Gangdhar Immadi Ethical Hacking and Cyber Security. I3indya TZC:I\TgIAOLg(;fé at NHCE,
91] 2017-18 Mrs. Rafega Beham IEEE Workshop on 10T Application Development IEEE, PESIT 3500 3500
9 2017-18 Mrs. Karthiyayini J Ethical Hacking and Cyber Security. I3indya TZC:I\TgIAOLg(;fé at NHCE, 500 500
. . . 13indya Technologies, at NHCE,
93 2017-18 Mrs. Shwetha K'S Ethical Hacking and Cyber Security. BANGALORE 500 500
2017-18 Mrs.K K Kavitha Ethical Hacking and Cyber Security. I3indya Technologies, at NHCE, 500 500
94 BANGALORE
95] 2017-18 Mrs. PreethiJ D IEEE Workshop on 10T Application Development IEEE, PESIT 3500 3500
2017-18 Mrs. PreethiJ D Ethical Hacking & Cyber Security I3indya Technologies, at NHCE, 500 500
96 BANGALORE
5| 201718 Mrs Divya K.V Ethical Hacking & Cyber Security I3indya T:T,\Tg:’féfé at NHCE, 500 500
: ) ) . 13indya Technologies, at NHCE,
98 2017-18 Mrs. Prakruthi S.T Ethical Hacking & Cyber Security BANGALORE 500 500
00| 2017-18 Mr.Vikas B O Ethical Hacking & Cyber Security I3indya T:T,\Tg:’féfé at NHCE, 500 500
100{ 2017-18 Mr.Vikas B O VMware — Virtualization Essentials Vmware,NHCE
2017-18 Ms.Gowri Prasad Ethical Hacking & Cyber Security 13indya Technologies, at NHCE, 500 500
101 BANGALORE
102| 2017-18 Ms. Jisha National Conference on Recent Advances in Materials NA 2,000 2,000
103| 2017-18 Ms. Bhavya National Conference on Recent Advances in Materials NA 2,000 2,000
104| 2017-18 Jayasheel Kumar K. A Rally car design challenge NMIT, Bangalore 14600 14600
105| 2017-18 Dr. Shridhar Kurse Rally car design challenge NMIT, Bangalore 20000 20000
106| 2017-18 Jayasheel Kumar K. A Campus visit (Dr. Mahalingam college of Engg. NA 7000 7000
107| 2017-18 Dr. Shridhar Kurse Campus visit (Dr. Mahalingam college of Engg. NA 7000 7000
i X Oxford College of Engineering,
2017-18 Prof. Jayasheel Kumar K A FDP on World class new product design and manufacturing 300 300
108 Bangalore
2017-18 Prof. SmithaBS FDP on World class new product design and manufacturing Oxford College of Engineering, 300 300
109 Bangalore




Oxford College of Engineering,

2017-18 Prof. Girish Tilak FDP on World class new product design and manufacturing 300 300
110 Bangalore
. . . ) Oxford College of Engineering,
2017-18 Prof. Nisha M Krishnan FDP on World class new product design and manufacturing 300 300
111 Bangalore
i i . Oxford College of Engineering,
2017-18 Prof. Sunil Prashanth Kumar S FDP on World class new product design and manufacturing 300 300
112 Bangalore
. ) Oxford College of Engineering,
2017-18 Prof. Boggaram V S Keerthana FDP on World class new product design and manufacturing 300 300
113 Bangalore
Oxford Coll f Engi i
2017-18 Prof. Mohan Kumar G R FDP on World class new product design and manufacturing xiora Loflege of Engineering, 300 300
114 Bangalore
115| 2017-18 Dr. Shridhar Kurse FDP on Recent trendns in Automotive technology Bengaluru 3000 3000
116| 2017-18 Dr. Shantha Kumar G C FDP on Recent trendns in Automotive technology Bengaluru 3000 3000
117{ 2017-18 Dr. Shridhar Kurse Introduction to Research NPTEL NPTEL 1000 1000
118| 2017-18 Karthik A. V Introduction to Research NPTEL NPTEL 1000 1000
119{ 2017-18 Mr Girish Tilak Introduction to Research NPTEL NPTEL 1000 1000
120 2017-18 Prof. SmithaB S Manufacturing of Composites-NPTEL NPTEL 1000 1000
121{ 2017-18 Ms Keerthana B V'S Introduction to Research NPTEL NPTEL 1000 1000
122| 2017-18 Ms. Nisha M Krishnan Introduction to Research NPTEL NPTEL 1000 1000
Don B Institute of Technol
2017-18 Dr. Niranjan P S Foundations of Real Estate Management on Bosca Institute of Technology 2000 2000
123 Bengaluru
o X . . . Sapthgiri College of Engineering ,
2017-18 Dr. Muralikrishna Advanced Surveying Technologies Using Total Station 2000 2000
124 Bengaluru
125| 2017-18 Mr. Surendra BV Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
Sapthgiri College of Engineering ,
2017-18 Dr. Balamurugan Advanced Surveying Technologies Using Total Station pthe g g & 2000 2000
126 Bengaluru
127| 2017-18 Dr. Geetha Varma V Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
128| 2017-18 Dr. Natchimuthu Subramani Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
. . . Don Bosco Institute of Technology
2017-18 Dr. Harish Velagiri Foundations of Real Estate Management 2000 2000
129 Bengaluru
. . . . . Sapthgiri College of Engineering ,
2017-18 Mr. Satish Deosugur Advanced Surveying Technologies Using Total Station 2000 2000
130 Bengaluru
131| 2017-18 Ms. S. SathyaPriya Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
Sapthgiri College of Engineering,
2017-18 Mr.Sunil M H Advanced Surveying Technologies Using Total Station ptheiri Cotleg gineering 2000 2000
132 Bengaluru
) . . X . Sapthgiri College of Engineering ,
2017-18 Ms. Swettilha Advanced Surveying Technologies Using Total Station 2000 2000
133 Bengaluru
134] 2017-18 Mr. Rajendra TN Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
135( 2017-18 Mr. Harish G R Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
136| 2017-18 Ms. Snehal Rajendra Lahande Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
137| 2017-18 Ms. Suma Parlada Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
Don Bosco Institute of Technolo,
2017-18 Mr. Pawan Kumar Foundations of Real Estate Management ¢ t gy 2000 2000
138 Bengaluru
) Don Bosco Institute of Technology
2017-18 Mr. Sudhakar G N Foundations of Real Estate Management 2000 2000
139 Bengaluru
140| 2017-18 Mr. Nitish Kumar K Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000
" . . . . Sapthgiri College of Engineering,
2017-18 Mr. Vijay N C Advanced Surveying Technologies Using Total Station 2000 2000
141 Bengaluru
142| 2017-18 Mr. Prakash Appasaheb Nayakar Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000




Sambhram Institute Of Technology

2017-18 Ms. Meghana A Patankar Quantity Surveying & Contract Management 2000 2000
143 ,Bengaluru

2017-18 Ms. Serin Issac Quantity Surveying & Contract Management Sambhram Institute Of Technology 2000 2000
144 ,Bengaluru
145| 2017-18 Mr. Sandeep T D Promoting Varied Approaches for Teaching Learning Process NHCE , Bengaluru 2000 2000

2017-18 Mr. Ranganthan B A Foundations of Real Estate Management Don Bosco Institute of Technology 2000 2000
146 Bengaluru

. X Sambhram Institute Of Technology

2017-18 Mr. Dayalan Quantity Surveying & Contract Management 2000 2000
147 ,Bengaluru

2017-18 Ms. Shalini Rankavat Quantity Surveying & Contract Management Sambhram Institute Of Technology 2000 2000
148 ,Bengaluru

. X Don Bosco Institute of Technology

2017-18 Ms. Sujatha Kota Foundations of Real Estate Management 2000 2000
149 Bengaluru

2017-18 Mr. Raghavendra K Quantity Surveying & Contract Management Sambhram Institute Of Technology 2000 2000
150 ,Bengaluru
151) 2017-18 Dr. Nisha KCR Non conventional energy Sources NPTEL NPTEL/MOOC 2000 2000
152| 2017-18 Dr. Mohan Kumar Naik B Choice based credit system(CBCS)and its implications NPTEL/MOOC 2000 2000
153| 2017-18 Dr Reema Sharma International Seminal on Student Satellites NPTEL/MOOC 2000 2000
154| 2017-18 Ms.Jayanthi Muthuswamy Research Methodology NPTEL/MOOC 2000 2000
155] 2017-18 Mr. Naveen H ARM CORTEX M3 Microcontroller NPTEL/MOOC 2000 2000
156| 2017-18 Mr. Naveen H Embedded systems design using PSOC NPTEL/MOOC 2000 2000
157] 2017-18 Mr. Naveen H IPR Patent awareness NPTEL/MOOC 2000 2000
158| 2017-18 Mr.Aravinda Koithyar Research Methodology NPTEL/MOOC 2000 2000
159( 2017-18 Ms.Divya Sharma Research Methodology NPTEL/MOOC 2000 2000
160| 2017-18 Ms.Divya Sharma Andragogical approaches to teaching process NPTEL/MOOC 2000 2000
161| 2017-18 Ms.Ishani Mishra Andragogical approaches to teaching process NPTEL/MOOC 2000 2000
162| 2017-18 Ms.Ishani Mishra Research Methodology NPTEL/MOOC 2000 2000
163| 2017-18 Ms.Dharmambal V Research Methodology NPTEL/MOOC 2000 2000
164| 2017-18 Ms.Lipsa Dash Preparation Of Rubrics-an assessment tool NPTEL/MOOC 2000 2000
165| 2017-18 Ms.Lipsa Dash Research Frontiers Artificial Intelligence NPTEL/MOOC 2000 2000
166| 2017-18 Ms.Lipsa Dash Sonar signal processing NPTEL/MOOC 2000 2000
167 2017-18 Ms.Lipsa Dash Outcome based education format including CO,s Bloom's Taxonomy NPTEL/MOOC 2000 2000
168| 2017-18 Ms.Lipsa Dash Research Methodology NPTEL/MOOC 2000 2000
169( 2017-18 Ms.Lipsa Dash Wireless Optical Communications NPTEL/MOOC 2000 2000
170 2017-18 Ms.Susmitha A Outcome based education format including CO,s Bloom's Taxonomy NPTEL/MOOC 2000 2000
171| 2017-18 Ms.Susmitha A Sonar signal processing NPTEL/MOOC 2000 2000
172| 2017-18 Ms.Susmitha A Preparation Of Rubrics-an assessment tool NPTEL/MOOC 2000 2000
173] 2017-18 Ms.Susmitha A Research Methodology NPTEL/MOOC 2000 2000
174| 2017-18 Ms.Neethu Johny Machine learning and its impact on NLP and IR NPTEL/MOOC 2000 2000
175( 2017-18 Ms.Neethu Johny 10T using Arduino NPTEL/MOOC 2000 2000
176| 2017-18 Mr.Karthik CV Machine learning and its impact on NLP and IR NPTEL/MOOC 2000 2000
177 2017-18 Mr.Karthik CV Developing and Deploying Deep learning Applications using MATLAB NPTEL/MOOC 2000 2000
178| 2017-18 Mr.Jagadish Rao K Advanced control systems using MATLAB NPTEL/MOOC 2000 2000
179| 2017-18 Mr.Ashutosh Srivastava Research Methodology NPTEL/MOOC 2000 2000
180| 2017-18 Mr.Ashutosh Srivastava Moodle NPTEL/MOOC 2000 2000




181| 2017-18 Ms.Parul Wadhwa Andragogical approaches to teaching process NPTEL/MOOC 2000 2000
182| 2017-18 Mr.Ugrasenamaharaj Cadence Design Systems, India 2018 NPTEL/MOOC 2000 2000
. MATLAB and Xilinx

2017-18 Ms.Smita G S . . NPTEL/MOOC 2000 2000
183 Embedded system Design flow using Zynq
184| 2017-18 Ms.Shachi P Publishing in premier journals NPTEL/MOOC 2000 2000
185| 2017-18 Mr.Sachin V Analog VLS| and mixed mode design NPTEL/MOOC 2000 2000
186| 2017-18 Mr.Sachin V Andragogical approaches to teaching process NPTEL/MOOC 2000 2000
187| 2017-18 Mr.Mayur Shivamurthy Marinaik Analog VLS| and mixed mode design NPTEL/MOOC 2000 2000
188| 2017-18 Mr.Mayur Shivamurthy Marinaik Andragogical approaches to teaching process NPTEL/MOOC 2000 2000

2017-18 International Conference on Mathematical Impacts in Science and
189 Dr. R. Chinnaiyan Technology 1000 1000
190| 2017-18 |Dr.R.Chinnaiyan (ICICCS 2017) ICICCS Committee 1000 1000
191| 2017-18 [Mrs.B.Nithya Dr.V.llango (ICICCS 2017) ICICCS Committee 1000 1000
192( 2017-18 [Mr. N Thrimoorthy ICAETGT 2017 ICAETGT 1000 1000
193] 2017-18 [Dr. V. Asha IEEE Conference IEEE 1000 1000
194( 2017-18 [Mrs. B Nithya RTESE'17 RTESE'17 1000 1000

VGST -G E Hybrid
. . https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of reen Energy fy r.|
2018-19 Dr. Sujitha S Associate Professor EEE ) . Renewable Power Generation 10000
content/uploads/2020/05/sponsored-grants.pdf Engineering, Bengaluru o
for irrigation Rs. 10000
195
AICTE - Modernizati f High
Dr. R. Elumalai Professor EEE Dr. Sujitha S https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of © e‘rnlza- lon ot Hig

2018-19 . ) . Voltage Engineering Lab Rs. 378711

196 Associate Professor EEE content/uploads/2020/05/sponsored-grants.pdf Engineering, Bengaluru 378711
https://newhorizonindia.edu/nhengineering/researchnhce/wp- i
. : - - New Horizon College of
2018-19 Dr. B. Gunapriya et.al (13) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 2000 2000
R Engineering, Bengaluru

197 Departmentwise-as-on-09-May-2020.pdf
198| 2018-19 Mr.Vikas B O One Day Bootcamp on Deep Learning by BMSIT BMSIT 1000 1000

2018-19 Br. L Srinivasan 5 Days FDP on Machine Learning for Data Science Analytics, Organized by TEQIP 2000 2000
199 ) VTU Belagavi Under TEQIP Il programme
200 2018-19 Mrs.Vandana .C.P Workshop on Android App Development, by Varistor Technologies Varistor Technologies 1000 1000

2018-19 Mr.Gangadhar Immadi 5 Days FDP on Machine Learning for Data Science Analytics, Organized by TEQIP 2000 2000
201 ) € VTU Belagavi Under TEQIP Il programme

D FDP Big D D L i i MV coll f

2018-19 Mr.Gangadhar Immadi 3 Days FDP on Big Data and Deep Learning organized by MVI college o MVICE, AICTE 1000 1000
202 Engineering,Ben galuru
203 2018-19 Mr.Gangadhar Immadi Inroduction to Machine Learning NPTEL 1000 1000
204( 2018-19 Mr.Gangadhar Immadi Big data Computing NPTEL 1000 1000
205( 2018-19 Mr.Gangadhar Immadi Java programming NPTEL 1000 1000
206( 2018-19 Mr.Gangadhar Immadi VTU BOS Workshop SJBIT, VTU 500 500
207 2018-19 Mr.Gangadhar Immadi Participation in FKCCI Business meet FKCCI 50000 50000
208 2018-19 Mrs.Shanmugham Shobha FDP on "Block Chain Application Development using Hyperledger by MSRIT MSRIT 2000 2000
209| 2018-19 Mrs. Rafega Beham Digital Image Processing NPTEL 1200 1200
210( 2018-19 Mrs. Rafega Beham Computer Organization and Architecture-A Pedogogical Approach NPTEL 1100 1100
211] 2018-19 Mrs. Rafega Beham Android Application Development Workshop Varistor Technologies 1000 1000
212] 2018-19 Mrs. J Karthiyayini Java programming NPTEL 1200 1200
213 2018-19 Mrs. J Karthiyayini Introduction to Programming in C NPTEL 1100 1100
214 2018-19 Mrs. J Karthiyayini Android Application Development Workshop Varistor Technologies 1000 1000



https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/05/sponsored-grants.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/05/sponsored-grants.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/05/sponsored-grants.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/05/sponsored-grants.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published-Departmentwise-as-on-09-May-2020.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published-Departmentwise-as-on-09-May-2020.pdf
https://newhorizonindia.edu/nhengineering/researchnhce/wp-content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published-Departmentwise-as-on-09-May-2020.pdf

215] 2018-19 Mrs. Swathi B Introduction to Soft COMPUTING NPTEL 1200 1200
216( 2018-19 Mrs. Swathi B Software Engineering NPTEL 1200 1200
217] 2018-19 Mrs. Mounica .B CLOUD COMPUTING NPTEL 1000 1000
218( 2018-19 Mrs. Mounica .B Introduction to Internet of Things NPTEL 1000 1000
SRI PADMAVATI MAHILA

2018-19 Mrs. Mounica .B VIRINCHI 2K19 VISVAVIDYALAYAM (Women's 200 200
219 University)
220( 2018-19 Mrs. Shwetha .K.S Bigdata Analytics with loT AMCE 1000 1000
221(2018-19 Mrs. Shwetha .K.S Introduction to Internet of Things NPTEL 1200 1200
222(2018-19 Mrs. Shwetha .K.S Cloud Computing NPTEL 1200 1200
223 2018-19 Mrs Divya K.V Android Application Development Workshop Varistor Technologies 1000 1000
224 2018-19 Mrs Divya K.V Practical Machine Learning and Data Science Opencube labs 500 500
225] 2018-19 Mrs Divya K.V Software Engineering NPTEL 1200 1200
226] 2018-19 Mrs. Kavitha K K VTU THesis and Research Paper Wriring using LaTex VTU e-Learning Centre 5000 5000
227(2018-19 Mrs. Prakruthi S.T Joy of Computing Using Python NPTEL 1200 1200
228 2018-19 Mrs. Prakruthi S.T Big Data Computing NPTEL 1200 1200
229( 2018-19 Mr.Vikas B O OUTCOME BASED PEDAGOGIC PRINCIPLES FOR EFFECTIVE teaching NPTEL 1200 1200
230( 2018-19 Mr.Vikas B O Introduction to Machine Learning NPTEL 1200 1200
231] 2018-19 Mr.Vikas B O Data Mining NPTEL 1200 1200
232 2018-19 Mrs. Gowri Prasad Joy of Computing Using Python NPTEL 1200 1200
233] 2018-19 Mrs. Gowri Prasad Big Data Computing NPTEL 1200 1200
234] 2018-19 Dr. Shridhar Kurse Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
235( 2018-19 Jayasheel Kumar K. A Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
236| 2018-19 Karthik A. V Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
237(2018-19 Smitha B.S Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
238] 2018-19 Nisha M Krishnan Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
239( 2018-19 Ankur Malviya Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
240] 2018-19 Sunil Prashanth Kumar Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
241 2018-19 Mohan Kumar G.R Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
242 2018-19 Devaprasanna Bosch Systems and Vehicle Diagnosis, Bosch Training Center Bosch, Bangalore 1710 1710
243(2018-19 Jayasheel Kumar K. A ASEAN Industry busineess meet, Bangalroe. VGST 10000 10000
244(2018-19 Dr. Shridhar Kurse E-Mobility Convention 2019 Etauto.com 300 300
245(2018-19 Prof. Karthik AV E-Mobility Convention 2019 Etauto.com 300 300
26 2018-19 Dr. Vedavyasa Workshop on Deliberation of 3-8th Semester 2018 Scheme, Syllabus NA 300 300
247 2018-19 Prof. Karthik AV Workshop on Deliberation of 3-8th Semester 2018 Scheme, Syllabus NA 300 300
248 2018-19 Prof. Jayasheel Kumar K A Workshop on Deliberation of 3-8th Semester 2018 Scheme, Syllabus NA 300 300
249] 2018-19 Dr. Shridhar Kurse Workshop in Advanced in Automoitve Research VGST 5000 5000
250( 2018-19 Dr. G Suresh Workshop in Advanced in Automoitve Research VGST 5000 5000
251| 2018-19 Prof. Smitha B S International Symposium on Advances in Nano Materials NA 700 700
55, | 201819 Prof. Jayasheel Kumar K A NA Socs:;i?;::(:?;t've 1800 1800
253 2018-19 Prof. Jayasheel Kumar K A Ethics in engineering practices NPTEL NPTEL 1000 1000
254 2018-19 Prof. Karthik AV Ethics in engineering practices NPTEL NPTEL 1000 1000
255( 2018-19 Ankur Malviya Programming in JAVA NPTEL NPTEL 1000 1000
256 2018-19 Prof. Smitha B S Structural analysis of nanomaterials NPTEL NPTEL 1000 1000




257| 2018-19 Prof. SmithaB S Surface Engineering of nanomaterials NPTEL NPTEL 1000 1000
258( 2018-19 Dr. Niranjan P S Innovative World of Concrete 2018 ICl Bengaluru Centre 2000 2000
259( 2018-19 Dr. Niranjan P S Emotional Balancing NHCE ,Bengaluru 2000 2000
260( 2018-19 Dr. Muralikrishna Innovative World of Concrete 2018 ICl Bengaluru Centre 2000 2000
261 2018-19 Dr. Jagadeesh CB Performance Enhancement NHCE Bengaluru 2000 2000
262( 2018-19 Dr. Jagadeesh CB Recent Advances in Geotechnical Earthquake Engineering 11SC 2000 2000
263 2018-19 Dr. Jagadeesh CB Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
2018-19 Dr. Jagadeesh C B Principles of Concrete Mix Desigr? on High Strength Concrete and Self Sapthagiri College of Engineering, 2000 2000
264 Compacting Concrete Bengaluru
265 2018-19 Dr. Jagadeesh CB Impact of Global Atmospheric Changes on Natural Resources (IGACNR) Bangalore University, Bengaluru 2000 2000
266( 2018-19 Mr. Surendra BV Performance Enhancement NHCE Bengaluru 2000 2000
Sri Jayachamarajendra College of
2018-19 Mr. Surendra BV Geotechnical Engineering for Disaster Mitigation ¥ . ,J g 2000 2000
Engineering, Mysuru
267
Don Bosco Institute of Technolo,
2018-19 Mr. Surendra BV Foundations of Real Estate Management 8y 2000 2000
268 , Bengaluru
269 2018-19 Dr. Balamurugan Innovative World of Concrete 2018 ICl Bengaluru Centre 2000 2000
270] 2018-19 Dr. Geetha Varma V Performance Enhancement NHCE Bengaluru 2000 2000
271 2018-19 Dr. Geetha Varma V Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
AMC Engi i I
2018-19 Dr. Geetha Varma V NBA Awareness & Quiklrn Enabled TLP C Engineering College, 2000 2000
272 Bengaluru
Technical Institute for Engi ,
2018-19 Dr. Geetha Varma Vv Research Publications Grants & IPR echnicalinstitute for Engineers 2000 2000
273 Bengaluru
274 2018-19 Dr. Natchimuthu Subramani Innovative World of Concrete 2018 ICl Bengaluru Centre 2000 2000
SriJ h jendra Coll f
2018-19 Dr. Vinay Kumar B M Geotechnical Engineering for Disaster Mitigation i Jayac émaréjen ratolege o 2000 2000
Engineering, Mysuru
275
) . Don Bosco Institute of Technology
2018-19 Dr. Vinay Kumar BM Foundations of Real Estate Management 2000 2000
276 , Bengaluru
National Institute of Technology ,
2018-19 Dr. Vinay Kumar B M Advances in Systainable Construction Materials I It 8y 2000 2000
277 Warangal
278 2018-19 Dr. Harish Velagiri Innovative World of Concrete 2018 ICl Bengaluru Centre 2000 2000
279( 2018-19 Mr. Satish Deosugur Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
AMC Engi ing Coll ,
2018-19 Mr. Satish Deosugur NBA Awareness & Quiklrn Enabled TLP ngineering Lollege 2000 2000
280 Bengaluru
MV]J College of Engineering,
2018-19 Mr. Satish Deosugur Recent Trends in Construction Safety and Alternate Buliding Materials g g g 2000 2000
281 Bengaluru
282] 2018-19 Ms. S. SathyaPriya Performance Enhancement NHCE Bengaluru 2000 2000
Don Bosco Institute of Technolo,
2018-19 Ms. S. SathyaPriya Foundations of Real Estate Management gy 2000 2000
283 , Bengaluru
. X Don Bosco Institute of Technology
2018-19 Mr.Sunil M H Foundations of Real Estate Management 2000 2000
284 , Bengaluru
Srinivasa Ramanujan Institute of
2018-19 Mr Yogesh 1st International conference Emerging trends in civil engineering ! 2500 2500
285 Technology
286| 2018-19 Ms. Swettilha Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
Technical Institute for Engineers,
2018-19 Ms. Swettilha Research Publications Grants & IPR ' t &l 2000 2000
287 Bengaluru




Sustainable Advanced Wastewater Treatment Technologies and Mitigation

Dayananda Sagar College of

2018-19 Ms. Swettilha . e . K ) . 2000 2000
288 Stratergies for Lifrtime Structures During Natural Disasters Engineering ,Bengaluru
289( 2018-19 Ms. S. SathyaPriya Performance Enhancement NHCE Bengaluru 2000 2000
AMC Engineering College,
2018-19 Mr. Rajendra TN NBA Awareness & Quiklrn Enabled TLP & s € 2000 2000
290 Bengaluru
. . - . . - . Dayananda Sagar College of
2018-19 Mr. Rajendra TN Innovative Civil Engineering Through Artifical Intelligence . . 2000 2000
291 Engineering ,Bengaluru
292 2018-19 Mr. Harish G R Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
293( 2018-19 Mr. Harish G R Performance Enhancement NHCE Bengaluru 2000 2000
MVJ College of Engineering,
2018-19 Mr. Harish G R Recent Trends in Construction Safety and Alternate Buliding Materials & & & 2000 2000
294 Bengaluru
295( 2018-19 Ms. Snehal Rajendra Lahande High Strength Concrete ICl Bengaluru Centre 2000 2000
Rediscovering Our Roots Architecture N Engineering Continuum in
2018-19 Ms. Snehal Rajendra Lahande € . g € Instruct Bengaluru 2000 2000
296 Transformations
297 2018-19 Ms. Suma Parlada Performance Enhancement NHCE Bengaluru 2000 2000
Redi ing Our Roots Architect N Engi ing Conti i
2018-19 Ms. Suma Parlada ediscovering Lur Roots Architec ure. ngin&ering Lontinuum in Instruct Bengaluru 2000 2000
298 Transformations
299] 2018-19 Ms. Suma Parlada High Strength Concrete ICl Bengaluru Centre 2000 2000
300( 2018-19 Mr. Pawan Kumar Performance Enhancement NHCE Bengaluru 2000 2000
301 2018-19 Mr. Pawan Kumar Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
MVJ College of Engineering,
2018-19 Mr. Pawan Kumar Recent Trends in Construction Safety and Alternate Buliding Materials & g € 2000 2000
302 Bengaluru
303( 2018-19 Mr. Sudhakar G N Performance Enhancement NHCE Bengaluru 2000 2000
. . . X Civil Engineering Associtation,
2018-19 Mr. Sudhakar G N Traffic Engineering & Management and Disaster Management 2000 2000
304 Bengaluru
AMC Engi ing Coll ,
2018-19 Mr. Sudhakar G N NBA Awareness & Quiklrn Enabled TLP ngineering toflege 2000 2000
305 Bengaluru
306( 2018-19 Mr. Nitish Kumar K Performance Enhancement NHCE Bengaluru 2000 2000
307] 2018-19 Mr. Nitish Kumar K Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
. . . . . AMC Engineering College,
2018-19 Mr. Nitish Kumar K Advanced Surveying Technologies Using Total Station 2000 2000
308 Bengaluru
309( 2018-19 Mr. Nitish Kumar K Bentley Open Roads Conceptstation PES University, Bengaluru 2000 2000
. . ) . . ) R Rinstitute of Technology
2018-19 Mr. Nitish Kumar K Recent Innovations in Science Engineering & Management 2000 2000
310 ,Bengaluru
311 2018-19 Ms. Ramya H S Performance Enhancement NHCE Bengaluru 2000 2000
312] 2018-19 Ms. Ramya H S Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
AMC Engineering College,
2018-19 Ms. Ramya H S NBA Awareness & Quikirn Enabled TLP & g Lolleg 2000 2000
313 Bengaluru
L Technical Institute for Engineers,
2018-19 Ms. Ramya H S Research Publications Grants & IPR 2000 2000
314 Bengaluru
315( 2018-19 Mr. Channabasava Performance Enhancement NHCE Bengaluru 2000 2000
316| 2018-19 Mr. Channabasava Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
AMC Engineering College,
2018-19 Mr. Channabasava Advanced Surveying Technologies Using Total Station g & g 2000 2000
317 Bengaluru
318| 2018-19 Mr. Channabasava Bentley Open Roads Conceptstation PES University, Bengaluru 2000 2000
Don Bosco Institute of Technolo,
2018-19 Mr. Vijay N C Foundations of Real Estate Management gy 2000 2000
319 , Bengaluru




320( 2018-19 Mr. Prakash Appasaheb Nayakar Performance Enhancement NHCE Bengaluru 2000 2000
321 2018-19 Mr. Prakash Appasaheb Nayakar Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
322 2018-19 Mr. Prakash Appasaheb Nayakar Bentley Open Roads Conceptstation PES University, Bengaluru 2000 2000
323 2018-19 Ms. Meghana A Patankar Performance Enhancement NHCE Bengaluru 2000 2000
324 2018-19 Ms. Meghana A Patankar Recent Advances in Geotechnical Earthquake Engineering IISC, Bengaluru 2000 2000
325( 2018-19 Ms. Meghana A Patankar Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
. X Sambhram Institute of Technology
2018-19 Ms. Meghana A Patankar Quantity Surveying & Contract Management 2000 2000
326 ,Bengaluru
327 2018-19 Ms. Meghana A Patankar Quantity Surveying CNS Group of Company ,Bengaluru 2000 2000
328 2018-19 Mr. Yogesh K S Performance Enhancement NHCE Bengaluru 2000 2000
AMC Engineering College,
2018-19 Mr. Yogesh K S Advanced Surveying Technologies Using Total Station & 8 g 2000 2000
329 Bengaluru
Don Bosco Institute of Technolo,
2018-19 Mr. Yogesh K'S Foundations of Real Estate Management 8y 2000 2000
330 , Bengaluru
331 2018-19 Ms. Serin Issac Performance Enhancement NHCE Bengaluru 2000 2000
Don Bosco Institute of Technolo,
2018-19 Ms. Serin Issac Foundations of Real Estate Management 8y 2000 2000
332 , Bengaluru
333 2018-19 Mr. Sandeep T D Performance Enhancement NHCE Bengaluru 2000 2000
334] 2018-19 Mr. Sandeep T D Promoting Varied Apporaches for Teaching NHCE ,Bengaluru 2000 2000
AMC Engineering College ,
2018-19 Mr. Sandeep T D Advanced Surveying Technologies Using Total Station & e € 2000 2000
335 Bengaluru
336| 2018-19 Mr. Sandeep T D Bentley Open Roads Conceptstation PES University, Bengaluru 2000 2000
Don Bosco Institute of Technolo,
2018-19 Mr. Rahul N K Foundations of Real Estate Management ey 2000 2000
337 , Bengaluru
National Conference On “Advancements in Computer Science &
2018-19 Ms.N.D ik NHCE, B | 1000 1000
338 s-N.oeeplka Engineering” (NCACSE -2019) angalore
2018-19 Ms.SOJA RANI National Conference On “Advancements in Computer Science & NHCE. Banealore 1000 1000
339 ) Engineering” (NCACSE -2019) ! i
National Conference On “Advancements in Computer Science &
2018-19 Ms. Anj Sh NHCE, B | 1000 1000
340 s AAnjana sharma Engineering” (NCACSE -2019) angalore
3018-19 N. SivaBalan National Conference On “Advancements in Computer Science & NHCE. Banealore 1000 1000
341 ) Engineering” (NCACSE -2019) ! i
National Conference On “Advancements in Computer Science &
2018-19 Pad iya M.K NHCE, B | 1000 1000
342 acmapriya Engineering” (NCACSE -2019) angalore
3018-19 S. Shanmuga Priva National Conference On “Advancements in Computer Science & NHCE. Banealore 1000 1000
343 : ga Frly Engineering” (NCACSE -2019) » Sang
National Conference On “Advancements in Computer Science &
2018-19 Alpha Vij NHCE, B | 1000 1000
344 pha Vijayan Engineering” (NCACSE -2019) angalore
2018-19 R, Java National Conference On “Advancements in Computer Science & NHCE. Bangalore 1000 1000
345 -hay Engineering” (NCACSE -2019) » Sang
National Conference On “Advancements in Computer Science &
2018-19 Ms. Uma N NHCE, Bangalore 1000 1000
346 Engineering” (NCACSE -2019) g
2018-19 K Pramilarani National Conference On “Advancements in Computer Science & NHCE. Bangalore 1000 1000
347 ) Engineering” (NCACSE -2019) » Sang
National Conference On “Advancements in Computer Science &
2018-19 Sheba Pari NHCE, Bangalore 1000 1000
348 ' Engineering” (NCACSE -2019) g




National Conference On “Advancements in Computer Science &

2018-19 Dr.Cl K iA NHCE, B | 1000 1000

349 r- Lara fanmant Engineering” (NCACSE -2019) » Sangalore
National Conference On “Advancements in Computer Science &

2018-19 Ms. Priti B Bad NHCE, B | 1000 1000
350 S Fritt Badar Engineering” (NCACSE -2019) angajore
351 2018-19 Dr. Mohan Kumar Naik B 101 vas for placement activites 2000 2000

2018-19 Br. Nisha K CR Orientation Workshop on Outcome Based Education and Accreditation for 2000 2000
352 Program Evaluators(PEVS)
353( 2018-19 Dr. Nisha KCR International Seminal on Student Satellites 2000 2000
354(2018-19 Dr. Nisha KCR Workshop on framing of CO,PO & PSO 2000 2000
355( 2018-19 Dr. Nisha KCR Innovation for sustainable fishing NPTEL/MOOC 2000 2000
356| 2018-19 Dr. Reema Sharma IEEE International 5G Summit IEEE 2000 2000
357( 2018-19 Dr. Reema Sharma Ubiquitous Communications and Network Computing NPTEL/MOOC 2000 2000
358] 2018-19 Dr. Reema Sharma International Seminal on Student Satellites NPTEL/MOOC 2000 2000

IETE International conference on on wireless communication, Bigdata

2018-19 Dr.Jayadeva TS . g NPTEL/MOOC 2000 2000
359 Analytics and 5G

2018-19 Dr Jayanthi M Interactive Segmentation Techniques for the visualization of Abdominal CT NPTEL/MOOC 2000 2000
360 Images
361 2018-19 Dr.Jayanthi M Developing and deploying Deep learning Applications using MATLAB NPTEL/MOOC 2000 2000
362( 2018-19 Mr.Naveen H MATLAB and Xilinx Embedded System Design Flowusing Zynq NPTEL/MOOC 2000 2000
363 2018-19 Mr.Naveen H Comparative Analysis Of FFT ,DWT and DTCDWT NPTEL/MOOC 2000 2000
364( 2018-19 Mr.Naveen H Application Policy Infrastructure controller Enterprise Module NPTEL/MOOC 2000 2000
365| 2018-19 Mr.Naveen H FDP on VLS| and Embedded Systems NPTEL/MOOC 2000 2000

MATLAB and Xili

2018-19 Mr.Naveen H and A NPTEL/MOOC 2000 2000
366 Embedded system Design flow using Zynq

2018-19 Dr. Piruthiviraj P Performance analysis of Multi.media Trafﬁc‘ using All-Optical Network in NPTEL/MOOC 2000 2000
367 various Topologies

Blocking Perf & Analysis of Routi d Wavelength Assi t

2018-19 Dr. Piruthiviraj P oc |ng. erformance na yS_IS ° ou' 'né a'n ave'eng ssignmen NPTEL/MOOC 2000 2000
368 using Shortest Path Routing Algorithm in All-Optical network
369( 2018-19 Mr.Aravinda Koithyar Analog Filters NPTEL/MOOC 2000 2000
370 2018-19 Mr.Aravinda Koithyar Advances in Neural Networking , Deep Learning and ML using MATLAB NPTEL/MOOC 2000 2000
371 2018-19 Ms.Divya Sharma Application Policy Infrastructure controller Enterprise Module NPTEL/MOOC 2000 2000
372 2018-19 Ms.Divya Sharma Intellectual Property Rights NPTEL/MOOC 2000 2000
373] 2018-19 Ms.Divya Sharma IPD week NPTEL/MOOC 2000 2000
374( 2018-19 Ms.Ishani Mishra Intellectual Property Rights NPTEL/MOOC 2000 2000
375| 2018-19 Ms.Dharmambal V International Seminal on Student Satellites NPTEL/MOOC 2000 2000
376( 2018-19 Ms.Lipsa Dash Wireless Optical Communications NPTEL/MOOC 2000 2000
377 2018-19 Ms.Lipsa Dash Advances in Neural Networking , Deep Learning and ML using MATLAB NPTEL/MOOC 2000 2000
378] 2018-19 Ms.Lipsa Dash International Seminal on Student Satellites NPTEL/MOOC 2000 2000
379] 2018-19 Ms.Lipsa Dash Deep learning and its application NPTEL/MOOC 2000 2000
380| 2018-19 Ms.Susmitha A Deep Learning NPTEL/MOOC 2000 2000
381| 2018-19 Ms.Susmitha A Dlibration of 3 -8 semester 2018 scheme NPTEL/MOOC 2000 2000

National level workshop on Machine learning algorithms and its applications

2018-19 Ms.Thanuja | K onatlevetw pon Machine ‘earning aigort 'ts appiicat NPTEL/MOOC 2000 2000
382 in medical field.
383| 2018-19 Ms.Thanuja | K Cyber Security and Ethical Hacking NPTEL/MOOC 2000 2000




384( 2018-19 Ms.Divya Rajan Thin Films and its Applications NPTEL/MOOC 2000 2000
385| 2018-19 Ms.Monika Gupta Mentor Forum For Tanner 2019 India NPTEL/MOOC 2000 2000
386( 2018-19 Ms.Monika Gupta Chatbot Development Workshop NPTEL/MOOC 2000 2000
387( 2018-19 Ms.Monika Gupta Intellectual Property Rights and Patent Filing NPTEL/MOOC 2000 2000
388( 2018-19 Ms.Neethu Johny Cadence Design Systems, India 2018 NPTEL/MOOC 2000 2000
389( 2018-19 Ms.Neethu Johny Research Methodology NPTEL/MOOC 2000 2000
390( 2018-19 Ms.Neethu Johny Mentor Forum For Tanner 2019 India NPTEL/MOOC 2000 2000
391 2018-19 Ms.Nayana G H TCAD for ic design NPTEL/MOOC 2000 2000
392 2018-19 Ms.Nayana G H Research Methodology NPTEL/MOOC 2000 2000
303 2018-19 Ms.Maheswari M Developing and Deploying Deep learning Applications using MATLAB NPTEL/MOOC 2000 2000
394( 2018-19 Ms.Maheswari M Analog Communication NPTEL/MOOC 2000 2000
395( 2018-19 Ms.Maheswari M Cyber Security and Ethical Hacking NPTEL/MOOC 2000 2000
396| 2018-19 Ms.Maheswari M Intellectual Property Rights and Patent Filing NPTEL/MOOC 2000 2000
17| 201819 Mr.Bhimasen B Kulkarni Embedded xgg;fi:;:nxg:\: using 2yn NPTEL/MOOC 2000 2000
398] 2018-19 Mr.Bhimasen B Kulkarni Application Policy Infrastructure controller Enterprise Module NPTEL/MOOC 2000 2000
399( 2018-19 Ms.Ramanamma Parepalli Scalable Onchip interconnects for many core processor NPTEL/MOOC 2000 2000
400( 2018-19 Ms.Ramanamma Parepalli Research Methodology and IEEE Authorship NPTEL/MOOC 2000 2000
401| 2018-19 Mr.Karthik CV Chatbot Development Workshop NPTEL/MOOC 2000 2000
402| 2018-19 Mr.Rajiv Gopal FDP on VLS| and Embedded Systems NPTEL/MOOC 2000 2000
403| 2018-19 Mr.Jagadish Rao K Latest ARM development platforms NPTEL/MOOC 2000 2000
404 2018-19 Mr.Jagadish Rao K Latest ST micro development platform training NPTEL/MOOC 2000 2000
405 2018-19 Mr.Jagadish Rao K Developing and deploying Deep learning Applications using MATLAB NPTEL/MOOC 2000 2000
406] 2018-19 Mr.Ashutosh Srivastava Tanner Mentor Forum NPTEL/MOOC 2000 2000
407| 2018-19 Mr.Ashutosh Srivastava International Seminal on Student Satellites NPTEL/MOOC 2000 2000
408 2018-19 Ms.Sujitha Harish Machine Learning Algorithms and its Applications in Medical Field NPTEL/MOOC 2000 2000

3018-19 Ms.Sujitha Harish Emerging trends in srﬁart grid for energy storage technologies for NPTEL/MOOC 2000 2000
409 sustainable Energy Management.

2018-19 . Workshop on Natural Language Processing and Machine Learning Using Bangalore
410 Dr. K.G. Madhwaraj Python 1000 1000
411| 2018-19 |Mr. Govindaraj M National seminar on 'Machine Learning' Bangalore 500 500

2018-19 International Conference on Computational Vision and bio-inspired
412 Dr. V. Asha Computing SpringeR 2000 2000

3018-19 International Conference on 'Emerging Reaserch in Computing, information,
413 Mr. Govindaraj M communication and Applications -ERCICA 2018 RCICA 2018 1000 1000
414] 2018-19 |Mrs. B Nithya, A P Nirmala ICCTAC-2018 ICCTAC-2018 1000 1000

International Conference on

2018-19 Computational Intelligence and ICCNCT-18
415 A.P.Nirmala Communication ICCIC-18 1000 1000
416| 2018-19 |Mrs. B Nithya NCCT-2018 NCCT-2018 1000 1000
417] 2018-19 |Mrs. S P Sreeja NCCT-2018 NCCT-2018 1000 1000
418| 2018-19 |Dr. R Chinnaiyan NCCT-2018 NCCT-2018 1000 1000
419| 2018-19 |Dr. R Chinnaiyan ICCNCT-18 ICCNCT-18 1000 1000




Machine Indian Society
Learning for Technical
2018-19 conference at Education
1IMB (ISTE)
420 Vinayak B 10000 10000
International Conference on New Horizons in science and Institute of
2018-19 technology Engineers (IEl)
421 Rakesh C 2159 2159
Dr. M S Ganesha Robotech Fair
2018-19 |Prasad Institute of Engineers (IEI)
422 9000 9000
Denzel Abraham George
Tarun Sai Reddy, Shyam S
Hariraj Rajkumar, Sainath Vamshi, Sanketh S
Huddar
Nikhil Riyaz, Athira Ajayakumar https://newhorizonindia.edu/nhengineering/researchnhce/wp- .
. 3 I A New Horizon College of
2019-20 Dr. Nisha KCR content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering, Bengaluru 2000 2000
Ashwin Shankar Reddy Departmentwise-as-on-09-May-2020.pdf !
Vishwa Gopal, Sriram Gupta K
Bhavana Savanth, Jaiteg Singh
Joshua Tom Jaccob
423 Dr. Mohankumar. S
Hariraj Rajkumar, Sainath G V
Sanketh S H, Nikhil R
Atgler:ZAelKADGr'_l'_\!::: ;('I(': R https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 Lo content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 2000 2000
Shyam S, Ashwin SR B Engineering, Bengaluru
Vishwa Gopal, Sriram G K Departmentwise-as-on-09-May-2020.pdf
Bhavana Savanth, Jaiteg Singh
424 Joshua T J, Dr. Mohankumar. S
Ashwin Shankar Reddy
Hariraj Rajkumar,
Vishwa Gopal, Dr. Sudha J
Dr. Sujitha S, Sriram Gupta K
SalnaAt:lh\i/rzn;?::/,asz:]!:hyaz https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- 2000 2000
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Sanketh S Huddar
Denzel Abraham George
Tarun Sai Reddy, Shyam S
Bhavana Savanth, Jaiteg Singh
Joshua Tom Jacob
Mithun Venkat

Departmentwise-as-on-09-May-2020.pdf

Engineering, Bengaluru
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Sainath Vamshi, Nikhil Riyaz
Athira Ajayakumar, Dr. Sujitha S
Dr. Sudha Joseph
Denzel Abraham George
Tarun Sai Reddy, Shyam S
Hariraj Rajkumar

https://newhorizonindia.edu/nhengineering/researchnhce/wp-

New Horizon College of

2019-20 content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . 2000 2000
Sanketh S Huddar B Engineering, Bengaluru
Ashwin Shankar Reddy Departmentwise-as-on-09-May-2020.pdf
Vishwa Gopal, Sriram Gupta K
Bhavana Savanth, Jaiteg Singh
Joshua Tom Jacob,
426 Mithun Venkat
Nikhil Riyaz, Athira Ajayakumar
Dr. Sujitha S,
Denzel Abraham George
Tarun Sai Reddy, Shyam S
12:::1:3::2:{' https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 ! content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- . . 2000 2000
Sanketh S Huddar B Engineering, Bengaluru
Ashwin Shankar Reddy Departmentwise-as-on-09-May-2020.pdf
Vishwa Gopal, Sriram Gupta K
Bhavana Savanth, Jaiteg Singh
Joshua Tom Jacob,
427 Mithun Venkat
https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 Dr. Sujitha. S content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering, Bengaluru 2000 2000
428 Departmentwise-as-on-09-May-2020.pdf i
i https://newhorizonindia.edu/nhengineering/researchnhce/wp- i
2019-20 DIZiIIeB(.ii;nhaeprr\l/\\:;:toatL(elrt) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- 2‘:;"“::::: ;:rzlgeagli:’lf 2000 2000
429 Departmentwise-as-on-09-May-2020.pdf i
https://newhorizonindia.edu/nhengineering/researchnhce/wp- i
. - . - New Horizon College of
2019-20 Dr. B. Gunapriya et.al (13) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- ) . 2000 2000
X Engineering, Bengaluru
430 Departmentwise-as-on-09-May-2020.pdf
Financial Support for
2019-20 Mr.Muni Prakash. T https://newhorizonindia.edu/nhengineering/wp- New Horizon College of Inrrfi\llsattr:)trllz:r:c:"g:/r:rse::d 2000
content/uploads/2020/07/HR-POLICIES-2019-NHCE-10-Copy.pdf Engineering, Bengaluru )
Advanced Computing
431 Technologies of Rs.2000
Financial Support to present the
2019-20 Ms.Karthika M https://newhorizonindia.edu/nhengineering/wp- New Horizon College of pzzi;;?e:Z?;:tar:::L?vlaI 2000
content/uploads/2020/07/HR-POLICIES-2019-NHCE-10-Copy.pdf Engineering, Bengaluru . .
Computation Technologies of
432 Rs.2000
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https://newhorizonindia.edu/nhengineering/wp-

New Horizon College of

Financial Support for
registration towards Short Term
Course on Renewable Powered
EV Charging Station-Challenges
in Converter Design and Storage

2019-20 Dr.Guna Priya B, Associate Professor EEE content/uploads/2020/07/HR-POLICIES-2019-NHCE-10-Copy.pdf Engineering, Bengaluru RPECS-2020, National Institute 2000
of Technology Calicut under the
ages of NaMPET Phase — IlI
during 10.03.2020 to
14.03.2020 of Rs.2000
433
https://newhorizon-researchnhce.s3.ap-south- . AICTE sporTsored STIP on "The
. . B 3 New Horizon College of Role of IoT in Renewable Energy
2019-20 Dr. Sujitha S Associate Professor EEE 1.amazonaws.com/nhengineering/researchnhce/wp- Engineering, Bengaluru Resources Integration to 277454
content/uploads/2021/03/16112442/Sponsored-Research-Projects.pdf ’ .
Electricity", Rs. 277454
434
AICTE sponsored FDP on
https://newhorizon-researchnhce.s3.ap-south- New Horizon College of Powrz‘sgz;c\/Z;PtZ:SspZZtrL\:l:;I:Znd
2019-20 Dr. Sujitha S Associate Professor EEE 1.amazonaws.com/nhengineering/researchnhce/wp- Engineering, Bengaluru Hybrid Grid Int;egration of 316655
content/uploads/2021/03/16112442/Sponsored-Research-Projects.pdf '
Renewable Energy Sources", Rs.
435 316655
. International Conference on Innovative Research in Engineering,
436 2019-20 Anandhi R J Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Saravanan K International Conference on Innovative Research in Engineering, NHCE. AICTE 6000 6000
437 Management and Sciences (ICIREMS- 2019) !
. International Conference on Innovative Research in Engineering,
438 2019-20 P Mangayarkarasi Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Srinivasan L International Conference on Innovative Research in Engineering, NHCE. AICTE 6000 6000
439 Management and Sciences (ICIREMS- 2019) !
) i International Conference on Innovative Research in Engineering,
440 2019-20 Baswaraju Swathi Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Mounica B International Conference on Innovative Research in Engineering, NHCE. AICTE 6000 6000
441 Management and Sciences (ICIREMS- 2019) !
International Conference on Innovative Research in Engineering,
442 2019-20 Vandana CP Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Gangadhar Immadi International Conference on Innovative Research in Engineering, NHCE, AICTE 6000 6000
443 Management and Sciences (ICIREMS- 2019)
. International Conference on Innovative Research in Engineering,
444 2019-20 Divya KV Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Shobha Shanmugam M International Conference on Innovative Research in Engineering, NHCE, AICTE 6000 6000
445 Management and Sciences (ICIREMS- 2019)
International Conference on Innovative Research in Engineering,
446 2019-20 Rafega Beham A Management and Sciences (ICIREMS- 2019) NHCE, AICTE 6000 6000
2019-20 Karthiyayini J International Conference on Innovative Research in Engineering, NHCE, AICTE 6000 6000
447 Management and Sciences (ICIREMS- 2019)
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International Conference on Innovative Research in Engineering,

2019-20 Shwetha K S NHCE, AICTE 6000 6000
448 Management and Sciences (ICIREMS- 2019) !
. International Conference on Innovative Research in Engineering,
2019-20 Kavitha K K NHCE, AICTE 6000 6000
449 avitha Management and Sciences (ICIREMS- 2019)
X International Conference on Innovative Research in Engineering,
2019-20 Gowri Prasad R NHCE, AICTE 6000 6000
450 Management and Sciences (ICIREMS- 2019)
" International Conference on Innovative Research in Engineering,
2019-20 Bilvika K M NHCE, AICTE 6000 6000
451 ika Management and Sciences (ICIREMS- 2019)
i International Conference on Innovative Research in Engineering,
2019-20 Vikas B O R NHCE, AICTE 6000 6000
452 Management and Sciences (ICIREMS- 2019)
. International Conference on Innovative Research in Engineering,
2019-20 Mridula J NHCE, AICTE 6000 6000
453 riauia Management and Sciences (ICIREMS- 2019)
| i ion for the PM ficiaries in th te of K. tak
2019-20 Dr S Mohan Kumnar nteractive Session for the PMSSS beneficiaries in the state of Karnataka and AICTE 2000 2000
454 Kerala
455| 2019-20 Dr S Mohan Kumar Teaching and Learning in Engineering NPTEL 1200 1200
456 2019-20 Dr S Mohan Kumar Big Data Computing NPTEL 1200 1200
457 2019-20 Mrs. Vandana C P Human Computer Interaction NPTEL 1200 1200
458] 2019-20 Mrs.Vandana .C.P Java programming NPTEL 1200 1200
. AICTE and sensitization Quality Initiatives and Sensitization of Technical Cambridge Innstitute of
2019-20 Mrs. Karth J 500 500
459 rs- farthiyayini Teachers Training TechnologyAICTE
AICTE and sensitization Quality Initiatives and Sensitization of Technical Cambridge Innstitute of
2019-20 Mrs. Rafega Beham 500 500
460 g Teachers Training TechnologyAICTE
2019-20 Mrs.Divya K V AICTE and sensitization Quality Initiative.s.and Sensitization of Technical Cambridge Innstitute of 500 500
461 Teachers Training TechnologyAICTE
P P ion - IEEE | i | fi E ing T i
2019-20 Mrs. Mounica B aper resentatllon nternationa gon erence on Amergmg rends in VIT, IEEE 6000 6000
162 Information Technology and Engineering, organized by VIT
463| 2019-20 Prof. Karthik AV Training at BMW India Dealership (Technical skilling Intiative) BMW, Bangalore 300 300
464| 2019-20 Dr. Shridhar Kurse Conclave on Latest Trend in E-Mobility: Indian Context Christ University 300 300
465| 2019-20 Dr. Shridhar Kurse 3D Experience Forum by Dassault System Christ University 300 300
466| 2019-20 Prof. Karthik AV Conclave on Latest Trend in E-Mobility: Indian Context Christ University 300 300
467| 2019-20 Prof. Jayasheel Kumar K A FDP on Engineering Pedagogy:Redefined for today's Google Era SIRMVIT 1000 1000
468| 2019-20 Prof. Jayasheel Kumar K A 3D Experience Forum by Dassault System Christ University 300 300
Worksh 1 | Health Monitori Digital (2) Digital Twin-A
2019-20 prof. Karthik AV orkshop on (1) Structural Health Monitoring and Digital (2) Digital Twin NA 300 300
469 base for future technology
Worksh 1) Industry 4.0 (2) S full lified Metal Additi
2019-20 Prof. Jayasheel Kumar K A orkshop on (1) Industry 4.0 (2) Successfully qualified Metal Additive NA 300 300
470 Application in Aerospace and General Engineering from India
471] 2019-20 Smitha B S Processing of polymers and polymer composites NPTEL NPTEL/MOOC 1000 1000
472| 2019-20 Prof. Jayasheel Kumar K A Leadership NPTEL NPTEL/MOOC 1000 1000
473] 2019-20 Prof. Smitha B S Workshop on " Quality Concepts" NDRF NDRF 500 500
. National Conference in
https://newhorizon-researchnhce.s3.ap-south- A
1.amazonaws.com/nhengineering/researchnhce/wp New Horizon College of Research Perspectives: loT in
2019-20 Dr. Sujitha S Associate Professor EEE : : - Hybrid Grid Integrated 516000
) content/uploads/2021/03/16112442/Sponsored-Research- Engineering, Bengaluru 4 g
- Renewable Energy Sources Rs.
Projects.pdf
474 516000
2019-20 Dr. Niranjan P S Life Cycle Assessement and Structural Health Monitoring of Structures AVIT, Chennai 2000 2000

475
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A systematic Software BasedApproach to Implement OBE to Achive

2019-20 Dr. Jagadeesh CB lonidea 2000 2000
476 8 Academic Excellence Leading to Accreditation Readiness through lonCUDOS
477 2019-20 Dr. Jagadeesh CB India First Leadership Talk MHRD's Innovation Cell 2000 2000
478| 2019-20 Dr. Jagadeesh CB Bridge between Industry and Teaching Learning R R Instutions , Bangalore 2000 2000
479 2019-20 Dr. Jagadeesh CB Life Cycle Assessement and Structural Health Monitoring of Structures AVIT, Chennai 2000 2000
SJB Institute of Technology,
2019-20 Dr. Jagadeesh CB Factors Affecting Structural Prognosis gy 2000 2000
480 Bangalore
481] 2019-20 Mr. Surendra BV National Level Techno Cultural Fest NITTE, Bangalore 2000 2000
482 2019-20 Dr. Geetha Varma V Varied Skills and Techniques for Teavhing Learning process sessions NHCE , Bangalore 2000 2000
A i ft B A h to Impl BE to Achi
2019-20 Dr. Geetha Varma V systematic Software BasedApproach to Implement OBE to Achive lonidea 2000 2000
483 Academic Excellence Leading to Accreditation Readiness through lonCUDOS
484 2019-20 Dr. Geetha Varma V Recent Developments in Remedial Engineering for Concrete Structures ICI, Bangalore Centre 2000 2000
485 2019-20 Dr. Geetha Varma vV IT Interventions in Civil Engineering Cambridge Institute of Technology 2000 2000
Sathyabama Institute of Science
2019-20 Dr. Geetha Varma V Webinar Series 2020 on Civil Engineering v 2000 2000
486 and Technology
K D K College of Engineerin
2019-20 Dr. Geetha Varma Vv Feacal Sludge Management ; Indian Scenario & Way Forward & g € 2000 2000
487 ,Nagpur
488 2019-20 Dr. Geetha Varma V Outcome Based Education Road -Map to E-Learning & Accreditation Informatics 2000 2000
. K D K College of Engineering
2019-20 Dr. Geetha Varma Vv Infrastructure Planning - An A. |. Approach 2000 2000
489 ,Nagpur
National Skill Development
2019-20 Dr. Geetha Varma V Connecting Engineerins to MEP Industry X P 2000 2000
490 Corporation
. N Vidyavardhaka College of
2019-20 Dr. Geetha Varma Vv Climate Change and Sustainability X . 2000 2000
491 Engineering , Mysore
SRM Institute of Science and
2019-20 Dr. Geetha Varma V Recent Technologies for Environment Pollution Prevention and Control t I 2000 2000
492 Technology ,Kattankulathur
. B.M.S. College of Engineering,
2019-20 Dr. Geetha Varma Vv Climate Change and Carbon Issues 2000 2000
493 Bangalore
494 2019-20 Dr. Nachimuthu Life Cycle Assessement and Structural Health Monitoring of Structures AVIT, Chennai 2000 2000
495 2019-20 Dr. Vinay Kumar B M Research Avenues and Practical Applications in Concrete Technology ICI Bengaluru Centre 2000 2000
National Skill Development
2019-20 Dr. Vinay Kumar B M The future of Core Branches Corporation. MEP Centre 2000 2000
496 ,Bangalore
497 2019-20 Dr. Vinay Kumar BM Life Cycle Assessement and Structural Health Monitoring of Structures AVIT, Chennai 2000 2000
. i PES Institute of Technology &
2019-20 Dr. Vinay Kumar B M Nanao Materials Concrete R 2000 2000
498 Management , Shivamogga
499] 2019-20 Dr. Harish Velagiri National Level Techno Cultural Fest NITTE, Bangalore 2000 2000
500| 2019-20 Mr. Satish Deosugur National Level Techno Cultural Fest NITTE, Bangalore 2000 2000




501 2019-20 Mr.Sunil M H National Level Techno Cultural Fest NITTE, Bangalore 2000 2000
502| 2019-20 Ms. SwettiJha National Level Techno Cultural Fest NITTE, Bangalore 2000 2000
. . . . . AMC Engineering College,
2019-20 Mr. Rajendra TN Advance Surveying Technologies Using Total Station 2000 2000
503 Bangalore
AMC Engineering College,
2019-20 Mr. Harish G R Advance Surveying Technologies Using Total Station & & g 2000 2000
504 Bangalore
505 2019-20 Ms. Snehal Rajendra Lahande Green Technologies NHCE , Bangalore 2000 2000
506 2019-20 Ms. Snehal Rajendra Lahande Varied Skills and Techniques for Teavhing Learning process sessions NHCE , Bangalore 2000 2000
A syst tic Soft: BasedA h to Impl t OBE to Achi
2019-20 Ms. Snehal Rajendra Lahande sy‘s ematic 5o ware- ase ppro.ac . 0 'mp e.men 0 Aichive lonidea 2000 2000
507 Academic Excellence Leading to Accreditation Readiness through lonCUDOS
SRM Institute of Science and
2019-20 Ms. Snehal Rajendra Lahande Recent Technologies for Environment Pollution Prevention and Control 2000 2000
508 Technology ,Kattankulathur
509( 2019-20 Ms. Suma Parlada Green Technologies NHCE , Bangalore 2000 2000
510 2019-20 Ms. Suma Parlada Varied Skills and Techniques for Teavhing Learning process sessions NHCE , Bangalore 2000 2000
511 2019-20 Ms. Suma Parlada High Sterngth Concrete ICl ,Bengaluru Centre 2000 2000
SRM Institute of Science and
2019-20 Ms. Suma Parlada Recent Technologies for Environment Pollution Prevention and Control 2000 2000
512 Technology ,Kattankulathur
) ) . . AMC Engineering College,
2019-20 Mr. Pawan Kumar Advance Surveying Technologies Using Total Station 2000 2000
513 Bangalore
AMC Engineering College,
2019-20 Mr. Sudhakar G N Advance Surveying Technologies Using Total Station & & & 2000 2000
514 Bangalore
515 2019-20 Mr. Nitish Kumar K Varied Skills and Techniques for Teavhing Learning process sessions NHCE , Bangalore 2000 2000
516| 2019-20 Ms. Ramya H S National Level Techno Cultural Fest NITTE, Bangalore 2000 2000
. . Hindusthan Polytechnic College ,
2019-20 Ms. RamyaH S Build the Future Vision 2025 ) 2000 2000
517 Coimbatore
Vidyavardhaka College of
2019-20 Ms. Ramya H S BIS Codes for Building Materials v X . 8 2000 2000
518 Engineering , Mysore
. . . . AMC Engineering College,
2019-20 Mr. Channabasava Advanced Surveying Technologies Using Total Station 2000 2000
519 Bengaluru
AMC Engineering College,
520 2019-20 Mr. Vijay N C Advanced Surveying Technologies Using Total Station gBengaIuEu 8 2000 2000
AMC Engineering College ,
2019-20 Mr. Prakash Appasaheb Nayakar Advanced Surveying Technologies Using Total Station & & € 2000 2000
521 Bengaluru
522 2019-20 Ms. Meghana A Patankar Varied Skills and Techniques for Teavhing Learning process sessions NHCE , Bangalore 2000 2000
. . . . AMC Engineering College,
2019-20 Mr. Yogesh K S Advanced Surveying Technologies Using Total Station 2000 2000
523 Bengaluru
AMC Engineering College,
2019-20 Ms. Serin Issac Advanced Surveying Technologies Using Total Station g & g 2000 2000
524 Bengaluru
595 2019-20 Mes. Serin Issac Recent Developments in Remedial Engineering for Concrete Structures ICl bengaluru Centre 2000 2000
KDK College of Engineerin
526 2019-20 Ms. Serin Issac Innovations & Sustainability Through Construction Chemicals gNagpurgl ng 2000 2000




Cambridge Institute of Technology

2019-20 Ms. Serin Issac IT Interventions in Civil Engineering 2000 2000
527 , Bengaluru
Don Bosco Instute of Technolo
2019-20 Ms. Serin Issac Application of Ground Improvement Techiniques EY 2000 2000
528 ,Bengaluru
529 2019-20 Ms. Serin Issac Outcome Based Education Road -Map to E-Learning & Accreditation Informatics , Bangalore 2000 2000
KDK College of Engineerin
2019-20 Ms. Serin Issac Infrastructure Planning An A.l.Approach 8 & & 2000 2000
530 ,Nagpur
. . . . AMC Engineering College ,
2019-20 Mr. Sandeep T D Advanced Surveying Technologies Using Total Station 2000 2000
531 Bengaluru
532( 2019-20 Mr. Rahul N K Seismic Design Skyfi Labs ,Bengaluru 2000 2000
533 2019-20 Mr. Rahul N K Seismic Design Skyfi Labs ,Bengaluru 2000 2000
2019-20 Mr. Rahul N K Structural Health Monitoring 'in the Construc'tion Industry Introduction & Dr T Thimmaiah Instute of 2000 2000
534 Business Opportunity Technology ,KGF
Ghousia College of Engineering,
2019-20 Mr. Rahul N K Advanced Technology in Civil Engineering g g & 2000 2000
Ramanagaram, Karnataka
535
Cambridge Institute of Technol
2019-20 Mr. Rahul N K IT Interventions in Civil Engineering ambridge Institute ot fechnology 2000 2000
536 , Bengaluru
537( 2019-20 Mr. Rahul N K Swarnandhra College of Engineering & Technology, Andra Pradesh Advances in Civil Engineering 2000 2000
Vaagdevi College of Engineerin
2019-20 Mr. Rahul N K Artifical Aggregate and its Behavioural Aspects in Structures g 8 8 & 2000 2000
538 ,Warangal
Don Bosco Instute of Technolo
2019-20 Mr. Rahul N K Application of Ground Improvement Techiniques EY 2000 2000
539 ,Bengaluru
f ili Earth Block inabl i Dr.N.G.P. Insti f Technol
2019-20 M. Rahul N K Use of Stabilized Compressed Eart ‘oc s as Sustainable Construction r.N.G.P. Institute o. echnology, 2000 2000
540 Material Chennai
Marri Laxman Reddy Institute of
2019-20 Mr. Rahul N K Trends in Infrastructure & Structural Engineering Technology & Management, 2000 2000
541 Telangana
. L - . . JSS Academy of Technical
2019-20 Mr. Rahul N K Computational Trends and Applications In Civil Engineering . . 2000 2000
542 Education ,Noida
Ghousia College of Engineering,
2019-20 Mr. Rahul N K Advanced Technology in Civil Engineering ust g gl ine 2000 2000
Ramanagaram, Karnataka
543
R R Institute of Technology,
2019-20 Mr. Rahul N K Innovative Trends in Civil Engineering t gy 2000 2000
544 Bengaluru
. L ) . . M S Ramaiah Institute of
2019-20 Mr. Rahul N K Sustainable Concepts in Civil Engineering And Architecture 2000 2000
545 Technology , Bangalore
Prasad V. Potluri Siddhartha
2019-20 Mr. Rahul N K Geopolymer Concrete Applications ,Challenges and Opportunities Institute of Technology, 2000 2000
546 Vijayawada
AMC Engineering College,
2019-20 Dr. Ranganthan Advanced Surveying Technologies Using Total Station g & g 2000 2000
547 Bengaluru
cag 2019-20 Dr. Mahesha N Life Cycle Assessement and Structural Health Monitoring of Structures AVIT, Chennai 2000 2000
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
c40| 201920 s. Shanmuga Priya g 32019) g ( NHCE, Bangalore 3000 3000




Innovative Research in Engineering, Management and Sciences” (ICIREMS —

550 2019-20 Ms. Alpha Vijayan 2019) NHCE, Bangalore 3000 3000
2019-20 RJaya Innovative Research in Engineering, Management and Sciences” (ICIREMS — NHCE, Bangalore 3000 3000
551 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 B.Santhosh Kumar NHCE, Bangalore 3000 3000
552 2019)
2019-20 T. Gayathri Innovative Research in Engineering, Management and Sciences” (ICIREMS — NHCE, Bangalore 3000 3000
553 2019)
L Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 1Deepti Rai NHCE, Bangalore 3000 3000
554 2019)
| tive R hin Engi ing, M t and Sci " (ICIREMS —
2019-20 R. Suganya nnovative Research in Engineering, Management and Sciences” ( NHCE, Bangalore 3000 3000
555 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Dr.B.Rajalakshmi g 8 g ( NHCE, Bangalore 3000 3000
556 2019)
2019-20 Ms. Vasantha M Innovative Research in Engineering, Management and Sciences” (ICIREMS — NHCE, Bangalore 3000 3000
557 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Prakruthi ST g 8 g ( NHCE, Bangalore 3000 3000
558 2019)
| tive R hin Engi ing, M t and Sci " (ICIREMS —
2019-20 Dr. V. Hanuman Kumar nnovative Research in Engineering, Management and Sciences” ( NHCE, Bangalore 3000 3000
559 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Ms. Soja Rani g 8 g ( NHCE, Bangalore 3000 3000
560 2019)
2019-20 Anjana Sharma Innovative Research in Engineering, Management and Sciences” (ICIREMS — NHCE, Bangalore 3000 3000
561 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Jisha Mariam Jose vatlv in tngineering g : ( NHCE, Bangalore 3000 3000
562 2019)
. Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Puneet Palagi NHCE, Bangalore 3000 3000
563 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Ms.Tinu vativ in tngineering g : ( NHCE, Bangalore 3000 3000
564 2019)
o Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Kamatchi Priya L NHCE, Bangalore 3000 3000
565 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Teena A James vatv in Engineering & : ( NHCE, Bangalore 3000 3000
566 2019)
. . Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Dr.Pamela Vinitha Eric NHCE, Bangalore 3000 3000
567 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Gagan P vatlv chin tngineering g : ( NHCE, Bangalore 3000 3000
568 2019)
. Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Dr. Clara Kanmani NHCE, Bangalore 3000 3000
569 2019)
Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 P. Rajitha Nair g g g ( NHCE, Bangalore 3000 3000
570 2019)
) Innovative Research in Engineering, Management and Sciences” (ICIREMS —
2019-20 Mr SivaBalan N NHCE, Bangalore 3000 3000
571 2019)
572( 2019-20 Dr.Pamela Vinitha NA Computer Society of India 1180 1180
573] 2019-20 Dr.Clara Kanmani A NA Computer Society of India 1180 1180
574( 2019-20 Dr.R.Tirukumaran NA Computer Society of India 1180 1180
575] 2019-20 Dr.V.Hanuman Kumar NA Computer Society of India 1180 1180




576( 2019-20 Mr.Sivabalan NA Computer Society of India 1180 1180
577( 2019-20 Ms.Lakshmi NA Computer Society of India 1180 1180
578 2019-20 Ms.Rajitha Nair NA Computer Society of India 1180 1180
579( 2019-20 Mr.Bhaskar SV NA Computer Society of India 1180 1180
580( 2019-20 Mrs. Kamatchi Priya NA Computer Society of India 1180 1180
581( 2019-20 Mrs.Tinu N S NA Computer Society of India 1180 1180
582] 2019-20 Mrs.Soja Rani NA Computer Society of India 1180 1180
583( 2019-20 Mrs.Yogitha NA Computer Society of India 1180 1180
584| 2019-20 Mrs.Teena A NA Computer Society of India 1180 1180
585( 2019-20 Mrs.Suganya R NA Computer Society of India 1180 1180
586( 2019-20 Mrs.Gayathri T NA Computer Society of India 1180 1180
587( 2019-20 Mrs. Isha Mariam NA Computer Society of India 1180 1180
588 2019-20 Mrs.Deepti Rai NA Computer Society of India 1180 1180
589( 2019-20 Ms.S.Shanmugha Priya NA Computer Society of India 1180 1180
590| 2019-20 Mrs.Priti Badar NA Computer Society of India 1180 1180
591( 2019-20 Mrs.R Jaya NA Computer Society of India 1180 1180
592] 2019-20 Mrs.K.Pramilarani NA Computer Society of India 1180 1180
593( 2019-20 Mrs.Padmapriya NA Computer Society of India 1180 1180
594 2019-20 Mrs.Soja Rani S NA Computer Society of India 1180 1180
595( 2019-20 Mrs.Alpha Vijayan NA Computer Society of India 1180 1180
596| 2019-20 Mr.Santosh Kumar NA Computer Society of India 1180 1180
597( 2019-20 Mr.Muralidhara Srirama NA Computer Society of India 1180 1180
598| 2019-20 Mr.Puneet Palagi NA Computer Society of India 1180 1180
599( 2019-20 Mr.Vijay Kumar R J NA Computer Society of India 1180 1180
600( 2019-20 Mrs.S.Heyshanthinipandiyakumari NA Computer Society of India 1180 1180
601( 2019-20 Mr.Gagan Purad NA Computer Society of India 1180 1180
602 2019-20 Dr. Nisha KCR Advances in engineering and technology NPTEL/MOOC 2000 2000
603( 2019-20 Dr. Nisha KCR Research proposal writing workshop NPTEL/MOOC 2000 2000
604| 2019-20 Dr. Nisha KCR IEEE WIE, International Leadership Summit NPTEL/MOOC 2000 2000
605| 2019-20 Dr. NishaKCR Workshop on framing of CO,PO & PSO NPTEL/MOOC 2000 2000
606| 2019-20 Dr. Nisha KCR Workshop on framing of CO,PO & PSO NPTEL/MOOC 2000 2000
607( 2019-20 Dr. Jayanthi Muthuswamy Intellectual Property Rights NPTEL/MOOC 2000 2000
608| 2019-20 Dr. Reema Sharma Training on CCNA v7 NPTEL/MOOC 2000 2000
609( 2019-20 Dr. Reema Sharma Cyber security and digital forensics NPTEL/MOOC 2000 2000
610 2019-20 Dr. Piruthiviraj P Image and Video Processing Techniques using Python Programming NPTEL/MOOC 2000 2000
611( 2019-20 Dr. Piruthiviraj P Innovation cell training program NPTEL/MOOC 2000 2000
612 2019-20 Dr. Piruthiviraj P Impact of EMI/EMC on system design for high integrity defence sector NPTEL/MOOC 2000 2000
613] 2019-20 Dr. Piruthiviraj P Varied skills and techniques for teaching learning process NPTEL/MOOC 2000 2000
614] 2019-20 Dr. Piruthiviraj P CDAC Foundation course on IOT NPTEL/MOOC 2000 2000
615] 2019-20 Dr. Piruthiviraj P How to publish a technical paper with IEEE NPTEL/MOOC 2000 2000
616( 2019-20 Dr. Piruthiviraj P Idea, opportunity and business plan NPTEL/MOOC 2000 2000
617] 2019-20 Dr. Piruthiviraj P IPR and patent filling NPTEL/MOOC 2000 2000
618( 2019-20 Dr. Piruthiviraj P First world entrepreneurship summit NPTEL/MOOC 2000 2000
619] 2019-20 Dr. Piruthiviraj P Industrial automation using Schneider PLC NPTEL/MOOC 2000 2000
620( 2019-20 Dr. M Dhivya ARM architecture and system on chip (SOC) design NPTEL/MOOC 2000 2000




- 2019-20 Dr. Gurulakshmi A B MATLAB Based Teaching-learning in Mathematics,Science & Engineering NPTEL/MOOC 2000 2000
622( 2019-20 Dr. Gurulakshmi A B ARM architecture and system on chip (SOC) design NPTEL/MOOC 2000 2000
623] 2019-20 Dr. Naveen H CCNA Cyber Security Operation NPTEL/MOOC 2000 2000
0] ing the chall in Adapti line Technol in Teachi

2019-20 Mr.Aravinda Koithyar vercoming the challenges In Adapting onfine fecinology In feaching NPTEL/MOOC 2000 2000
624 Learning
625( 2019-20 Mr.Aravinda Koithyar ICT to ICT NPTEL/MOOC 2000 2000
626( 2019-20 Mr.Aravinda Koithyar High Performance Computing , Grid and Cloud Computing NPTEL/MOOC 2000 2000

i . MHRD Model Curriculum on

2019-20 Mr.Aravinda Koithyar i NPTEL/MOOC 2000 2000
627 latest technologies
628( 2019-20 Mr.Aravinda Koithyar Understanding 4G / 5G wireless communication systems NPTEL/MOOC 2000 2000
629 2019-20 Ms.Divya Sharma Leveraging Al in 5G and Wireless Networks NPTEL/MOOC 2000 2000
630( 2019-20 Ms.Divya Sharma Instructor Professional development (CISCO- IPD) NPTEL/MOOC 2000 2000
631] 2019-20 Ms.Divya Sharma Instructor Professional development (CISCO- IPD) NPTEL/MOOC 2000 2000
632( 2019-20 Ms.Divya Sharma Emerging Technologies Workshop: Model Driven Programmability NPTEL/MOOC 2000 2000
633( 2019-20 Ms.Divya Sharma High Performance Computing , Grid and Cloud Computing NPTEL/MOOC 2000 2000
634( 2019-20 Ms.Divya Sharma Instructor Professional Developmetn Week (STTP) NPTEL/MOOC 2000 2000
635( 2019-20 Ms.Ishani Mishra Leveraging Al in 5G and Wireless Networks NPTEL/MOOC 2000 2000
636 2019-20 Ms.Ishani Mishra Image and Video Processing Techniques using Python Programming NPTEL/MOOC 2000 2000
637] 2019-20 Ms.Ishani Mishra Design of Robot Based Industrial Atomation Systems NPTEL/MOOC 2000 2000
638] 2019-20 Ms.Ishani Mishra High Performance Computing , Grid and Cloud Computing NPTEL/MOOC 2000 2000
639 2019-20 Ms.Lipsa Dash Artificial intelligence techniques for solving Engineering problems NPTEL/MOOC 2000 2000
640( 2019-20 Ms.Lipsa Dash Smart Grid Technology In India NPTEL/MOOC 2000 2000
641| 2019-20 Ms.Lipsa Dash Understanding 4G / 5G wireless communication systems NPTEL/MOOC 2000 2000
642] 2019-20 Ms. Monika Gupta IPR ethics and trails in research NPTEL/MOOC 2000 2000
643 2019-20 Ms. Monika Gupta Interrogation in MEMS, NEMS and Nanotechnology NPTEL/MOOC 2000 2000
644] 2019-20 Ms. Monika Gupta Medical Drives NPTEL/MOOC 2000 2000
645( 2019-20 Ms.Maheswari M Intellectual Property Rights NPTEL/MOOC 2000 2000
646( 2019-20 Ms. Mamta B Savadatti Developing Thinking Abilities Relevant for Engineering Education NPTEL/MOOC 2000 2000
647 2019-20 Ms. Mamta B Savadatti Outcome based education Road Map to Elearning and accreditation NPTEL/MOOC 2000 2000
648] 2019-20 Ms. Mamta B Savadatti Cyber security NPTEL/MOOC 2000 2000
649 2019-20 Ms. Mamta B Savadatti Image and Video Processing Techniques using Python Programming NPTEL/MOOC 2000 2000

Advanced signal processing and

2019-20 Mr.Rajesh G machine learning techniques NPTEL/MOOC 2000 2000
650 for wireless /optical communications
651| 2019-20 Mr.Richard Lincoln Paulraj Understanding 4G / 5G wireless communication systems NPTEL/MOOC 2000 2000
652] 2019-20 Mr.Richard Lincoln Paulraj Implementation of CMOS VLS| and Digital system design (STTP) NPTEL/MOOC 2000 2000

. E- Resouces for Academic and Research Excellence and strategies to

2019-20 Ms.Ramanamma Parepalli - L i NPTEL/MOOC 2000 2000

653 enhance research visibility, citations and impact
Research perspectives on power converters, controls and hybrid grid

2019-20 Mr.K.Ashok perspectives on power conv yoriaen NPTEL/MOOC 2000 2000
654 integration of renewable energy sources

2019-20 International Conference on Innovative Research in Engineering NHCE. Banealore
655 Mrs. Jincy C Mathew Management (ICIREMS 19) ! i 4000 4000




2019-20

International Conference on Innovative Research in Engineering

NHCE, Bangalore

656 Mrs. Sreeja S P, Dr. B. Meenakshi Sundaram Management (ICIREMS 19) 4000 4000
International Conference on Innovative Research in Engineering
657] 292929 | \ir. Govindaraj M Management (ICIREMS 19) NHCE, Bangalore 4000 4000
International Conference on Innovative Research in Engineering
2019-20 . NHCE, Bangalore
658 Mr. Vishwanath CR Management (ICIREMS 19) 4000 4000
International Conference on Innovative Research in Engineering
g59| 292920 |5, 5. Meenakshi Sundaram Management (ICIREMS 19) NHCE, Bangalore 4000 4000
International Conference on Innovative Research in Engineering
2019-20 . NHCE, Bangalore
660 Dr. A.P. Nirmala Management (ICIREMS 19) 4000 4000
International Conference on Innovative Research in Engineering
661| 292929 |or. k6. Madhwaraj Management (ICIREMS 19) NHCE, Bangalore 4000 4000
International Conference on Innovative Research in Engineering
662| 292929 |br. V. Asha, Heena Gupta Management (ICIREMS 19) NHCE, Bangalore 4000 4000
2019-20 International Conference on Innovative Research in Engineering NHCE, Bangalore
663 Dr. V. Asha & Beneta Jose Management (ICIREMS 19) ! 4000 4000
2019-20 International Conference on Recent Innovative trends in computer science
664 Dr.V.Asha, Heena Gupta and applications MSRIT, Bangalore 4000 4000
665 2019-20 [S.P.Sreeja Workshop on Machine learning using AWS cloud platform Bangalore 750 750
666| 2019-20 |Jincy C Mathew Workshop on Machine learning using AWS cloud platform Bangalore 750 750
667] 2019-20 |Kavitha S N Workshop on Machine learning using AWS cloud platform Bangalore 750 750
KFDC Go Institute of
2019-20 KartPune Engineers (IEl)
668 Naresh K S 6767 6767
Confederation
of Indian
2019-20 Industry Event SAE 12007 12007
Dr.M S Ganesha Future Mobility
Prasad Show
669
Indian Society
ISTE National for Technical
2019-20 [Dr.M S Ganesha Annual Faculty Education
Prasad Convention (ISTE)
670 8326 8326
Krishnamurthy https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 Vinoth Kumar et.al (11) content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering, Bengaluru 2000 2000
671 Departmentwise-as-on-09-May-2020.pdf ’
Dr. Guna Priya B, Dr. Vinoth Kumar.K, Dr.
Mahesh. M https://newhorizonindia.edu/nhengineering/researchnhce/wp- )
N N - New Horizon College of
2019-20 Ms. Deepa V. Bolanavar content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering, Bengaluru 2000 2000
Mr. Satish Kumar D Departmentwise-as-on-09-May-2020.pdf !
672 Ms. Rashmi N
Dr. A Singaravelan https://newhorizonindia.edu/nhengineering/researchnhce/wp- New Horizon College of
2019-20 Dr. M Mahesh content/uploads/2020/06/NHCE-List-of-Patents-Filed-Published- Engineering, Bengaluru 2000 2000
673 Departmentwise-as-on-09-May-2020.pdf §
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Krishnamurthy
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. - - - New Horizon College of
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Financial Support for
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content/uploads/2020/07/HR-POLICIES-2019-NHCE-10-Copy.pdf Engineering, Bengaluru Notes in Electrical Engineering
Book of Rs.2000
679
2019-20 Ms.Yogitha FDP on Advances in loT 1000 1000

680
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FOREWORD

Dear Colleague:

We are pleased to present to you a HR Policies Handbook related to the
staff detailing all the updated policies of New Horizon College of
Engineering.

We request you to read and get familiar with the policies.

You may feel free to contact the undersigned for any clarifications.

We wish you a very fulfilling association with NHCE.

With Warm Regards,

Head — Human Resources
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DESIGNATIONS

The Designation Structure for Teaching and non-teaching are

as under:

Principal

Sr. Executive Director
Executive Director
Director

Dean

Registrar

Head of the Department

Controller of Examination

Chief Librarian

Senior Professor
Professor

Sr. Associate Professor
Associate Professor
Sr. Assistant Professor
Assistant Professor (2)
Assistant Professor (1)
Life Skills Trainer
Assistant Registrar
Deputy Controller of
Examinations

Senior Office Executive
Office Executive

HR — Generalist

HR — Recruitments
Student Counsellor
Sr. Admission Officer
Admission Officer
Admission Counsellor
Admission Executive
Library Officer

Library Executive

Sr. Accountant

Sr. Accounts Executive
Accounts Executive
Administrator

System Administrator
Programmer

Foremen

Lab Instructor

Lab Assistant

Asst. Lab Instructor

Lab Technician

Education Program Analyst
Physical Education Director
Physical Education Instructor
Data Entry Operator

Front Office Executive
Warden - Boys Hostel
Warden - Girls Hostel
Training & Placement Officer
Asst. Training & Placement
Officer

Sr. Training & Placement Officer
Manager - Placement & Training
Staff Nurse

Web Developer

Graphic Designer

Secretary

Personal Assistant

Chief Security Officer
Security Officer

Assistant Security Officer
Project Manager

Quantity Surveyor

Estate Manager

Purchase Officer

Executive - Facilities

House Keeping Supervisor
Gym Trainer

Store Keeper

Out Door Assistant
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Chapter I
RECRUITMENT POLICY

Objective

Effectiveness of an institution depends on the competence and quality
of its human resources. The objective of this policy is to ensure a
streamlined recruitment process in identifying and hiring best
qualified candidates for all given positions.

Applicability
All new recruits in all grades

Policy & Procedure

The approved recruitment policy will be a pre-requisite for all
recruitment in the institution.

Any departure from the Recruitment policy, will need special
approval from the appropriate approving authority. The concerned
HOD is to get in touch with HR Department with the details of the
manpower required. HR will then seek approval of the Chairman, and
only then proceed with the process of recruitment. HR shall prepare
a detailed job description for the position to be filled up, in
consultation with the concerned department.

HR shall source the profiles for the required position, through various
sources viz., advertisements (newspapers, portals...), consultants,
internal reference etc.

HR shall screen and shortlist the profiles depending on their
suitability for the position. The list of shortlisted profiles will be
communicated to the concerned HOD and Principal.

HR will coordinate the entire process of conducting the interviews.
Depending on the grade/level of the position being recruited, the
interview panel / selection committee will consist of the concerned
department HOD, Principal, Subject experts and HR - Head. The
selection panel evaluates the candidate based on a set of predefined
criteria. Acceptance or rejection of candidates is at the sole
discretion of the institution.

At the time of appointment, the selected candidates are required to
submit all relevant academic certificates and testimonials in original.
They will be in the safe custody of the institution and will be returned
to them when they leave the institution.



2.1

Chapter II
PROBATION POLICY

Objective
To assess the potential and suitability of the candidate selected and
hired for the vacant post.

Eligibility & Coverage
All new recruits of the institution on regular rolls.

Policy & Procedural Formalities for Completion of Probation.

All new employees will be on probation for a period of 12 months
from the date of joining.

While the formal probation appraisal shall be at the end of
11months, the concerned Principal / Director / ED/ Registrar/Dean/
HOD will review the performance of the probationer on completion
of 1 month, 3™ month, 6™ month and 11" month. These
assessments will be on the broad parameters of Discipline, Attitude,
Application, Job Knowledge, and group values. The final role fitment
report will be submitted to HR Department.

The Principal / Director / HOD/ Registrar/Dean will discuss the
performance of the probationer and record the employee’s strengths
and required areas of improvement in the personal file of the
employee.

Duly completed Probationary Role Fitment report with the
recommendations of the Principal / Executive Director / Director /
Registrar/ Dean / HOD for confirmation, will be sent to HR
Department at least two weeks before the completion of the
probation period.

During the period of probation, an employee shall be liable to be
discharged from the service without assigning any reason, at the sole
discretion of the Management without giving any notice.
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2.3.3

2.3.4

235
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2.3.8

During probation, no request for resignation will be entertained. In
case, the probationary staff leaves the job then the notice period pay
will be applicable.

The management may, at its sole discretion, accept notice pay in lieu
of the notice period. Notice pay shall mean gross salary of the
employee including allowances, if any.

Extension of Probation Period

Instances where an employee does not meet the required standards
of performance, the Principal / Executive Director / Director / Dean /
HOD may recommend extension of the probation for a maximum of
six months.

Probation period may be extended under any of the following
circumstances:

Performance of the probationer is not up to expectations, but
showing interest in improving

The role and the skills of the probationer are not aligned

A mutually agreed and detailed Role Fitment Report involving
counselling and training will be documented and areas of
improvement clearly communicated to the employee.

The probation may be extended only once. When probation is
extended for an employee, the Principal / Executive Director /
Director / Dean / HOD shall send the Probationary Role Fitment
report to HR Department at least 15 days before the expiry of
probation, clearly stating the reasons for extension. HR will send
necessary reminders in time.

Based on the recommendation of the Principal / Executive Director /
Director / Dean / HOD, HR Department will formally communicate
the extension of the probation through a letter to the employee
through the Principal / Executive Director / Director / Dean / HOD.

The performance will be reviewed once again at the end of the
extended probation period. The probationer’s services may be
confirmed subject to satisfactory performance.
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2.4
24.1

24.2

243

24.4

245

24.6

If the probationer’s performance remains unsatisfactory after the
extended probation, his or her services may be summarily
terminated, without assigning any reason.

Confirmation of services

On successful completion of the probation, the services of the
probationer will be confirmed as per the terms of appointment.

Upon confirmation, the notice period on either side will be two
months for teaching , non teaching, library and technical staff, three
months for Principal / Executive Director / Director / Dean / Heads of
the Department. It is mandatory to serve the notice period and the
option of offsetting the notice period, partly or fully will be at the
sole discretion of the management. The Management may also, at its
sole discretion, accept notice pay in lieu of the notice period. Notice
pay shall mean gross salary of the employee.

In case, any permanent faculty wishes to resign / desire to get
relieved, he / she shall give two months advance notice, for Principal
/ Sr. Executive Director / Executive Director / Director / Dean /
Registrar / HODs of Academic and Non Academic department it shall
be three months notice period, for technical, library and non
teaching staff members it shall be two months notice period in such a
way it is coinciding with the end of the semester.

If any staff member resigns within two months of semester beginning
and wants to get relieved immediately, he / she needs to pay notice
period gross salary to the institution and also has to pay the equal
amount of salary drawn during semester break.

The working hours of the staff members shall be eight hours from
Monday to Friday. First and Third Saturday of every month will be a
holiday and second and fourth Saturday is full working day and fifth
Saturday will half a day working. The working hours may be
amended by the Head of the Institution / Management as and when
required, suiting the needs of the institution.

In case, the work or conduct of a staff member is found to be
unsatisfactory or if he / she absents himself / herself without prior
intimation or disobeys the rules and regulations of the institution or
violates the instructions issued by the Principal / Management, he /
she is liable to be terminated from the service, without any prior
notice.

10
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3.37

3.3.8

3.3.9

Chapter III
INDUCTION POLICY

Objective

To facilitate smooth assimilation of new employees into the
institution and help them understand the institution as a whole,
develop a sense of belonging, getting to know one’s extended
colleagues, make them familiar with all aspects of their job, their
responsibilities, setting clear their expectations, familiarizing them to
the available resources and applicable policies, procedures, and
traditions of the institution.

Applicability
All new employees of the institution

Policy

The HR Department shall ensure that every employee, irrespective of
grade, goes through an Orientation Program, which will be
mandatory for the employee to attend.

The duration and scope of Orientation program may vary with the
grade of the employee and the depth of information that needs to be
shared during induction.

The Orientation program shall include the following:

Introduction to the Institution

Institution Vision, Mission, Values and Quality Policy

Introduction to HR Policies

Introduction to key officials

Welfare measures

Work culture

11
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Chapter IV
MEDICLAIM AND PERSONAL ACCIDENT
INSURANCE

Objective

To provide employee welfare through basic assurance of healthcare
to employees and help them meet unforeseen personal expenses
arising from medical emergency.

Eligibility & Applicability
All regular employees of the institution, including probationers will
be covered.

Mediclaim Insurance coverage is applicable for the teaching and non
teaching / technical employees.

Policy & Procedure

Mediclaim Insurance

A minimum hospitalization of 24 hours is a pre-condition for any
claim, for ailments as covered under the Mediclaim Policy.

Annual entitlement of Medical Insurance is Rs.2,00,000/- (Rupees
Two Lakhs only). This can be used only by the individual employee.
All claims are governed by the terms & conditions agreed between
the Insurance company and the employee under the Mediclaim
Insurance Policy.

In all disputes arising in respect of medical insurance, the decision of
the Management shall be final.

Personal Accident Insurance
Applicability: To all the Drivers, Purchase Officers and Outdoor
assistants.

Annual entitlement of Personal Accident Insurance is Rs.10,00,000/-
(Rupees Ten Lakhs only) and also eligible for Mediclaim of Rs.
2,00,000/- This can be used only by the individual employee.

All claims are administered / settled as per the terms & conditions

between the Insurer and the institution under the Personal Accident
Insurance Policy.

12
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Chapter V
ESI BENEFIT

All Employees who are drawing a gross salary of INR 21000 and
below, covered under ESI Act , are entitled for the benefits as
mentioned below, administered by ESI Corporation:

Medical Benefit

Sickness Benefit

Extended Sickness Benefit

Temporary and Permanent Disablement Benefit

Dependents Benefit

Maternity benefit

Rajiv Gandhi Shramik Kalyana Yojana

Funeral Expenses

Confinement expenses

Medical care to retired insured persons

13
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Chapter VI
TUITION FEE CONCESSION AT NEW HORIZON

Objective
To provide employee welfare through tuition fee concession to the
dependent children of employees who opt for admission into the
Institution.

Eligibility & Applicability

All regular employees who have completed two years of service in
New Horizon are eligible for fee concession for a maximum of two
children.

Policy & Procedure
The child will be entitled for 50% concession in the tuition fees for all
the years.

Those seeking this concession shall apply in the prescribed format
with requisite details and supporting documents to Senor Executive
Director — Accounts and Finance.

Accounts Department will check all the relevant documents for
processing and approval and will arrange for the disbursement of the
amount. The reimbursement shall be made annually.

In the event of separation of an employee from the institution, the
fee concession will be stopped with immediate effect. However, the
Financial Assistance already extended shall be waived, provided the
separation is not on disciplinary grounds.

14
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Chapter VII
REIMBURSEMENT OF TELEPHONE EXPENSES

Objective
To facilitate communication for employees where such facilitation is
considered necessary for greater effectiveness in one’s official role.

To provide for reimbursement of such expenses.

Eligibility & Applicability

Regular employees of New Horizon, working in Administration,
Accounts, Training & Placement, other shared services, etc.,
depending upon work exigency and special approval of Chairman.

The eligibility limits specified for each grade shall be decided by the
Management from time to time and is subject to changes at the sole
discretion of the management.

Policy & Procedure
The mobile allowance is provided strictly on need basis with special
approval of the Chairman.

All mobile phone bills shall be settled directly by the employees and
reimbursement claimed at actual or based on eligibility, whichever is
lower.

In case the bill amount exceeds the grade-wise eligibility approved,
the reimbursement shall not exceed the specified limit mentioned
against each grade, unless there is a special approval.

Any exception to the reimbursement limit would be approved only
upon proper justification and will be done as an exception and not

resorted to as a routine practice.

Employees shall settle their phone bill on a monthly basis & claim
eligible reimbursement from the Accounts Department.

This facility is provided to a few employees, based on their need and
nature of work.
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Chapter VIII
INCENTIVE POLICY FOR RESEARCH AND
PUBLICATIONS

Preamble

The policy is to promote research activities in the institution is
developed to give extra fillip to research, publication and other
related activities.

Objective
To give special thrust to research culture in the Institution, and thus
improve the profile of the Institution in the country.

Policy and Guidelines
Incentive for completing Ph.D Degree when in service of NHEI.

For the purposes of incentive under this clause, ordinarily, the degree
will be awarded by the University or an Institution of national
standing. The faculty undertaking their PhD pursuit is advised to
check with the Institution about the University they are registered
under, to ascertain the credibility of such University. The Institution
will also pro-actively advise the faculty on the credibility of relevant
Universities.

For the purposes of the award, a Ph.D will be deemed to have been
completed when a Certificate of Successful Thesis Defense is formally
issued by the University awarding the degree.

On receiving Ph.D degree, four increments shall be given to the
faculty member in the existing pay scale.

In case a faculty is promoted along with completion of Ph. D, two
additional increments over the minimum basic salary applicable to
the new position will be payable.

Incentive for Paper Publication

It is expected that in an academic year, every faculty member should
publish minimum two papers in approved list of journals. In case
more than two papers are published, they are entitled for a cash
incentive of Rs.2000/- (Rupees Two Thousand only) per paper.

16



8.5

8.6

8.7

8.8
8.8.1

8.8.2

8.8.3

Incentive for Patents

In order to encourage and motivate faculty members for filing more
number of patents, Rs.2000/- each will be paid for filing the patents
and Rs.3000/- each will be paid on approval of the patents by the
concerned patent office.

Incentive for participation in Workshop / Seminar / Conference

The faculty members are expected to participate in minimum of two
workshop / seminar / conference in an academic year, conducted by
External Agencies. Registration charges up to Rs.2000/- (Rupees Two
Thousand only) shall be paid only for two workshops or seminars or
conferences per faculty. Also they can utilize OODs for attending the
same.

Incentive for sponsored Research Projects

Financial incentives to Principal Investigator/Co-Principal Investigator
shall be provided @ 8%, HODs @ 1% and Dean — R & D / Principal @
1% of the Project Value. 0OOD can be utilized for meeting /
presentation to the Funding Agencies.

Incentive for Consultancy Projects

Financial incentives to Principal Investigator/Co-Principal Investigator
shall be provided @ 70%, HODs @ 10%, NHCE Corpus Fund @ 10%
and Employees of concerned lab @ 10% of the balance amount of
Project Value after meeting the actual expenditure to complete the
project.

In case of Testing Projects, Incentives to Principal Investigator / Co-
Principal Investigator @ 50%, HODs @ 20%, NHCE Corpus Fund @
20% and Employees of concerned lab @ 10% of the balance amount
of Project Value after meeting the actual expenditure to complete
the project.

00D will be provided for meeting / presentation to the concerned
agencies.

17
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8.9.1

8.9.2

8.9.3

Faculty Development Programme (FDP)/Staff Development
Programme (SDP)

Members of the staff are encouraged to participate in
Workshops/SDP/FDP, as may be decided by the Institution from time
to time.

Faculty members attending a program of more than three days
duration shall plan their participation in the semester break/summer
vacation so that the academic schedule of the students remains
undisturbed. Members of the faculty pursuing their PhD part time
are also encouraged to attend summer training programs organized
by reputed institutions.

Eligibility for such programs shall be restricted to two staff members
per semester from a department. In general, programmes sponsored
by AICTE/ISTE/DST and other instances where the host institution
takes care of significant portion of the training cost shall be given
priority, and the faculty will be given Academic Leave (OOD) for the
period.
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Chapter IX
STAFF REFERRAL INCENTIVE POLICY

Objective
To provide incentive to existing staff members to refer and bring in
external candidates to New Horizon

Eligibility
All staff members on rolls

Policy and Procedure

Staff referring (Referee) a candidate for appointment to New Horizon
shall ask the referred candidate to attach the Staff Referral Form to
his or her application form when applying to the Institution.

The referral incentive shall be paid to the Referee, after the referred
candidate completes at least three months of service with New
Horizon.

The referral incentive shall be :
Rs.5000/- per candidate to the Referee who refers any candidate for

the post of teaching staff.

Rs.2000/- per candidate to the Referee who refers any candidate for
the post of non teaching staff.
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Chapter X
LAPTOP POLICY

Objective
To provide a more technology-enabled work culture, and move
towards a paperless work environment.

Eligibility & Applicability
All teaching faculty, with a service of at least six months at New
Horizon.

All key positions from Non-teaching staff on special approval of
Chairman.

Policy & Procedure

New Horizon will provide interest free loan for procurement of
a new laptop, subject to a maximum of Rs. 30,000/- (Rupees
Thirty Thousand only).

The facility will be available once every four years for the
faculty, meaning, the gap between availing of one loan and the

next under this head shall be at least four years.

The loan shall be recovered in 10 equal instalments from the
end of the month in which the loan is availed.

Until the loan has been discharged fully, the laptop shall be
considered the property of the Institution.

Approval of the loan will be at the sole discretion of the
Management.

20



11.1

11.2

11.3
11.3.1

11.3.2

Chapter XI
LOCAL CONVEYANCE REIMBURSEMENT

Objective
To govern the reimbursement of local conveyance expenses.

Eligibility & Applicability
All employees on regular rolls of New Horizon.

Policy & Procedure
Employees using taxis for official purpose are entitled to claim

reimbursement at actual.

Reimbursement should be claimed on a weekly basis.
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Chapter XII
TRAVEL AND DEARANCE ALLOWANCES POLICY

12.1 Employees are entitled to travelling allowances (TA) & daily
allowances (DA) based on the basic pay range category as indicated
below:

Gradation of Employees (Excluding Sports department)

Category Description

A Management, Executive Director, Director, Principal,
Dean , Registrar, Heads of Academic departments,
Controller of Examination

B Professor, Associate Professor, Heads of non-academic
Departments, Deputy Registrar, Assistant registrar,
Training & Placement Officer

C Assistant Professor, Sr. Asst. Professor
D Technical & Non - Teaching
12.2 The deputation for the college/school on duty purpose can claim
these benefits.
ITEMS Category
A | B \ c D

Travelling Allowance

1.Travel by air Eligible * - -

within state &

outside state

2. Travel by train | Class AC IIAC IIMAC Il Class
Sleeper

3.Travel by bus Highest AC Volvo Deluxe Ordinary

grade
4.By taxi/own As per Rs.10/- Rs .5/-per -
vehicle actual per KM KM

Daily allowance

(a)Within Karnataka

Bangalore Rs.350/- Rs.275/- Rs.225/- Rs.150/-
Cities** Rs.275/- Rs.225/- Rs.175/- Rs.100/-
Other Places Rs. 225/- Rs. 175/- Rs .150/- Rs.100/-
(b) Outside Karnataka

Cities** Rs.450/- | Rs.350/- | Rs.300/- | Rs.225/-
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Other Places | Rs.300/- | Rs.275/- | Rs.225/- | Rs.175/-
Lodging

(a)Within Karnataka

Cities** Rs.2000/- Rs.1500/- Rs.1000/- Rs. 750/-
Other Places Rs. 1500/- Rs. 1000/- Rs. 750/- Rs. 500/-
(b)Outside Karnataka

Cities*** Rs.3000/- Rs.1500/- Rs. 1000/- Rs. 1000/-
Other places Rs. 2000/- Rs. 1000/- Rs. 750/- Rs. 750/-
For Physical Education Department Staff

Daily Allowance

(a) Within Karnataka

Bangalore Rs. 150/-

Cities** Rs. 100/-

Other Places Rs. 100/-

(b) Outside Karnataka

Cities** Rs. 225/-

Other Places Rs. 175/-

Travelling Allowance

1. Travel by train Il AC

2. Travel by bus Deluxe

3. By taxi/ own vehicle Rs. 5/- per KM

Lodging

(a) Within Karnataka

Cities** Rs. 750/-

Other Places Rs. 500/-

(b) Outside Karnataka

Cities** Rs. 1000/-

Other Places Rs. 750/-
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Note:
12.3

124

125

12.6

12.7

12.8

12.9

12.10

Travelling allowance/Daily allowance/Lodging is not additional
income but only the reimbursement of expenses to norms. Wherever
the expenses are less than the maximum indicated, the institution
shall pay only actual.

All  hotel stay shall be supported by vouchers/bills and
reimbursement to actual subjected to the above limits. DA need not
be supported with bills.

e DAis paid as follows in a day of 24 hours:

e  Upto6hours—Nil

e 6to12 hours—50%

e More than 12 hours — 100%

Journey from Institution and return to Institution is part of the DA
entitled period.

TA & DA is for deputation to higher studies /training/ Seminar/
conference/

workshop/tour for student counselling/ official works with VTU,
AICTE or other controlling authorities. The period spent on the above
purpose will be treated as on duty & eligible for TA & DA as
mentioned above. TA & DA is only admissible, if the organizing
authority is not ready to pay.

Wherever possible, staff members are to share transport and also to
use transport if provided by outside agencies. In case of sharing, only
one of the staff will claim the conveyance charges.

DA is not permissible for the days the staff member is on leave while
on tour.

The claim with the supporting vouchers and letters should be
submitted within one week on return to headquarters.
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Chapter XIII

POLICY ON PERSONAL USE OF OFFICIAL VEHICLE

Preamble

Certain key employees are permitted free use of official vehicle by
the management for personal use. While use of official vehicles for
personal use is not encouraged in general, occasionally such requests
keep coming. This policy lays down the conditions for such use.

Objective
To provide for the use of office vehicles, subject to availability, for
personal use by certain Key employees from time to time

Eligibility and coverage

The Key Employees for the purpose of this policy shall be Principal,

Director, Registrar and Heads of the Departments. Eligible employees

may be permitted at the rate of Rs. 12/- per km.

Such use is not a matter of right and the eligible employees are

advised to use the facility sparingly.

The approval authority shall be Chairman.

The relevant charges will be paid by the eligible employee directly to

Accounts Department.

The charges will be settled within 7 working days. When seeking
payroll deduction, the deduction must be effected in the same month
or, (in case the travel happened in the last five days of a month) in the
immediately following month.

The rate specified is subject to revision from time to time.

While the main log book will reflect all movements of a vehicle, a

separate log book recording all personal use by eligible employees

will also be maintained in each vehicle.

Employee shall email a soft copy of the Vehicle Requisition Form to

Chairman’s office with all the required details. After the vehicle is

used, Transport department will fill in the meter reading at the time

of start and end of the journey, and then forward the requisition to

the Accounts Departments.
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Chapter XIV
LEAVE POLICY

Objective
To communicate the leave entitlements and provide guidelines for
availing these leave.

Eligibility & Applicability
All employees on regular rolls of the Institution.

Policy & Procedure
Categories of leave available to the employees are: Casual Leave,
Maternity Leave, Earned Leave, Compensatory Off, Vacation, and
Leave without Pay.

For the purpose of leave, “Year” shall mean the Calendar Year
commencing 1st January and ending 31st December.

All leaves shall accrue effective 1st January of every Year on real time
basis.

Employees shall apply for leave on prescribed formats or on-line or
by uploading the information in the online platform on the

institution.

Holidays and weekly-offs between the leaves will be treated as a part
of leave only.

Entitlement & Procedure for availing Leaves:

Casual Leave (CL)

All Employees are eligible for 12 days of CL in a calendar year, which
shall be credited to them upon joining, on pro-rata basis, until the
completion of one year of service.

Employees may avail CL for half-day also.

CL may be prefixed or suffixed to intervening holidays or weekends
but not on both the sides.
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14.4.5

14.4.6

14.4.7

14.4.8

14.4.9

14.4.10

14.4.11

14.4.12

14.4.13

14.4.14

Un-availed CL will automatically lapse at the end of the calendar
year.

All permanent teaching, technical and non-teaching staff members
are entitled to twelve days of Casual leave (C.L.) in a calendar year.

Six days of CLs will be credited in advance on Jan 1st and remaining
Six CLs will be credited in advance on July 1st of each calendar year.

Part - time employees are not entitled for any kinds of leave.

The permanent employee can avail Casual leaves up to 3 days at a
time.

The Competent Authority can sanction up to 3 days of casual leave to
staff members. The casual leaves beyond 3 days shall be the
approved by the Chairman in case of extreme emergency.

C.L. shall not be availed without prior sanction of the sanctioning
authority. The sanctioning authority may refuse to grant C.L., if he
/she feel that the work cannot be managed due to functional
reasons. In exceptional cases such as, an emergency caused due to
sudden illness or death in the family, information shall be sent to the
respective leave sanctioning authority in time enabling them to
arrange a substitute.

Casual leave availed on Saturday will be considered as one full casual
leave.

If the casual leave is both prefixed and suffixed to general holidays,
then one side of the holiday is included as a casual leave. If a casual
leave is not available, then the leave will be considered as leave
without pay.

Leave without pay shall be granted in continuation of casual leave on
special Occasions / Emergencies.

Staying away from duty without prior permission in the normal
circumstances will be construed as absence without leave, resulting
in loss of pay. Each day of unauthorised shall be liable to two days of
pay deduction.
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14.4.16

14.4.17

14.4.18

14.5
14.5.1

14.5.2

No leave of any kind can be availed without prior sanctions. Absence
without prior permission will be treated as Loss of Pay (L.O.P). Such
absence may subsequently be regularized as C.L. if the competent
authorities are satisfied with the given circumstances. Repeated
absence without prior permission will be viewed as an act of
indiscipline and suitable action will be initiated. If the leave
application is not submitted properly and in time, the leave will be
rejected and for two days of unauthorized leave, one day salary will
be deducted and necessary entries shall be made to record the same.

In the event that one does not have C.L. to his/her credit, the
absence with prior permission will be treated as leave without pay.

Staff members frequently applying for leave due to sickness will have
to produce medical and physical fitness certificates from a registered
medical practitioner.

10 minutes grace time is allowed for reporting to duty. If the
employee reports beyond the grace time, is considered as % CL or %
LOP.

Maternity Leave (ML)

The Institution permits ML of one semester break for teaching staff,
to be availed at the convenience of the mother-to-be. The leave
period includes weekends and holidays. All permanent female
employees who have put in not less than two years of service in New
Horizon are eligible for Maternity leave. Maternity leave shall be
limited to an employee’s first two confinements. The employee shall
inform the Principal /Executive Director / Director / HOD at least 8
weeks prior to proceeding on leave with appropriate Medical
Certificate. ML will be in addition to other leave facilities of the
Institute and shall not be prefixed or suffixed with any other kind of
leave. Teaching women employee may report back at the
commencement of the next semester with full pay of two months’
only.

Non teaching and technical female employees may avail Maternity

leave up to 90 days, both pre-natal and post —natal with full pay for
two months’ only.
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Maternity leave shall be granted on the condition that such
employee shall serve or shall have served any of the institutions
belonging to the New Horizon Educational Institution for a period not
less than two continuous years, failing which her leave shall be
considered as “leave with loss of pay”.

Maternity Leave benefits will be given on returning to work. Woman
employee returned back after maternity period, if resigns within one
academic year, shall pay the benefits received during maternity
period and will be liable as per the Exit policy.

If any teaching / non teaching / technical women employee while on
maternity leave wishes to resign from the post are required to pay
the notice period (as per the institution’s exit policy) pay to the
institution.

Compensatory Off (CO)

CO applies to teaching, non teaching and technical employees. If an
employee is called upon to work during the weekend or a public
holiday for more than half a day, equivalent compensatory off may
be permitted by the HOD in units of half a day or full day.

Compensatory off shall be availed during vacation. Else it shall lapse.

Leave without Pay (LWP)

If an employee has exhausted all types of leave, exceptionally, she/he
may be allowed to take leave without pay up to a maximum of 05
days in a year.

In case, if the employees crosses 5 days of LOP, then the leave shall
be approved by Chairman subject to proper supporting documents.

ON OFFICIAL DUTY (OOD)
Employees are eligible for 10 days of OOD in a calendar year.

The Head of the Institution deputes / permits the staff member to
attend the work outside the institution, it will be considered as On

Official Duty.

The employee is entitled for OOD, if he / she is deputed for any kind
of workshop / seminar / conference by the Head of the Institution.
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14.10
14.10.1

14.10.2

14.10.3

14.10.4

14.10.5

Attendance Certificate from the concerned institute / association is
compulsory for considering OOD.

Casual leave to the credit of the employees can be clubbed with the
0O0D.

ON EXAMINATION DUTY (OED)
The faculty is entitled for 14 days of OED in a calendar year.

Casual leave to the credit of the employees can be clubbed with the
OED.

Affiliated University/the concerned Board/the University, with whom
New Horizon Educational Institution is having collaboration, may ask
faculty members for their examination work. Faculty members may
take up the same work up to 14 days in a year and it will be
considered as On Examination Duty Leave. Attendance Certificate
from the University / Board is compulsory for considering OED.

EARNED LEAVE (EL)

Administrative officers including Principal, Executive Director,
Director, Registrar, Deans, HODs of Non Academic departments are
eligible for 21 days of Earned leave in a calendar year after
completion of one year of continuous service in NHCE.

Deans and HODs of Academic departments are eligible for 30 days of
Earned leave in a calendar year after completion of one year of
continuous service in NHCE.

Earned leave must be utilized in that calendar year only. It will be
decided by the Chairman or the Head of the Institution from time to
time.

In respect to those who joined during the middle of the calendar
year, earned leave shall be credited at the proportionate rate for
each completed month of service.

The credit for the half year in which an Administrative Officer is due
to retire or resign from service shall be afforded at 2 % days for each
month of service up to the date of retirement or resignation, subject
to a maximum of 30 days in case of HODs and Chief librarian and 1 %
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14.10.6

days for Principal, Executive Director, Director, Registrar, Deans
subject to maximum of 21 days. When an administrative officer is
removed from the service or dies while in service, the credit of
earned leave shall be allowed at 2 % days for each month of service
up to the date of retirement or resignation or death, subject to a
maximum of 30 days in case of HODs and Chief librarian and 1 % days
for Principal, Executive Director, Director, Registrar, Deans subject to
a maximum of 21 days.

The Management of the institution is employee friendly and would
like employees to have proper work life balance. Therefore, all the
Administrative Officers should avail compulsory one week of Earned
leave during semester break and balance leaves can be utilized as
and when required.
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15.1

15.2
15.2.1

15.2.2

15.2.3

15.2.4

15.2.5

Chapter XV
VACATION LEAVE

Preamble

As per the Calendar of Events for the academic year the last working
day and the first day of every Semester will be as per University
notification. Based on this and keeping in tune with the Leave Policy,
the following Vacation Policy will be implemented.

Vacation Policy

The following vacation can be availed:

. Permanent faculty / Student counsellors / Life Skill Trainers can
avail 02 vacation slots

° Probationary faculty / Students counsellors / Life Skill Trainers
can avail 01 vacation slot.

e  Permanent non-teaching and technical staff can avail 01
vacation slot.

e  Probationary Non Teaching and Technical Staff are eligible for
03 days of Vacation.

Vacation slots will be assigned as Sunday-Sunday slots. Vacations
cannot be taken in any other ways except the Sunday-Sunday slots.
No exceptions! Comp. offs may be clubbed with the Vacation Leave
with prior approval of their respective Dept. Heads.

If a general holiday is in a given slot, the general holiday will be
considered as vacation day. In other words, no additional vacation
day will be given for the general holiday.

If a staff takes vacation from Sunday to any other day (e.g: Thursday)
he/she loses the remaining vacation days of that slot (e.g: Friday &
Saturday)

Faculty members are to compulsorily do the assigned Invigilation /
Valuation duties even if it comes in between / during their vacation
slots. If a faculty is found not doing his/her assigned duties even on
one day, he/she will forfeit all the vacation slots. If a vacation is
taken, it will be considered as loss of pay.
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15.2.6

15.2.7

15.2.8

Any staff resigning or planning to resign before the beginning of the
Semester cannot avail any vacation. If a staff resigns after availing
any amount of vacation, those days will be considered as loss of pay.

Faculty Members can avail the vacation after the minimum academic
duties have been fulfilled. Please read the Academic Duty Policy for
further information. Dept Heads are to ensure that the faculty
members have fulfilled their academic duties including Internal
Assessment & filling OMR sheets before allotting the vacation slot.

Department Heads are to discuss the vacation policy with their
faculty members and with the help of their Department Executives,
prepare a dept. matrix indicating the staff name and his/her vacation
slots. Keep in mind that at least 60% of the faculty members are to
be present at any given time to run the department. This
information should be put in the Staff Attendance register and given
to the HR department. No changes in the vacation assignment will
be entertained as this will lead to complications and extra ‘wasteful’
work.
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16.1

16.2

16.3

16.4

16.5

16.6

16.7

Chapter XVI
SPECIAL LEAVE FOR PURSUING RESEARCH

This leave shall be given, on a case to case basis, to those who have
registered for Ph.D and cleared their pre-Ph.D course work.

The leave needs to be approved by the Principal.

The Principal shall call for supporting recommendation letter from a
faculty’s Ph.D guide for granting the approval.

The period to complete Ph.D will be three and a half years and
additional six months may be extended provided the case is
recommended by Principal and HOD subject to the approval of the
Chairman.

A faculty member enrolled for Ph.D program will be on regular rolls
and entitled to get all the benefits like other existing faculty
members.

The beneficiary employee will execute an indemnity bond to bind
and abide by terms of a Bond as indicated below:

They need to serve the institution for a minimum period of three
years.

They shall submit a copy of the progress report duly signed by the
guide to the Principal for every six months till the submission of the
thesis.

If any faculty member wants to resign or terminate his / her service
within the Bond period, he / she has to refund six months gross
salary in one instalment.

One day per week off from class room teaching facility will be
granted as Special leave for research work.

The unutilized Special Leaves can neither be carried forward nor
encashed.
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17.1

17.2

17.3

17.4

17.5

17.6

17.7

Chapter XVII

LEAVE POLICY FOR RESIDENT STAFF MEMBERS

Resident staff members will be entitled for one day weekly off, as
decided by the Head of the Institution / Department.

Weekly off can be availed along with casual leave.

Resident staff members are eligible for 21 days of vacation in a
calendar year. Those who join during the middle of calendar year,
the vacation leave shall be credited at the proportion rate of 1.5 days
for each completed months of service.

Vacation leave of maximum 7 days can be availed at one time.

No casual leave prefix and suffix can be taken along with the vacation
leave.

Encashment of unavailed portion of vacation leave will be permitted
up to a maximum number of 15 days.

The above policy is applicable for probationary and permanent
resident staff members.
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18.1

18.2

18.2.1

18.2.2

18.2.3

18.2.4

18.2.5

18.2.6

18.2.7

18.2.8

18.2.9

18.2.10

18.2.11

18.2.12

183
18.3.1

Chapter XVIII
PROMOTION POLICY

Preamble

This policy governs the promotions for the faculty so as to encourage
them through high quality teaching, research and Institutional
commitment.

Eligibility

From Assistant Professor to Associate Professor, and Associate
Professor to Professor, in all disciplines

PhD Qualification

Required number of years of experience

Prescribed research output

Acceptable teaching feedback

Demonstrated academic administration

Performance / Self Appraisal system

The Eligibility shall stand modified in the following cases:

For those whose probation may have been extended.

The Eligibility conditions may be extended at the discretion of the
Management, in the following cases:

Faculty whose annual increments are on hold/delayed/deferred for
want of fulfilment of academic commitments

Faculty with track record of misconduct
Policy and Procedure:
When PhD is just completed, completion shall mean possessing

certificate of completion of PhD from the degree awarding Institution
(or provisional degree certificate).
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18.3.2

18.3.3

18.3.4

Indicated Output (Assistant Professor (1) to Assistant Professor (2))

Should have minimum 3 years of teaching experience.

Should have minimum 2 paper publication, workshop / seminar
conference and one online MOOC / NPTEL every year.

Teaching feedback from the students

Results

Proactive and enthusiastic participation in such tasks of academic
administration tasks as may have been asked, required or expected

of the faculty by the Management.

Indicated Output (Assistant Professor (2) to Senior Assistant

Professor)

Should have minimum 5 years teaching experiences and should have
registered for Ph.D/ minimum 8 years of teaching experience.

Should have minimum 2 paper publication,
workshop/seminar/conference and one online MOOC / NPTEL every
year.

Teaching feedback from the students

Results

Proactive and enthusiastic participation in such tasks of academic
administration tasks as may have been asked, required or expected
of the faculty by the Management.

Requisite appraisal score.

Indicated Output (Senior Assistant Professor to Associate Professor)

Should have acquired Ph.D
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18.3.5

Should have minimum 5 years of teaching experience and 2 years
post Ph.D experience.

Should have minimum 2 paper publication,
workshop/seminar/conference and one online MOOC / NPTEL every
year.

Minimum 2 paper publication every year.

Teaching feedback from the students

Should give an undertaking for 3 years.

Results

Requisite appraisal score.

Proactive and enthusiastic participation in such tasks of academic
administration tasks as may have been asked, required or expected

of the faculty by the Management.

Indicated Output (Associate Professor to Senior Associate Professor)

Should have acquired Ph.D

Should have minimum 5 years of teaching experience and 4 years
post Ph.D experience

Should have minimum 2 paper publication, workshop/seminar/
conference and one online MOOC / NPTEL every year.

Should give an undertaking for 3 years.

Teaching feedback from the students

Results

Proactive and enthusiastic participation in such tasks of academic

administration tasks as may have been asked, required or expected
of the faculty by the Management.
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18.3.6

18.3.7

Requisite appraisal score.

Indicated Output (Senior Associate Professor to Professor)
Qualification and experience as required by the AICTE.

Should have minimum 2 paper publication, workshop/seminar/
conference and one online MOOC / NPTEL every year.

Should give an undertaking for 3 years

Should have minimum 10 years of teaching experience and 2 years
post Ph.D experience.

Teaching feedback from the students.

Results.

Requisite appraisal score.

Proactive and enthusiastic participation in such tasks of academic
administration tasks as may have been asked, required or expected

of the faculty by the Management.

Indicated Output (Professor to Senior Professor)

Qualification and experience as required by the AICTE

Should be very active in research, institute development and P G
programme along with student development activities.

Should be guiding atleast 3-4 students for Ph.D programme.

Should have minimum 2 paper publication, workshop / seminar /
conference and one online MOOC / NPTEL every year.

Should give an undertaking for 3 years.
Teaching feedback from the students.

Results
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18.4
18.4.1

18.4.2

18.5
18.5.1

18.6

Requisite appraisal score.

Proactive and enthusiastic participation in such tasks of academic
administration tasks as may have been asked, required or expected
of the faculty by the Management.

Grievance Redressal

Staff shall have the right to represent their grievance to their Director
/ Dean / HOD.

The Director / Dean / HOD shall redress the grievance within 7
working days, failing which the grievance may be escalated to the
Principal and Head — Human Resources.

Administration of the Promotions:

Promotions Recommendation Committee, shall be constituted and
the Committee shall comprise :

Chairman

Principal

Sr. Executive Director — Accounts and Finance

Registrar

Dean — Academics

Head — Human Resources

Head of the Department to which the faculty / staff belongs

Note: The above are only eligibility criteria. Mere eligibility to promotion
does not entitle one to promotion.

The Management may in exceptional circumstances relax or extend
the eligibility criteria, at its discretion. Administration of this policy
is within the sole discretion of the Management of the institution.
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Chapter XIX
PROMOTION POLICY FOR NON TEACHING STAFF
19.1 Objective
To provide a detailed framework for advancement of career for the
staff in a manner that shall incentivize superior work performance

and provide for greater recognition of efforts

19.2  Eligibility
All non-teaching, library and technical staff.

19.3 Policy & Procedure
19.3.1 Pre-requisites for promotion

19.3.2 Promotions shall always be subject to appropriate vacancy in the
higher grades, except when the management, at its discretion,

enhances a job at a given grade to a higher grade.

19.3.3 A promotion must always lead to an enhanced responsibility in the
institution.

19.3.4 The Employee shall have the potential, beyond mere eligibility, to
take up higher role / responsibility.

19.4 Eligibility for promotion
19.4.1 Requisite performance rating in the previous years.

19.4.2 No adverse remarks/reprimand in the personal file in the preceding
three years.

19.4.3 Requisite educational qualifications as per Job Description
19.4.4 No. of years of experience in the existing grade

19.4.5 However, mere eligibility is not a criteria for promotion.
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19.5
19.5.1

19.5.2

19.5.3

1954

19.5.5

19.5.6

19.5.7

Promotion Process
The process governing the promotion cycle is as under:

List of eligible employees (LEE): HR Department shall prepare LEE by
May / June 30™.

Communicate LEE to HODs: The LEE shall be sent to the respective
HODs for their Recommendation

Promotion Recommendation Form (PRF): The Head shall fill in the PRF
for the employee recommended for promotion and send it to the HR
department by specified timeline.

Verification and submission of PRFs by HR Department to Principal: In
order to ensure due justification for a promotion, new job description
shall be entered in the PRF. HR shall then submit the PRFs to the
Principal.

HR department, under intimation to the Principal, shall bring any
exceptional cases recommended for promotion to the notice of the
Chairman.

Review of PRFs: A duly constituted Promotion Recommendation
Committee (PRC) shall review all the LEE cases and submit their final
recommendations to the Chairman for approval. The PRC will
comprise the following:

Chairman

Principal

Director — Accounts and Finance

Registrar

Dean — Academics

Head — Human Resources

Head of the Department to which the staff belongs
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19.6

19.7

19.7.1

19.7.2

19.8
19.8.1

19.8.2

19.8.3

Approving Authority: The Chairman will be the approving authority
for all promotions. A proper statement giving all the details of the
employee being recommended for promotion, together with the
justification for the promotion, shall be submitted to the Chairman.
Upon approval, Chairman shall review and approve the PRFs. All the
promotion letters will be then signed by Chairman.

Responsibility of the Promotion Recommendation Committee

To scrutinize, review and discuss all PRFs diligently in terms of
eligibility, ascertain the staff member’s ability to take up higher
responsibility in the promoted position, before making the final
recommendation.

HR shall verify the job description and the new JD provided by the
HOD.

Implementation
Promotions shall be taken up only once in a year during the PMS
cycle.

As a rule, all promotions shall be effective from August 1st.
Exceptions, if any, shall be approved by the Chairman. Promotion
letter along with the JD shall be prepared by HR and handed over to
the HOD.

All promotions letters shall be handed over to the employee by the

respective Head of the Department through Human Resource
Department.
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20.1

20.1.1

20.1.2

20.2

20.3
20.3.1

20.3.2

2033

20.3.4

20.3.5

Chapter XX

TIME AND ATTENDANCE MANAGEMENT POLICY

Objective:
To communicate the general office / college timings of the institute

To lay down the general guidelines to record the attendance by
everyone in the institute as per the applicable timings

Applicability :
All employees on regular rolls are covered under this policy

Procedure :
The timings of the institute are from 8.50 AM to 4.50 PM on all
working days (Monday to Saturday) of the week, except Sunday.

I and Ill Saturdays are closed and Il and IV Saturdays are full working
days. V Saturday will be half a day working

Employees are expected to come to their workplace, on all working
days, at the designated time and mark attendance in the manual
attendance register and/or in biometrics. They are expected to do
this again at the time of leaving the workplace at the end of the
working day as well.

Grace Period: Up to 10 minutes after the designated starting time is
considered as “grace period”. After the grace period every late arrival
to the workplace, half day casual leave will be debited from the leave
account of the employee. If there is no casual leave to the credit of
the employee, half day of any other type of leave to the credit will be
debited. In case there is no leave available at credit, then half day
salary will be debited from the employee. The names of the
employees exceeding the number of instances of grace period will be
notified to the Accounts department by HR Department.

Employees are expected to register out station duty like tours,
trainings etc. either in advance or immediately after resuming the
work. The intimation of this should be provided to the HR after
approval of HOD / Principal and the same should be uploaded in
HRMS
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21.1
21.1.1

21.1.2

21.1.3

21.1.4

21.2

21.3
2131

21.3.2

Chapter XXI
STAFF WELFARE POLICY

Statement
The Institution recognizes all their employees to be the most valuable
resource and that the health and welfare of all employees is essential
in achieving the Institution’s mission.

The well being of all employees is of a primary concern by investing in
the health and welfare of employees, the Management is investing in
the efficiency and effectiveness of the Institution.

The Institution is committed to producing a caring and supportive
working environment which is conducive to the welfare of all
employees, and which enables them to develop towards their full
potential.

Welfare includes anything that is done for the comfort and
improvement of employees and is provided over and above the
salary. Welfare helps in keeping the morale and motivation of the
employees high so as to retain the employees for longer duration.
The welfare measures need not be in monetary terms only but in any
kind/forms. Employee welfare includes monitoring of working
conditions, creation of institution harmony through infrastructure for
health, institution relations and insurance against disease and
accident.

Aim
To provide a framework for the provision of staff welfare support.

Roles of Responsibility
All staff members have a role to play with regards to their own health
and well being at work and are advised to raise any matters of
concern. The staff members have a responsibility to be sensitive and
responsive to the welfare of other colleagues at work.

A staff member who has a concern regarding their welfare should
address this initially to their HOD / Principal or directly to HR-Head.
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21.3.3 The Staff members also have a responsibility to co-operate as far as
possible with any initiatives, recommendations, introduced in relation
to their welfare and to follow any guidance provided by HR.

21.3.4 The Institution recognises the importance of the professional
relationship between HODs and staff members, they have primary
responsibility for the welfare at work of the staff under their
supervision. They should respond to staff in a supportive manner
taking into account their feelings and difficulties, in an atmosphere of
trust and confidentiality. They should provide support and ensure all
staff members are treated in a fair, sensitive and confidential manner,
at all times they are to be aware of Institution welfare policy.

2135 Human Resource has a responsibility to Management and individual
members of staff. Confidential advice and support will be provided to
staff that have personal, family, medical or work related problems
with a view to assisting them to identify solutions.

21.3.6 It is not the role of the Human Resources - Head to provide ongoing
counselling for staff, the role is to:

21.3.7 Provide quality listening and helping service, offering support and
information

21.3.8 Intervene and facilitate where appropriate in assisting to resolve
welfare problems

21.3.9 To assist with contacting external organisations medical/health
professionals and other relevant agencies and to maintain up to date
knowledge of welfare discipline.

21.3.10 Information, advice and support will be provided through Human
Resources Head, the range of information and advice available will
include:

21.3.11 Institution policies and procedures relating to staff health and welfare

21.4 Monitoring, evaluation and review
The implantation of the policy will be subject to regular monitoring,
evaluation, and using effective indicator tools and will be strategically
reviewed or modified to as required in the light of changing
circumstances.
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21.5 Staff Welfare Measures

2151

21.5.2

2153

2154

2155

21.5.6

21.5.7

21.5.8

21.5.9

21.5.10

21.5.11

21.5.12

21.5.13

21.5.14

21.5.15

21.5.16

21.5.17
21.5.18

Recreational Trip for staff members.

Gifts for staff members during Teacher’s Day / Dussehra / Diwali.
Free transport facilities for staff.

Concession in tuition fee for staff children studying in New Horizon.
Staff Referral Incentives.

Medical Insurance for Teaching, Technical and Non Teaching staff
members.

Subsidized food and accommodation for security staff members.
Birthday celebration of staff members.
Medical center.

Reimbursement of books, bags, uniform, shoes etc., for staff children
whose income is less than Rs.16000/- per month.

Uniform for class 4 employees.

Maternity leave with two months paid salary.
Ambulance facilities.

Personnel counselling.

Medical and Accident insurance to the transport department staff
members.

Staff Relief Fund.

Free Health checkup
Interest free loan to purchase laptops.
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22.1
2211

22.1.2

22.2
2221

22.2.2

22.2.3

2224

22.3

224
2241

22.4.2

22.4.3

2244

2245

22.4.6

Chapter XXII
GRIEVANCE MANAGEMENT POLICY
Introduction
Individual Employee grievances and complaints which are primarily a
manifestation of their dissatisfaction about working conditions,
managerial decisions, if not promptly attended to, may affect morale
and productivity.

There is a need for formal grievance process to address such matters.

Objectives:
The objectives of the grievances process is to settle/redress:

Grievances of the employees in the shortest possible time

At the lowest possible management level

With appellate stages so that it is fair, transparent and reasonable.
Eligibility & Applicability

All employees on regular rolls of the institution including part time
employees

Scope and Coverage

Grievance for the purpose of this policy would mean dissatisfaction
arising out of the decision of the Management concerning the

employee.

Grievances for the purpose of this policy will cover individual
grievances such as:

Payment of Salary
Recoveries of dues etc.
Increment

Working conditions/Health & Safety
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22.4.7

22.4.8

2249

22.4.10

22411

22.4.12

22.4.13

22.4.14

22.4.15

22.4.16

22.4.17

22.4.18

22.4.19

22.4.20

22.4.21

22.4.22

22.4.23

22.5

22.6
22.6.1

Leave

Medical Insurance / facilities

Non-extension of benefits under rules

Promotion

Administration or Academic issues

HR Policy administration

Compensation & Benefits

Related to Appraisals

Reimbursements

Interpersonal Conflicts/Issues with the HOD or team members
Role fit

Only grievance affecting an individual employee may be raised.
Separation/Retention

The grievance arising out of the following will not come under the
purview of the grievance procedure:

Terms of appointment settled prior to joining
Matters relating to disciplinary enquiry / action
Where the grievance does not relate to an individual employee

Procedure for handling Grievances
The individual can raise grievance according to following procedure:

STAGE-I
The aggrieved employee may take up the grievance in writing with the
HOD, who must try to resolve the grievance at that level immediately.
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22.6.2

22.6.3

22.6.4

22.6.5

22.7
22.7.1

22.7.2

22.8
22.8.1

22.8.2

22.83

22.8.4

22.8.5

In case any grievances need more number of working days to resolve,
the respective employee should be informed.

In case the employee is not satisfied with the redressal of the grievance
he/her may submit the grievance, in writing, to the Principal with a
copy to HR.

The HR will record comments on the grievance form after making
necessary enquiries along with Principal.

In case of any delay in resolving the grievance, the Head - HR will
inform the aggrieved employee with a copy to Principal of such a delay
with reason.

STAGE- Il :

The aggrieved employee who is not satisfied with the decision of the
Committee will have an option to appeal to Chairman with the detailed
reasons for the appeal.

The Chairman will take a decision and communicate the same to the
aggrieved employee and the decision will be final and binding.

GENERAL CONDITIONS:
If the grievance is against the Director / Dean / HOD then employee can

skip one level and escalate her/his grievance to next level.

The executive shall bring up the grievance immediately within a
reasonable period of time.

Only an aggrieved employee can raise the grievance.
If the grievance is arising out of an order passed by the Management,
the said order shall be complied with before the executive concerned

invokes the procedure laid down for redressal of the grievance.

Quarterly MIS will be recorded in HR department on the various
grievances raised by employees of the institution.
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23.2

23.2.1

23.2.2

23.2.3

23.24

23.3

23.3.1

23.3.2

23.3.3

2334

Chapter XXIII

POLICY ON QUALITY IMPROVEMENT PROGRAM

Preamble
The policy is aimed at supporting the existing faculty in pursuing full
time Ph.D. with a study / special leave.

Applicability
Only for pursuing Ph.D. with premier institutions (lITs, NITs etc.) or
Universities as approved by the management.

Ordinarily, only one faculty per 10 faculty in a department shall be
eligible (on first come first served basis) to avail the facility of study
leave under this policy.

However, depending upon other considerations, the Management
may entertain more candidates than indicated above.

Faculty should have completed at least 2 years of service in New
Horizon to be eligible for study leave under this policy.

Procedure
Faculty planning to proceed for their PhD will inform the HOD of the
Department and the time frame over which they plan to pursue their
PhD.

The faculty shall submit a formal application to the HOD, who shall
forward the application to the Principal with his comments. The
Principal and Head - HR will take the final decision in this regard,
keeping in mind the overall faculty situation.

Based on the recommendations, the study leave would be sanctioned
one day per week off from class room teaching facility will be granted
as Special leave for research work

They shall submit a copy of the progress report duly signed by the

guide to the Principal for every six months till the submission of the
thesis.
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23.3.6

23.3.7

23.3.8

23.3.9

23.3.10

23.3.11

Before proceeding, the faculty shall sign an agreement with New
Horizon to serve the Institution, upon their return from leave, for a
period of 3 years from the date of award of degree.

If any faculty member wants to resign or terminate his / her service
within the Bond period, he / she has to refund six months gross salary
in one instalment.

The period to complete Ph.D will be three and a half years and
additional six months may be extended provided the case is
recommended by Principal and HOD subject to the approval of the
Chairman.

A faculty member enrolled for Ph.D program will be on regular rolls
and entitled to get all the benefits like other existing faculty members.

The beneficiary employee will execute an indemnity bond to bind and
abide by terms of a Bond as indicated below:

They shall submit a copy of the progress report duly signed by the
guide to the Principal for every six months till the submission of the

thesis.

All the terms and conditions of the bond will expire on the date when
the beneficiary employee completes his / her service in the Institution.
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Chapter XXIV
CODE OF CONDUCT

24.1 Preamble

24.11

24.1.2

24.1.3

24.14

New Horizon College of Engineering believes that for an institution
to succeed, grow and excel, it needs to be anchored to its Values and
Beliefs and motivate all its employees to consistently display these
values in the course of their interactions.

The Code of Conduct and Ethics, articulated below, embodies the
Institution’s Values and Beliefs and endeavors to lay down guidelines
for employees to follow in their day to day work life.

All employees are requested to read and imbibe the Code of
Conduct and Ethics and follow it in letter and spirit, so as to maintain
the highest standards of values in their conduct to achieve
institution’s objectives.

The Institution’s Values and Beliefs shall act as the guiding principle
in the enumeration, interpretation and periodic review of the Code
of Conduct and Ethics.

24.2  Objective

24.2.1

24.2.2

The Institution’s prides itself on the high standards embodied in its
working principles. The institution expects its employees to adhere
to these in their day to day activities.

The following Code of Conduct and Ethics is intended to provide
guidelines for the Professional, Ethical, Legal and Socially
Responsible behaviour that the institution expects from its
employees.

24.3  Applicability

2431

24.3.2

All employees on regular rolls of the institution including employees
on Part time are governed by this Policy.

Employees are the representatives of the institution and hence are

expected to demonstrate high degree of discretion and astute
judgment in their dealings.
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2433

Although due care has been taken to address most conceivable
situations, it is not possible for this Code to cover every situation
that may arise. In circumstances where employees are unable to
consult an appropriate person in the Institution, they are expected
to use sound reasoning and good judgment in handling the situation
in the interest of the Institution and its Values.

24.4  Policy Guidelines of Conduct

24.4.1

24.4.2

24.4.3

2444

2445

2446

National Interest: New Horizon College of Engineering is committed
in all its actions, to promote quality education and shall neither
engage in any activity that would adversely affect such objective, nor
shall undertake any activity or project which is to the detriment of
the national interests.

Use of the New Horizon Brand: The use of New Horizon name, logo
and trademark shall be governed by manuals, codes and agreements
as issued by the Institution. No employee, third party or joint
venture shall use the New Horizon Brand for any purpose without
specific authorization.

Quality of Services: New Horizon is committed to deliver services of
world class quality based on the requirement of its stakeholders and
built to National and International standards.

Equal Opportunities: New Horizon shall provide equal opportunities
to all employees and treat them with dignity. All decisions pertaining
to eligibility, qualification and selection of applicants in all matters
will be based on merit. No discrimination shall be made based on
Community, Race or Gender.

Protection of Intellectual Property: Copyright of all designs,
drawings, formulas, charts, methodologies, inventions, etc., shall be
treated as “Work made for hire” and the intellectual property rights
over the same shall vest with the Institution.

Collaboration within New Horizon Institutions: All New Horizon
Group businesses shall cooperate with each other by sharing
knowledge, infrastructure, human and management resources and
making efforts to resolve disputes amicably, albeit without adversely
affecting its stakeholder value.
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24.4.7 Confidentiality and Non-disclosure: Employees shall ensure that all

information available to them in the course of employment in the
Institute are kept strictly confidential and she/he shall not disclose
to any party except to the extent necessary for the purpose of due
performance of her/his service/discharge of her/his duty to the
Institution.

24.4.8 Falsification or Destruction of information- No employee shall make

any statement or do any act that encourages or results in unlawful,
untimely, false or intentional misrepresentation, concealment or
destruction of information in order to deceive or mislead.

24.49 Using equipment and consumable resources: Employees shall

ensure that all departmental equipment, resources, and consumable
items are used for the work and business of the Department.

24.4.10 Using the Internet, Intranet, and Electronic mail : Employees shall

avoid using of computers for sending, receiving, and/or copying
inappropriate material.

24.4.11 Employees will ensure that the transmission of information via

communication and information networks and devices are made
only if authorized to do so and in accordance with the relevant
departmental protocols.

24.4.12 Employees will avoid sharing of password with another person,

share another person's password/s, or record password/s which can
be misused.

24.4.13 The Department monitors the use of these networks and devices,

24.5
24.5.1

24.5.2

and an employee may be called upon to explain her/his use of them.

Protecting Institute’s assets

Misuse of Resources- Employees shall avoid any improper,
unauthorized or unlicensed use of property or resources for non-
business related reasons or purposes including improper use of
systems and timekeeping.

Theft- Employees shall avoid any unauthorized removal or taking of

supplies, equipment, furniture, fixtures, products, cash, merchandise or
other tangible property of the Institution.
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2453

2454

24.5.5

24.5.6

24.5.7

24.5.8

24.5.9

Unethical Transaction: No employee shall assist in the misuse of
Institution’s funds, irrespective of the amount involved, including, the
misappropriation of such funds for her/his personal benefit, or
customers.

All payment and transfers of premium and other items of value shall be
made openly and must be disclosed and duly authorized by the
concerned authority.

Gifts and Entertainment: Except in connection with and specifically
pursuant to programs officially authorized by the institution, no
employee shall accept, directly or indirectly take any money, objects of
value, or favors / discounts from any person or other
company/institute/organization that has or is doing or seeking business
with the Institution. All employees must disclose authorized
transactions of this nature to the higher authorities.

All payments or transactions must be consistent with applicable laws
and accepted practice and must be accurately recorded in the
institution’s books and records.

Relationship with Government and Public officials: An employee of
New Horizon may occasionally contact government and regulatory
officials to keep them informed about her/his operations and positions
on issues. She/he is responsible for these contacts and must
understand and obey the laws governing lobbying activities and
reporting requirements. She / he should also be familiar with specific
rules set by individual agencies or other governmental bodies.

Public Representation: No employee shall, without the express consent
of the /Management/ Competent Authority, call for Press meets, brief
the Press or speak to the Media or participate in discussions, forums
etc. in the media, to discuss any issues related to the activities of the
institute or future prospects or projections of the Institution.

Charitable Contributions: Although employees are encouraged to be
socially responsible and politically active, Employees may not
contribute the institution’s funds or assets to any Charitable Institution
or similar Institution, unless such contribution is expressly permitted by
law and has been pre-approved by the appropriate, authorized
representative of the Institution.
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24.5.10

24511

24.5.12

24.5.13

24.5.14

24.5.15

24.5.16

24.5.17

Political Activity: No employee shall involve in any political activity
directly or indirectly.

Regulatory Compliance: Every employee shall, in her/his business
conduct, comply with all applicable laws and regulations, both in letter
and spirit, in all the areas in which one operates.

Third Party Representation: Third Parties which have business dealings
with New Horizon but are not members of the New Horizon Group,
such as Consultants, Agents, Contractors and Suppliers are not
authorized to represent a New Horizon Group without the written
permission.

Sexual Harassment and other harassment policy: New Horizon Group
recognizes that Sexual Harassment violates fundamental rights of
gender equality, right to life and liberty and right to work with human
dignity as guaranteed by the Constitution of India. To meet this
objective, measures shall be taken to avoid, eliminate and if necessary
impose punishment for any act of sexual harassment, which includes
unwelcome sexually determined behaviour as per the Group’s policy
against Sexual Harassment.

Other Harassment: The Group prohibits harassment of one employee
by another employee or group of employees or supervisor on any basis
including but not limited to race, colour, religion, marital status,
national origin, physical or mental disability and/or age.

The purpose of this policy is not to regulate our employees’ personal
morality. It is to assure that in the workplace, no employee harasses
another.

Harassment includes but is not limited to slurs, epithets, threats,
derogatory comments, unwelcome jokes and teasing.

Whistle Blower policy: The New Horizon Group provides a platform for
employees to disclose information internally, which she/he believes
shows serious malpractice, impropriety, abuse or wrong doing within
the institution without fear of reprisal or victimization.

57



24.5.18

24.5.19

24.5.20

24.5.21

24.5.22

24.5.23

24.5.24

24.5.25

24.5.26

Ethical Conduct: New Horizon Group expects its employees to maintain
high moral and ethical standards. These standards are characterized by
honesty, fairness, equity in interpersonal and professional relationships
as well as in our day-to-day activities. A GMR employee is supposed to
inform in case, if he deviates from the above standard.

No New Horizon employee shall engage himself in any business activity.
Further, if he directly or indirectly recommends any of his friends /
relatives for any business dealing with New Horizon Group, he must
disclose the nature of such relationships and transactions beforehand.

Dress Code: New Horizon Group’s expects its employees to follow a
dress code which helps them to work comfortably at the workplace and
at the same time project a professional image for our customers,
potential employees and the community we are a part of. Hence, it is
essential that all employees take pride in her/his appearance and
maintain proper dress code and general appearance during office
hours. Employees are expected to dress neatly and in a manner
consistent with the nature of the work performed.

Substance Abuse- To meet our responsibilities to Employees, the
Group shall maintain a healthy and productive work environment.
Misusing controlled substances or selling, manufacturing, distributing,
possessing, using or being under the influence of illegal drugs and
alcohol on the job is absolutely prohibited.

Threats and Physical Violence- No employee shall use threatening
words, or assault or commit acts of violence or possess weapons,
firearms, ammunition, explosives or incendiary devices in the

workplace, on work premises or in work vehicles or elsewhere.

The list of behaviours, while not inclusive, provides examples of
conduct that is prohibited by this policy:

Causing physical injury
Making threatening remarks
Aggressive or hostile behaviour that creates a reasonable fear of injury

to another person or subjects another individual to emotional distress

58



24.5.27

24.5.28

24.5.29

24.5.30

24531

24.5.32

Intentionally damaging employer property or property of another
employee

Committing acts motivated by or related to sexual harassment or
domestic violence.

No Smoking- Smoking is strictly prohibited in the premises of the
workplace. Appropriate actions shall be initiated against any person
found contravening with the policy of this code.

Disciplinary Actions : All employees covered under this Code of
Conduct and Ethics are required to adhere to the principles and rules
laid down in this code. Failure to do so will attract appropriate action
including disciplinary action against the employee who is found to
violate these principles.

Disciplinary action may include immediate separation of employment
or any other action as deemed fit at the Institute’s sole discretion. The
Institution will recover any loss suffered by it due to violation of the
provisions of this code by any employee.

Disciplinary Proceedings against the delinquent employee shall be
conducted in accordance with the principles of natural justice.
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25.1

25.2

253

25.4

25.5

25.6

Chapter XXV
RETIREMENT

The date of compulsory retirement of a College employee shall be
the afternoon of the last day of the month in which he/she attains
the age of superannuation of 60 years for teaching and non teaching.

Provided further that where the date of compulsory retirement of a
College employee is a general holiday or the date of compulsory
retirement and the days preceding thereto are general holidays, he
may be permitted to hand over charge on the afternoon of the last
working day before the date of such retirement and may be allowed
pay and allowances for the holidays.

College may grant re employment to any college employee beyond
the date of his/her compulsory retirement if he/she is physically fit
such that reemployment can be granted, except in very special
circumstances, with the prior and specific sanction of college. They
will be appointed on contract basis.

Notwithstanding anything contained in sub-rule a competent
authority may remove or dismiss any college employee or may
require him/her to retire compulsorily, on the ground of misconduct
or insolvency or inefficiency.

Notwithstanding anything to the contrary contained in this rule or
any other rule made or in the contract, or the terms and conditions
of retention of any college employee in service after the date of
compulsory retirement, the services of a college employee so
retained shall be liable for termination at any time by a notice in
writing given either by the college employee to the appointing
authority or the appointing authority to the college employee and
the period of such notice shall be one month.

Management is empower to exercise its right, over and above the
conditions stipulated in the matter of retirement age and / or
appointing such retired personnel on contract basis the rules and
regulations will vary from time to time for such entrant
appointments or as the case may be, for the period by which such
notice falls short of one month.

60



25.7

25.8

The authority Competent to sanction terminal benefits shall prepare
every six months i.e. on the 1st January and 1st July of each year a
list indicating the names, designations, date of birth and date of
retirement of all employees of college employees who are due to
retire within the next 12 to 18 months. He/she shall send the list to
Principal’s office not later than 31 January and 31st July respectively.

Note: In the case of a college employee retiring for reasons other
than superannuating, the Head of Human Resources shall promptly
inform the college office as soon as the impending retirement
becomes known to him / her.
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26.1
26.1.1

26.1.2

26.1.3

26.2
26.2.1

Chapter XXVI
R&D Cell

Operational Guidelines for a Sponsored Research Projects

Principal Investigator (PI):

Pl of a sanctioned project is considered to be the prime interface
between the funding agency and R &D Cell and is operational head
of the project. The Pl is advised to keep the whole project team
(including the respective HoDs) aware about the progress of the
project and involve the Co-Pls in all related project activities. In
his/her absence, the Pl may request any of the Co-PI to take-over
the responsibility of running the project and inform the change to
R&D Cell using prescribed form. However, if the responsibility is
being handed over to another faculty member other than Co-PI,
prior approval of Research & Development Committee (RDC)
consists of HoDs/Dean (R&D)/ Principal is required.

(In case of other than PI, originates/writes the Proposal for any
Project, if submitted by other than the person who have
generated/written the proposal for various reasons (limitations of
handling more than 1 or 2 projects at a time etc as Pl), then
financial/non-financial incentives will be shared between them as
decided by the HoD/Dean (R&D)/Principal as per the norms of
NHCE)

The primary objective of New Horizon College of Engineering
(NHCE) and R&D Cell is to encourage and nurture an environment
to carry out research activities in the chosen professional
fields/areas of interest. Accordingly, the members take initiative to
work on local, regional, national and global challenges and to try to
find logical/harmonious solutions to mitigate them by using
efficient tools or techniques or methodologies.

Research & Development Committee (RDC):

RDC has been constituted with approved mandate and
responsibilities of providing impetus to the College research and
development activities and to provide support, advice and assist
the Dean: Research and Development. It has representation from
all departments and inter-disciplinary programs. The body has
become a vibrant entity to discuss policy issues and the NHCE
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26.2.2

26.2.3

26.2.4

26.2.5

receives the first level feedback from the faculty. RDC members
highlight shortcomings in procedural matters and thus sharpen the
performance of the R&D Cell.

The NHCE’s R&D activity aims at innovation and technological
progress/growth through academic and research collaborations
with various Universities, Ministries of Central/State Governments,
R&D Establishments and Industries to meet the immediate as well
as futuristic needs of the society and industry. The scope and scale
of research has been envisaged from the era of student
projects/theses and academic researches to sponsored
research/funded research projects to interdisciplinary and multi-
disciplinary research programs.

The NHCE faculty members, research staff and students conduct
research with goals and objectives ranging from intellectual
curiosity/creative exploration addressing contemporary challenges,
developing technology, or writing scholarly publications. The NHCE
gains enormously from these activities and in fact, flourishes on
faculty member quest. The NHCE wishes to position itself in the
world in near future as one of reputed and prestigious Institution
known for its academic pursuit along with performance in the
research domain. Consequently, the NHCE has facilitated a healthy
ambience for research — both in terms of sustained motivation,
state-of-the-art infrastructure and scholastics.

Research Idea: Generate a list of best ideas from your research
area (topics which are closest to your heart) in which you are really
interested. As a Principal Investigator (Pl), you should take into
account your professional interest/passion in identifying new and
important research questions. Organisation of brainstorming with a
group (among peer at department) helps in terms of idea mapping.
Moreover, identifying ideas that are innovative in which you will be
comfortable requires refinement of your research idea in terms of
its implement ability within the availability of scarce resources. One
could establish an internal review panel as a team to discuss the
efficacy of the proposed study. The team will concentrate on the
improvement of scientific content of the proposal.

Funding Agency: One needs to learn about the funding agency in
terms of its mission, research priorities, available financial
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26.3

26.3.1

26.3.2

26.3.3

26.3.4

26.3.5

26.3.6

resources, recent awards and current announcements. Faculty
should initiate interaction with the programme manager and seek
required information on matching of the research Idea and
objectives of the agency. Faculty should visit the funding agency, if
necessary and volunteer to serve on the review panel. Faculty
needs to read and analyze the solicitation of the agency's grant
application.

A General Format for Sponsored Research Project Proposal is
provided below:

Proposal Description: Title: It is the summary of the proposed
study. It shall be a good match to the proposed themes of the
funding agency. Moreover, it should be easily remembered by the
reader cum reviewer.

Summary of the Proposal: One needs to highlight the aims and
overview of the research plan. It should demonstrate the
importance of the study and generate interest to the reviewer.

Research Statement: Faculty should incorporate the relevance of
the proposed study, the focus of the study and a rational plan to
achieve the study goal(s).

Objectives: The proposal should establish the overall direction of
the proposed study. In the case of several objectives faculty should
state the action, the behaviour and the standard against which it
will be measured.

Literature Review: Faculty needs to incorporate important work in
a concise manner in the proposed study. In addition, faculty should
try to advance the knowledge.

Study Design: It shall be simple and clear. Moreover, the design
should be based on the study objectives. You may need to discuss
with the expert in research methods, if necessary, to obtain
suggestions on sample design, data measurement, collection and
analysis.
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26.3.7

26.3.8

26.3.9

26.3.10

26.4
26.4.1

26.4.2

26.4.3

Ethics/IPRs: Funding agencies are concerned with ethical issues of
the scientific experimentation on humans, animals, etc. Pls are
responsible for upholding academic integrity.

Viable Research Budget and Term: It consists of direct and indirect
costs of the proposed study. Moreover, provide rationale for each
budget item within the lines of the objectives of the study. It is
advisable to seek assistance from the concerned department staff
of the NHCE, in case of interdisciplinary/multi-disciplinary studies.
It is necessary to check your calculations before you submit it to the
funding agency.

Benefits to the Academia and the Society: The proposed study
should contribute to the knowledge base and find solutions to the
society’s problems. The relevant design and finding of the study
should be disseminated to the targeted groups of the society. The
information sharing strategy could be worked out in consultation
with stakeholders. The funding agencies provide incentives (in such
a way to attend conference/seminar/ publications etc) to the Pls to
share the findings of the study.

Thus, the investigator could incorporate the cost of the
dissemination in proposed budget of the study.

Type of Research Projects

Initiation Grant for Innovative Projects of Students/Faculty
Members:

To encourage Innovative Projects which will have scope for
incubation and lead to potential enterprises, the R&D Cell will
provide financial support to students of BE and M.Tech/MBA/MCA
and Faculty Members. Funding will be for a maximum of Rs. 1 Lakh
per project. No major equipment can be purchased or staff
appointed out of this grant. Every year, the R&D Cell will issue
circular inviting project proposals from students/faculty members
through the Guide and concerned HoDs for financial support of
R&D Cell.

The NHCE funds grant to interested faculty

member(s)/student(s)/Teaching Research Associates (TRAs) for
initiating sensible research project(s). The proposal should include a

65



26.5

description of research that he/she wishes to conduct over the next
1-2 years. It is a platform meant to help interested faculty
member(s)/student(s)/TRAs to prepare for subsequent proposal
submissions.

Guiding Notes

26.5.1 The initiation grant is for an amount of Rs. 50,000/- to Rs. 1

Lakh at present to procure components, consumables,
testing/hiring research equipments/facilities, reference books,
miscellaneous items and domestic travel for the purpose of
initiating projects. It does not include:

26.5.2 Appointing Staff;

26.5.3 Conference Travel (for which other sources are available).

26.5.4 Proposal is presented by the interested faculty

26.6

26.7

member(s)/student(s)/TRAs before an RDC, consisting of
HoDs/Dean (R&D), Experts and Principal.

Sponsored Research Projects

Sponsored project refers to one in which the Pl does not charge
honoraria/consultation fee. For a project sponsored by a
government agency, no honorarium in any form can be claimed.
Amount may be used by the Pls as approved in the respective
budget head by the funding agency.

Individual Projects

The NHCE encourages investigation of basic and applied areas of
science and technology, high end technology development in the
form of sponsored projects. Research grants for such projects are
given by government agencies and industries (both national and
international). These projects are usually of 2-5 years duration with
periodic appraisals, while research objectives and goals may be
refined along the way.
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26.8
26.8.1

26.8.2

26.8.3

26.9
26.9.1

26.9.2

26.9.3

26.9.4

Collaborative Projects

Faculty may also participate in collaborative projects with other
domestic (individuals/institutions/ professional bodies) or foreign
partners (individuals/ institutions). In such projects, even though
there may be an overall project, there must be a separate budget
and scope of work statement to be done by the faculty and staff of
the NHCE. The summary statement provided to the NHCE should be
based primarily on the portion to be done by the NHCE. The NHCE
will treat this like any other sponsored project.

The NHCE soon after receiving the sanction letter from the
Sponsoring Agency allows the Project Investigators to initiate the
project work by duly hires the personnel, spending on
consumables, using the infrastructure and resources of the NHCE,
in anticipation of the release of the Funds.

The money received through Grants is parked in the Current
Account held by the NHCE and the NHCE does not earn any interest
on the Grants received. Neither the NHCE charges any interest from
the Funding agencies in case of delay in reimbursement of
expenditure or transfer of the Funds pledged by the agency
towards the execution of the Projects by the Pls of NHCE.

Guiding Notes

Project Responsibility: These projects are headed by a Principal
Investigator (PI), and may have Co-Principal Investigators (Co-
Pls)/administrative Pl (to operate the project, in case Pl is out of
station) and the deliverables are the responsibility of the Pls.

For each sponsored project, the entire expenditure for the
operation of the project is required to be met out of funds provided
by the sponsoring agency.

The responsibility for operation of the project lies with the PI.
Preparation and Submission of the Proposal: The project proposal
should be formulated according to the format prescribed by the

concerned funding Agency. The format is available at the respective
website of each Funding Agency. Project proposal forms for major
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26.9.5

26.9.6

26.9.7

26.9.8

26.9.9

26.9.10

26.9.11

26.9.12

26.9.13

26.9.14

26.9.15

funding agencies are available at R&D Cell/HoDs of each
Department/R&D Coordinators at each Department.

Project Proposal Format: Please refer 2 c) above.

While making an estimate of the funds required for a project, the
following budget heads should be taken into account:

Salary of Project Staff (Research Associates) including PhD
Scholars/TRAs

Equipment

Consumables

Travel (domestic, international)
Contingency

Overheads (normally @20% of project cost; however, many funding
agencies are allowing 10-15% of overheads only to self-financing
colleges like NHCE. Considering the nature of expenditure and
contingencies, it is always suggested to have sufficient cushion (15-
25%) in the budget proposal for negotiations/ optimization / liaison
/ cost escalation/ smooth implementation of project without any
financial strains etc). Kindly discuss with HoDs/Dean (R&D)
regarding the total project cost before sending to the funding
agency.

Overheads: Overheads are presently calculated @15% of the total
project cost.

Endorsement is printed on the HoD’s/Dean’s letterhead, and is
signed by the PI.

A proposal that satisfies all the conditions, particularly of the
overheads, will be forwarded by the HoD/Dean (R&D). Any
deviation from the norms (e.g. reduction of overhead) will have to
be discussed and explicitly approved. The approving authority for
any relaxation is the HoD/Dean (R&D).
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26.9.16

26.10

26.11
26.11.1

26.11.2

26.11.3

26.11.4

The respective Department Office will make a suitable record of the
proposal, and then courier the project proposal to the concerned
agency along with the NHCE’s cover letter duly signed by Head of
the Institution (Principal). Alternatively, it may be given to the PI for
forwarding it to the agency with due entry in dispatch register of
NHCE.

c. Consultancy Projects

The Institute has expertise in various research areas to provide
knowledge and intellectual inputs which are of interest to the
industry. It encourages its faculty to undertake consultancy work
which is an important tool in industrial growth of the Country.

Guiding Notes:

A consultancy project/task/work is one, where faculty and research
staff provides knowledge and intellectual knowledge to industry
(within India/outside India), primarily for their purposes. This is
effectively a contract work in which all outputs belong to the
sponsor.

All know-how developed as part of the consultancy assignment will
be the property of the client as long as it is used by the client.
Patent for any new development can be taken jointly between the
client and the NHCE. If the knowhow is transferred to a third party,
royalty will be shared equally between the client and the NHCE
unless otherwise agreed upon. Wherever necessary, a
Memorandum of Understanding can be signed between the NHCE
and the client in which the terms and conditions for the award and
execution of the project have to be explicitly stated.

It is desirable that payments for consultancy be routed through the
NHCE. This means, that whenever payments are done, they should
come in the name of the NHCE, which will then do the needful for
complying with statutory laws and then give the honorarium to the
faculty/staff as the case may be.

The requirement originates from the industry concerned. The

faculty is expected to estimate the time and cost required to
accomplish the task.
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26.11.5

26.11.6

26.11.7

26.11.8

26.11.9

26.11.10

26.11.11

26.11.12

26.11.13

Preparation and Submission of the Proposal: In case of a
consultancy project, normally based on the requirement, proposal
is prepared by the PIl. It should specifically mention breakage of
funds, normally consultancy fee as the primary component. It may
also have budget for supporting manpower, equipment, travel
contingency and other such costs to execute the consultancy
project. Also consider the cost of availing of external assistance and
subcontracting, if required.

Students can be employed on a part time basis and remuneration
may be given based on the request from the Pl/consultant.

Overheads and Service Tax: At the stage of proposal submission,
the budget will reflect project costs (X), 25% overheads (0.25X) and
service tax (10.3% of 1.25X). Service tax is subject to periodic
revision by the Government of India. Service tax is not deducted on
projects, if the funds are received in foreign currency. Service tax
on equipment is not chargeable, in case equipment is to be
returned to the funding agency/organization after completion of
the project. This should be clearly spelt out in the MoU/proposal
itself.

In International Project:

Funds are received in foreign currency;

service tax is not applicable;

The research collaboration of NHCE with the other party/funding
agency should be in conformity with the laws of both the Countries
and/or International laws as the case may be.

A MoU/agreement that satisfies all the conditions, particularly of
the overheads, service tax will be approved by the NHCE. Any
deviation from the norms (e.g. reduction of overhead) will have to
be discussed and explicitly approved. The approving authority for

any relaxation is the HoD/Dean: R&D.

The softcopy of the proposal will be sent to the Office for records.

70



26.11.14

26.11.15

26.11.16

26.11.17

26.11.18

26.11.19

26.11.20

26.11.21

26.11.22

IPR Issues: All IPR related issues are agreed between the Institute
and the funding agency. Preferably, IPR will be jointly shared by
NHCE and the funding agency. For Board approved IPR policy of the
Institute, please refer IPR Policy of NHCE.

MoU/Agreement Preparation: NHCE has approved guidelines for
drafting MoU/Agreement of any Departments of NHCE. For
preparation of MoU/agreement, please contact: R&D Cell/HoDs of
each Department/R&D Coordinators at each Department. Some
template/model MoUs of different types are available with them.

When MoU is clear from all angles and acceptable to both the
parties, it is sent to the Principal/Registrar for approval through
HoD, along with the Note File (Summary of MoU).

After approval, PI/HoD/Dean (R&D)/Principal as the case may be
along with witness sign the MoU.

Project Responsibility: These projects are headed by a Principal
Investigator (PI), and may have Co-Principal Investigators (Co-
Pls)/administrative Pl (to operate the project, in case Pl is out of
station) and the deliverables are the responsibility of the Pls. The
NHCE provides the Pls necessary support.

After the project is sanctioned, for registration, operation of the
Project, Contact: R&D Cell/HoDs of each Department/R&D
Coordinators at each Department.

After completion of the project, final report should be submitted to
the funding agency.

A completion certificate should be obtained from the funding
agency for successful completion of the project based on which
project account will be closed.

Payment of honorarium to all those associated with the assignment
is made through, after deduction of service tax, and meeting other
expenditures as envisaged in the project, the balance receipt of
consultancy is distributed as: 34% to NHCE Corpus, 33% to
Department Development Fund (DDF), 33% to Personal
Contingency Fund (PCF) for Professional Development of PI.
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26.11.23

26.12
26.13

26.14
26.14.1

26.14.2

26.14.3

26.14.4

26.14.5

Function of the Respective Department Office/R&D Cell during
R&D Projects: The Department Office/R&D Cell acts as a liaison
between the NHCE and industry/government bodies/professional
bodies to undertake consultancy projects with specific problem,
which are generally of short duration.

Testing Projects

The word refers to examining a component or a product against a
standard. Examples could be testing the strength of concrete in a
construction, compaction strength of soil, calibration of pressure
gages, and chemical identification of unknown species. Testing is
commonly accomplished in general-purpose laboratories and does
not require elaborate preparation or data analysis.

Guiding Notes
The procedure for overall operation of the project is similar like
that of consultancy project.

The MoU/agreement should be submitted to the Dean (R&D), after
getting it forwarded by the HOD/Head of the Lab/Center where the
facilities are available, for signature. Forwarding is required to
ensure that sufficient resources are available, and the project can
be executed.

A MoU/agreement that satisfies all the conditions, the service tax
will be approved immediately. Any deviation from the norms will
have to be discussed and explicitly approved. The approving
authority for any relaxation is the HoD/Dean (R&D)/Principal.

The respective Department Office will make a suitable record of the
proposal, and then courier the project proposal to the concerned
agency along with the NHCE’s cover letter. Alternatively, it may be
given to the PI for forwarding it to the agency with due entry in
dispatch register of NHCE.

The softcopy of the proposal will be sent to the Department Office

of records. The HoD/Dean (R&D)/Principal is the competent
authority for approving all project proposals.
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26.14.6

26.14.7

26.15
26.15.1

26.15.2

26.15.3

26.15.4

Overheads and Service Tax: Overheads are not deducted on testing
projects. Service tax at applicable rates is deducted. Service tax is
not deducted on projects funded by agencies outside India and
funds are received in foreign currency.

After deduction of service tax, the balance receipt of testing is
distributed as: 34% to NHCE Corpus, 33% Department Development
Fund (DDF), 33% Distribution (among participating employees).

Travel

Visits under projects are permitted with the approval of HoD/Dean
(R&D)/Principal. The total number of days permitted to be away
from duty for industrial consultancy or sponsored research work by
any faculty member shall not exceed four days in a month. The
number of days for consultancy and sponsored research projects
together can be six days.

The staff member who will be undertaking the travel has to fill up
the Proforma for sanction of TA/DA/Registration Fee from Project
Funds. Pl and Head of Department/Centre have to countersign the
form. The travel of Project staff can be approved by the R&D
Coordinator of the respective Department. This is forwarded to the
HoD/Dean (R&D), for approval. Care must be taken by the PI that
the total expenditure on travel does not exceed the amount
allotted for the purpose. After performing the journey the final TA
bill has to be forwarded to the Accounts Section directly.
International travel in projects can be permitted only with the
concurrence of the funding agency.

The proforma for short and long visits abroad by the Project
Investigators requires a certification by HoD/Dean (R&D)/Principal
that they have made alternate arrangements for carrying out the
projects during their absence. Therefore the Pls are to take note of
the following, before sending the request to HoD/Dean
(R&D)/Principal.
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26.16

26.17
26.17.1

26.17.2

26.17.3

26.18
26.20.1

26.20.2

26.20.3

For short leave (30 days to 90 days)

When one of the investigators goes on short leave, the other
investigator(s) should also give his concurrence in writing that he
will be available to carry out the project. If by chance all
investigators are absent they must get a written concurrence from
another faculty member to carry out the project in their absence.

For long leave (more than 90 days)

Under the normal circumstances, the project investigators should
not proceed on long leave without completing the project and
submitting the final report to the sponsoring agency.

In case there is more than one investigator, the remaining
investigator(s) should give their written concurrence that they will
carry out the project during the long absence of the one of the
investigators.

However, the long absence of the investigator should have the
concurrence of the funding agency. Also, theconcurrence of the
sponsoring agency should be obtained to nominate any other
faculty as an investigator.

2. Incentives (Financial & Non-financial) to the Pls

The Project Investigators (Pls) can attend Conferences/ Seminars
workshops in related areas utilizing the project grants. There is no
ceiling for registration fee for attending National or International
Conference held in India or abroad. Specific approval of the funding
agency is required to utilize the travel grant for foreign trip.

Membership (life or annual) of a professional body and subscription
to journals is permitted from projects. The ceiling 200 USD (Approx.
Rs.12,000/- to Rs.13,000/-) in a year /per project.

The investigators of the projects shall be reimbursed from the
contingency grants of the project (subject to availability of funds
under this head) expenditure incurred for use of telephone for
project activities. No reimbursement from projects funded by CSIR,
AICTE and MHRD.
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26.20.5

26.20.6

26.20.7

26.20.8

26.19
26.19.1

26.19.2

26.19.3

26.19.4

26.19.5

The above telephone reimbursements can include expenses
incurred through cell phones (subject to production of certified
bills) and to be claimed by submitting written request.

The consultants / investigators can be permitted to purchase cell
phones only from their “PCF for Professional Development”
account.

Health Insurance coverage, during visits abroad and personal
accident insurance for both Pl and project staff on work relating to
projects is permitted.

Pls can incur, from project funds, expenditure of Rs.1000/- per bill
as refreshment expenses towards meetings, interviews, connected
with the projects subject to a ceiling of Rs. 5000/- per year per
project. For amounts exceeding this limit, approval of the
HoD/Dean (R&D) has to be obtained.

One annual credit card membership fee can be reimbursed from
Sponsored or Consultancy projects.

Personal Contingency Fund (PCF)) For Professional Development
The amount marked for PCF for Professional Development under
each project is maintained for individual faculty through an
identification number (Individual NHCE Remittance A/c). This
number will be the Employee Identification number (Four digit
number) given by the NHCE.

Following are the eligible items of expenditure under PCF approved
by the RDC:

Travel expenses both national and international.
Membership in Professional bodies.

Reimbursement of taxi, telephone, health & accident insurance
during visits in India and abroad.
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26.19.6

26.19.7

26.19.8

26.19.9

26.19.10

26.19.11

26.19.12

26.19.13

26.19.14

26.20
26.20.1

26.20.2

26.20.3

In addition to the above, the following expenditure under PCF may
also be included.

Purchase of Equipment through normal NHCE Project Purchase
procedures. Such equipments should be brought under
Departmental Stock Register.

Expenses towards maintenance of the equipments purchased. If a
permanent equipment is involved, such equipment should be
brought under Stock Register.

Purchase of technical & scientific books, journal & software for
personal professional use.

Expenditure for support services with the prior approval of the
HoD/Dean (R&D)/ Principal.

Travel: Travel expenses including air/train fare, perdiem expenses,
insurance, etc. for both national & international travel as per NHCE
norms including advances. Approval of the HoD/Dean
(R&D)/Principal and other administrative approvals wherever
necessary, to be followed, as at present.

Membership of professional (scientific & technical only) bodies
both National and International without any limit.

Boarding, lodging & entertainment expenses of the visitors for
official purposes only.

Institution of awards/prizes within NHCE.

General Information
Reimbursement of the expenses can be claimed using prescribed
proforma.

Reimbursement will be made to the concerned faculty member in
all cases except for purchase of equipment.

The coordinators may consolidate their reimbursement claims and
the claims can be sent to Accounts section once a month.
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26.20.4

26.21

26.22
26.22.1

26.22.2

26.22.3

26.22.4

26.22.5

The Project Accounts will maintain and furnish funds availability
position to the coordinators as and when required.

Receipt of Funds/Grants

Nowadays most of the grants (start or subsequent) are being
released through RTGS/e-payment. Pls are requested to coordinate
with Funding Agency to obtain a written communication (or email)
of release of funds and convey this information to R&D Cell so that
the grant may be credited to their project without any delay. In
case of extraordinary delays in release of subsequent grants, where
funds are required for payment of staff salary and very necessary
expenses, Pl may request R&D Cell to extend small loans using
online form on IRIS to meet such expenses.

Project Staff Recruitment
R&D Cell provides following options of recruiting project staff to
kick-start the project activities:

Casual Appointments: The Pls can immediately exercise this option
and offer a contract of work on casual basis (informal selection) to
anyone with suitable qualifications starting from the date of their
choice using online form. However such awards are restricted to 3
months only for each individual. These may be given against
sanctioned positions or for one-time requirement of a special
nature. In the meantime, the process for Project Appointments
(renewable on yearly basis) against the sanctioned posts in the
project can be initiated.

Project Appointments: These appointments are contractual and
renewed every year maximum up to the duration of the project or
5 years whichever is less. The request for the same may be initiated
by filing offline Form.

The Pl has two options for holding these selections in consultation
with HoD:- Option | - Walk in test/ Interview; and Option Il — Short
listing followed by test and / or Interview. The composition of
Selection Committee is to be sent to R&D Cell in offline Form.

R&D Cell will post the advertisement on R&D Cell website and a
general notice will be published in a National Newspaper twice in a
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26.22.7

26.22.8

26.22.9

26.22.10

month indicating the availability of advertised posts under various
projects on R&D Cell website.

Assistantships: Pls are encouraged to select full-time M.Tech/Ph.D.
students through M.Tech. & Ph.D. selection process of the
Department/Centre and extend assistantship through the Project
against sanctioned staff positions. Use online form for sending
requests for new assistantships and their renewals.

Engagement on Honorarium: Honorarium for providing assistance
in project activities can be paid to full-time PhD/M.Tech/MS
(R)/MBA/MCA/BE Degree students of NHCE and students
appointed under assistantship mentioned above as per approved
norms using online form. The full time students from outside
(during vacations)/casual students registered at NHCE/other
working professionals can be engaged for project activities with or
without honorarium basis as per R&D Cell norms. The requests for
such engagements are forwarded using online form. NHCE
supporting staff may also be engaged for specific project and
consultancy activities and paid honorarium with the approval of
HoD/Dean (R&D)/Principal. The requests for such payments using
offline Form need to be forwarded through HoD/HoC in offline
Form with justification of work being assigned. No honorarium can
be paid to project staff employed in sponsored
projects/consultancy jobs.

Hiring of Casual Labour: Casual labour for special needs of the
project can be hired for specific work on contracted amount
(normally based on daily wage norms of the NHCE) for a maximum
period of 3 months using online form for casual appointment.
Beyond this period, such hiring is subjected to the
recommendations of the Committee constituted by HoD/Dean
(R&D), for which a online “General Request” be forwarded.

Appointing Visiting Scientists: The Pls can appoint visiting scientists
by invitation against a sanctioned post in a project with the prior
approval of HoD/Dean (R&D).

The detailed norms for recruitment of project staff are available on

R&D Cell.1. Day to Day Expenses
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26.23
26.23.1
26.23.2

26.23.3

26.23.4

26.23.5

26.23.6

You may draw a permanent imprest up to Rs. 15,000/- for day to
day expenses/petty purchase using online form. Approval of
HoD/Dean (R&D) is required for drawing imprest beyond this limit.
The accounts must be settled at the end of the financial year and
can be drawn again in next financial year.

Purchase of Equipments/Consumables
The equipment purchase takes time and needs planning.

Please ensure the availability of sufficient funds in the project
during the purchase process.

Please ensure to follow the Comprehensive Stores & Purchase
Rules of the NHCE available at Stores & Purchase Department to
avoid any audit objection. Breach of purchase rules may lead to
cancellation of order. These purchases can include Purchase/up
gradation/buyback of equipments, fabrication, components, office
equipments, consumables, stationery, Annual Maintenance
Contracts, Annual Rate Contracts for goods and services.

Minor Purchases: The Pl is authorized to make purchases up to Rs.
2 Lacs (minor purchase) himself/herself by means of Purchase
Committees/Stores. Purchase up to Rs. 15,000/- may be made
without forming purchase committee with the approval of Director
(Accounts)/Principal. The purchases for a total value of more than
Rs. 15,000/- and up to Rs. 1 Lakh can be done through a Purchase
Committee approved by PI/Director (Accounts)/Principal ensuring
and certifying the reasonability of the price. If necessary, the buyer
may draw an advance up to Rs.1 Lakh using online form for making
cash purchases while ensuring no single payment will exceed
Rs.15,000/- subject to timely adjustment. Advance payments to
vendors or payment against delivery through cheque can be done
by taking prior approval of competent authority through
HoDs/Director (Accounts)/R&D Cell/Principal.

Bills: For all purchases kindly make sure that the bills have SI.No.,
Date and TIN/PAN no. of the vendor/supplier.

Imports: As per current rules, all imports (equipment, spare parts or

consumables) regardless of their value should be processed
through Central Stores & Purchase Section. In case of urgency, prior
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26.24.1

26.24.2

26.24.3

26.24.4

26.25

approval of the competent authority is required to make any
purchase in foreign currency through internet/credit card etc. We
are in the process of modifying imports under minor purchase.

Organising Seminars/Workshops/Inviting Visitors

The project may require to arrange/organize
Seminars/Workshops/Meetings etc. Pls are empowered for staging
such events where such provision exists and the expenses are
within the approved budget from Funding Agency. In case no
specific provision exists in the project, expenses within a limit of Rs.
15,000/- may still be sanctioned by HoDs in consultation with PI,
however, expenses beyond Rs. 15,000/- require prior approval of
Principal.

Visitors from within country: You can invite outside scientist/expert
to the NHCE under a project for short duration (up to one week) for
project related work with expenses limited to their entitlement. For
visits exceeding one week and for any relaxation in entitlement,
prior approval of the HoD/Dean (R&D) is required using online
form.

Air travel requires the approval of HoD/Dean (R&D) using online
form.

Visitors from abroad: You may also invite
Students/Researchers/Visitors for project activities from abroad
that will require the approval of HoD/Dean (R&D) using online
form. In some cases, prior approval of MHRD/Ministry of External
Affairs, Government of India is also required and the Pl is required
to submit additional details in offline Form No. available on R&D
Cell.

Entertainment Expenditure

You may spend an amount limited to 10% of the contingency
amount or Rs. 20,000/- per annum whichever is lower on
entertainment expenditure. For any relaxation, approval of
Associate Dean (R&D) is required.
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26.26 Professional Provisions to enable efficient functioning of the

26.26.1

26.26.2

26.26.3

26.26.4

26.26.5

26.26.6

26.26.7

26.27

26.28
26.27.1

Project

R&D Cell provides specific provisions that may be charged to the
project if required for its smooth functioning.

You may purchase Data Card for mobile internet while travelling
within the country for project related activities.

You may install telephones, faxes, broadband connections for
project related activities with the approval of HoD/Dean (R&D) and
claim reimbursement from project funds.

Part of the overhead charges is credited to the Personal
Contingency Fund (PCF) for Professional Development of Pls and
Co-Pls as described in the R&D Cell. These are governed by PCF
rules available at R&D Cell. The bills within approved norms related
to the expenditure out of PCF can be submitted directly to
HoD/R&D Cell Accounts along with prescribed offline authorising
the purchase.

You may purchase professional books. These books need to be
entered in department library records before claiming
reimbursement. Also publishing Monographs/ Compendium/ White
Papers are permitted under this head.

Pls or Co-PlI may avail the internet facility at home if residing
outside NHCE Campus with the approval of HoD/Dean
(R&D)/Principal.

Pls may opt for Membership of Association/Professional body from
the project funds up to a membership fee of Rs.15,000/- for each
membership expense. The approval of HoD/Dean (R&D)/Principal is
necessary in case the membership amount exceeds this limit.

0O0Ds

You are permitted to go outside the NHCE on OODs, as per NHCE
norms, for work related to Projects, but without affecting your
classes or other academic work in the NHCE. The detailed
guidelines can be referred at R&D Cell.

Revision of Budget/Extension of duration:

Revision of Budget: The expenses under the project are booked
under specific budget heads sanctioned by the funding agency in
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26.29
26.29.1

26.29.2

26.30
26.30.1

26.30.2

26.30.3

26.31
26.31.1

their sanction letter. At times, due to change in nature of activities,
reallocation of funds may become necessary. Such changes are
possible only after written sanction/approval of funding agency,
particularly, in the case of Govt. funded projects.

Extension: The extension of duration of a project is possible only
with the concurrence of concerned Funding Agency. It must be
requested well in time using online form.

IPR issues

The information generated under the projects is usually the joint
property of the Funding Agency and the NHCE unless otherwise
stated in the Contract/Agreement with a funding agency or a
collaborative partner with whom the ownership issue is mutually
decided beforehand. The same may be protected by means of filing
of copyrights/patents etc. through IPR Cell.

The applications for filing Copyright/Patents etc. and subsequent
know-how/technology transfers are submitted in consultation with
IPR Cell Office. More details are available at IPR Cell.

Relaxations and Prior Approvals
Occasionally, you may require relaxation in provisions because of
the special nature of the project activity or special circumstances
necessary for smooth functioning of a project; you may request such
relaxations from Competent Authority (HoD/Dean (R&D)/Principal/
Chairman) by sending your request along with justification to R&D
Cell Unit through “Special Request”.

Competent Authority may vary from HoD/Dean (R&D), Dean (R&D)
to the Principal/Chairman depending upon the nature of provision.

All requests for prior approvals from any of the competent authority
should be sent directly to HoD/R&D Cell office.

Do’s And Don’ts

Pl is the prime interface between the Funding Agency and
Principal/R&D Cell. All correspondences from Principal/R&D Cell
regarding the project are routed/approved through Pl unless
mentioned/requested otherwise by the funding agency.
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26.31.2

26.31.3

26.31.4

26.31.5

26.31.6

26.31.7

26.31.8

26.31.9

26.31.10

The sanctions in a project and spending norms of funding agency
are considered supreme, and in cases, where funding agency has
explicit provisions or restrictions with reference to any of the
above, those must be followed. For example,

Qualifications and salaries of project staff (such as JRF/SRF/RA)
sanctioned by various Funding agencies are bound by their
respective circulars. Pls cannot, at their discretion, recruit project
staff in such projects at NHCE scales without obtaining prior
sanction from the funding agency.

Under CSIR funded projects, all appointments are required to be
sent to CSIR for their approval.

Some funding agencies do not permit certain kinds of expenditure
such as furniture etc. from the project. Pls are advised to read such
provisions from the website of funding agencies, a list of prominent
funding agencies along with their website addresses is also
available at R&D Cell.

For timely release of yearly grants, it is important and necessary to
submit progress report/ completion report, contingent bills,
utilization certificates, statements of expenditures etc. in time to
the funding agency. HoD/R&D Cell helps in preparing all financial
statements on the request of the Pl at the end of a financial year.
Provisional statements may be requested in between the financial
years as needed. Please provide sufficient time for such requests to
avoid inadvertent errors.

In case of CSIR projects, NHCE is entitled to claim an overhead of
5% from CSIR when such reports are submitted in a timely manner.

Do not incur expenses after the sanctioned duration of the project.
Request for extension of projects should be made to funding

agencies well in advance.

While making a purchase, make sure not to pay Excise Duty as
NHCE is exempted from paying it.

Under unavoidable circumstances, project positions can be
downgraded but within the same cadre. For any alteration in
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26.33
26.33.1

26.33.2

26.33.3

sanctioned position, prior approval of HoD/Dean (R&D) and/or
Funding agency is necessary.

Note:

The above guidelines have been drawn to acquaint the Pls/Co-Pls of
the existing provisions for running of the projects. However these
are subject to certain restrictions and conditions and are constantly
revised to enhance the smooth functioning of projects at NHCE.

Removal of Difficulties

Notwithstanding anything in the above guidelines, the
Principal/RDC may take such measures/modify the guidelines as
may be necessary in respect of protecting the interest of NHCE and
smooth conduct of sponsored research projects. The NHCE reserves
the right to change the guidelines from time to time and only the
latest rules will be applicable to all the ongoing projects irrespective
of the year of sanction of the project(s).

Courtesy: lITs/Anna University/PSG College of Technology/National
design and Research Foundation
References:

http://ird.iitd.ac.in/content/intellectual-property-rights-ipr

http://ird.iitd.ac.in/policy/IPRPolicy-IITD.pdf

http://ird.iitd.ac.in/fulltext/OperationalGuidelines RP_05122014.pdf

http://www.iitk.ac.in/olddord/R&D %20manual.pdf

http://www.iitmandi.ac.in/administration/files/officialdocs/Rules Regulati

ons SRIC IITMandi.pdf

https://www.iitm.ac.in/icsr

https://icsr.iitm.ac.in/project.php#box7
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27.1

27.2
27.2.1

27.2.2

27.2.3

27.2.4

Chapter XXVII

BUSINESS INCUBATION GUIDELINES AND POLICY

Preamble: The need to support business incubation activities

In tune with the global trends in higher technological education, New
Horizon College (NHCE) encourages entrepreneurship among the
Faculty, Staff, Research Scholars, and Students. NHCE will directly and
actively support the incubation of "NHCE Incubated Companies" by its
Faculty/ Staff/Research Scholars/Students. Some of these companies
may be founded based in part or in full on technologies/IP developed
by the College, or jointly with it in collaborative mode. NHCE may also
provide incubation support to external Start-ups with which
Faculty/Staff/Research Scholars/Students are associated as consultants
or mentors. Such external Start-ups may sometimes license
technology/IP developed by NHCE a priori. The commercialization of
advanced technologies developed at the College as a result of
incubation will greatly benefit the College as well as society at large and
will contribute to the economic resurgence of our country.

Definitions

NHCE Member(s) (Henceforth called MEMBER): Any permanent
faculty/staff on duty or on short/long leave, research scholars and
students having live registration.

NHCE Incubation Society (Henceforth called -SOCIETY): A Society
registered by and in NHCE, under the Societies Act, for the primary
purpose of promoting and fostering Incubation of Start-up companies
involving one or more NHCE Member(s), by administering and
implementing NHCE's policies on incubation.

NHCE Incubated Company (Henceforth called COMPANY): A registered
Company promoted and/or invested in by NHCE Member(s) singly or
jointly with others, or those incubated by any of the NHCE incubators
located in NHCE premises or elsewhere, and declared by the SOCIETY
as such, or an external start-undeclared by the SOCIETY as such.

External Start-up (ESU): A registered Company promoted and invested

in by non-NHCE Member(s) and not located in the
NHCE/SOCIETY/incubator premises.
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27.2.5

Incubator: A physical and/or virtual unit that extends various forms
of support for Start-ups and engages in specified relationships with
them on behalf of NHCE and/or SOCIETY.

27.3 Types of Start-ups with NHCE involvement

2731

27.3.2

2733

27.3.4

SOCIETY may be actively involved in pre-incubation and incubation
of a Start-up company promoted by one or more MEMBER, or by
others.

MEMBER may promote an NHCE Incubated Company (COMPANY).
MEMBER can be involved with an External Start up (ESU).

SOCIETY through its incubators may be involved with a COMPANY
or ESU.

27.4 SOCIETY's Governance Structure

2741

27.4.2

27.4.3

27.4.4

27.4.5

27.4.6

27.4.7

27.4.8

27.4.9

27.4.10

The SOCIETY will have a Governing Council (GC). The GC may have
the following composition:

Principal, NHCE- Chairperson.
Registrar, NHCE

Professor-in-charge - an NHCE Professor to be nominated by the
Principal, NHCE.

Dean (R&D), NHCE.
Dean (Student Affairs) and/or Dean (Academics) of NHCE.

An external Expert having a good track record in incubating
companies.

An external Expert with experience in IPR and Licensing.

An external Expert with experience in Venture Capital/Private
Equity.

An NHCE faculty member, preferably below the age of 40 and with
familiarity of Start-ups and intellectual property legal and
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commercial transactions including Patenting, Technology Transfer,
Licensing.

27.4.11 Except the ex-officio members, the remaining members will serve

for a period of up to three years, and can be re-appointed for
further periods. The Principal, NHCE, will nominate the initial GC,
which will make subsequent appointments.

27.4.12 In addition to its above members, the GC may invite experts in

27.5
27..1

27..2

27.3

27.4

27..5

27..6

27.7

27..8

27.9

27..10

27..11

27.12

finance, audit, IPR, and other such areas, to its meetings as needed.
It may also constitute sub-committees including such outside
experts for specific tasks when needed.

SOCIETY's active support to COMPANY

The SOCIETY will carry out on behalf of the College all dealings with

Start-ups directly and/or through its incubators. It will also determine

whether a Start-up is to be designated as an "NHCE Incubated

Company" (COMPANY). SOCIETY will actively support the COMPANY

with a combination of inputs, which could include:

Permission to Use Branding in the form of "Incubated By NHCE",

Advice Pertaining to Legal and Commercial IPR Transactions,

Office and Operational Space,

Permission to Use Laboratories, Workshop Facilities and Equipment,

Logistics Support,

Business Management Advice,

Networking Support,

Mentoring,

Seed-Fund When Possible,

Monitoring,

as per the prevailing NHCE norms pertaining to all the above.
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27..13

27..14

27.6
27.6.1

27.6.2

27.6.3

27.6.4

27.6.5

27.6.6

SOCIETY's active support will be provided nominally for duration of
three years from the date of formal approval. There may be a pre-
incubation period of utmost one year. However, on a case-by-case
basis, the SOCIETY may decide to support a COMPANY for a maximum
period of five years from the date of formal approval, if such support is
warranted.

The SOCIETY will govern multiple Incubators associated with different
constituents of NHCE. While each Incubator will have and enjoy the
flexibility and independence it requires for success in the specific areas
of its focus, the SOCIETY will ensure a uniform policy of governance.

MEMBER's/SOCIETY's involvement in External Start-up

A MEMBER will be permitted to involve with an ESU, either on a full- or
part-time basis as promoter/adviser/consultant/any other approved
role. The MEMBER will be permitted to use specified physical and/or
intellectual resources (e.g.,, workshop equipment, laboratory
instruments, computing resources, and assistance of MEMBER) of
NHCE as per its prevailing R&D norms. Any such use of NHCE resources
will be governed by an agreement, which will include the contents,
terms and conditions and other implications of the prevailing NHCE IPR
Policy.

If a MEMBER makes financial investments in an ESU without:

making any other contribution in the form of technical/managerial
consulting advice, or

any involvement of NHCE in the form of any commercial transactions of
IP, or any use of NHCE facilities,

such investments will be treated as a private matter of the MEMBER.
The Society will have no role to play in such instances. The MEMBER
should however declare this to NHCE in order to avoid any conflict of
interest situation. If the ESU awards a consultancy project to the
MEMBER, the prevailing NHCE rules and regulations for consultancy
projects will apply.

If, however, the MEMBER, and/or SOCIETY or any of its designated
entities, are provided shares in the company as compensation in part
or full for technical/managerial consulting or for any support extended
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by Member, NHCE, or the SOCIETY or its Incubators, the MEMBER
and/or SOCIETY may be considered to be involved in the incubation of
the ESU. In such a case, the ESU may seek to be designated as a
COMPANY by the SOCIETY. The SOCIETY will then take an appropriate
decision based on the significance of the role played by the
MEMBER/SOCIETY in the ESU.

Only a Start-up formally designated as an "NHCE Incubated Company"
by SOCIETY may publicize itself as such. All other Start-ups must desist
from using the name or logo of NHCE in their publicity material in spite
of any other form of engagement they may have with NHCE.

Rules Governing Intellectual Property (IP)
A MEMBER, while on duty or on leave, may be involved in the creation
of IP either solely or in association with a COMPANY or ESU.

If such IP is created with the involvement of the MEMBER, then any
contract between NHCE and the Start-up specifying the sharing rights
for the IP will hold good.

In the absence of such a contractual obligation, the prevailing NHCE IPR
Policy, rules and regulations shall serve as the reference in such a
context.

In case the MEMBER develops any IP while on leave at the COMPANY
which leverages prior IP developed earlier at NHCE, MEMBER must
ensure the prior IP is properly licensed by the COMPANY as described
below in Section 7.

Engagement Process

The MEMBER must begin his/her engagement with a COMPANY by
submitting proposal through Head of his/her Department/Section to
Principal/Dean (R&D), who will determine the eligibility of the MEMBER
to engage with a COMPANY or ESU. After ascertaining eligibility,
Principal/Dean (R&D) will forward the proposal to the SOCIETY. After
the SOCIETY accepts the proposal, the MEMBER will be authorized to
perform the actions necessary for pre-incubation or incubation,
including registration of the Start-up, fund raising, team development,
product/services development, consulting, market research and
development, etc.
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Prior to embarking on these activities, an agreement must be signed
between the concerned COMPANY/ESU and the SOCIETY to establish
the mode and nature of involvement of the MEMBER in the
COMPANY/ESU. Such an agreement is necessary with a COMPANY/ESU
when:

its shares are given to the MEMBER or the SOCIETY as compensation in
part or in full for the MEMBER's contribution, and/or

NHCE's technology/IP is licensed to the COMPANY/ESU, which wishes to
pay for the same in part or full in the form of shares.

As part of the agreement, the COMPANY/ESU shall allot to SOCIETY a
certain percentage of its shares, up to a maximum of 9.5%. The exact
percentage of shares to be allotted and their dilution status will be
negotiated based upon the estimated value of support/assistance
provided by NHCE, SOCIETY and the MEMBER to the COMPANY/ESU

In addition, the COMPANY/ESU must also enter into an agreement with
NHCE through the Office of the Dean (R&D) if the COMPANY/ESU
intends to pay cash in part or in full to NHCE for licensing IPR owned by
NHCE

the MEMBER provides consultancy to the COMPANY/ESU or undertakes
research-based consultancy as per R&D norms while on duty.

Modes of MEMBER's engagement with Start-ups (COMPANY or ESU)

Faculty/Staff Involvement

Capital Investment: Faculty/Staff may be involved in the Start-up by
providing capital investment alone in return for shares, with no other
managerial, technical or mentorship involvement whatsoever. All
shares thus allotted can be retained by the concerned Faculty/Staff,
and the transaction is treated as a purely private commercial
transaction of no concern to the College. The Member must declare
this to NHCE/SOCIETY, so as to avoid conflict of interest situations.

Sabbatical/Extra-ordinary Leave (EOL): Faculty/Staff MEMBER may
avail of sabbatical/EOL as per the prevailing NHCE leave rules and may
work full time for the COMPANY or ESU. If the compensation to the
faculty/staff for this is through shares of the COMPANY/ESU in part or
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in full, in lieu of cash payment, the MEMBER must declare the same to
the SOCIETY. No compensation is due to NHCE as long as the
involvement of the MEMBER, for which the compensation was paid,
completely ceases after the leave period.

Special Additional EOL: In addition to the EOL normally allowed, a
Faculty/Staff may be allowed additional EOL for a maximum period of
12 months for engaging with Start-ups. In such cases, the Start-up must
compensate NHCE or SOCIETY with an equivalent of 1.5 times the
prevailing gross pro-rata salary of the Faculty/Staff for the duration of
this period in the form of cash and/or shares.

Part Time: A Faculty/Staff member is allowed to participate in a Start-
up on a part time basis as per NHCE consultancy norms with regard to
the extent of time spent on such participation. The compensation to
the Faculty/Staff member may be in cash for which NHCE norms for
consultancy projects will be applicable. Instead, a Faculty/Staff member
is allowed to obtain shares of the Start-up company as compensation
for the engagement with the company. In such a case, the Faculty/Staff
member must apply for approval for engagement with the Start-up,
and the COMPANY/ESU must enter into an agreement with the
SOCIETY. In such cases, not less than 25% of these shares obtained are
transferred to the SOCIETY, and the remaining to the faculty/staff. The
total number of shares of the Start-up that SOCIETY holds at any time
should not exceed 9.5% of the total allotted shares of the Start-up. In
all these cases, the COMPANY/ESU must enter into an agreement with
the Office of Dean (R&D) as described above in Section 7.

Flexi-Time/Retainer Model: A Faculty/Staff member is allowed to
participate in a Start-up on a flexi-time basis as per NHCE consultancy
norms/on mutually agreeable terms with regard to the extent of time
spent on such participation without affecting the academic schedules.
The compensation to the Faculty/Staff member may be in cash for
which NHCE norms for consultancy projects will be applicable or on any
other compensation package with mutually agreeable terms and
conditions with due prior approval of Principal/Dean (R&D)/SOCIETY
before engagement. In such a case, the Faculty/Staff member must
apply for approval for engagement with the Start-up, and the
COMPANY/ESU must enter into an agreement with the SOCIETY. In all
these cases, the COMPANY/ESU must enter into an agreement with the
Office of Dean (R&D) as described above in Section 7.
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Research Scholars'/Students' Involvement

Full Time: A Research Scholar/Student can seek permission from NHCE
to take special leave for a semester, or an additional period for which
formal permission is granted by NHCE, to work for a Start-up on a
fulltime basis. This may be treated as withdrawal/ additional academic
work/similar to internships etc under permission from NHCE for the
specified period for which such special leave is formally granted. The
Research Scholar/Student, on returning, has to satisfy all norms
(including maximum duration norms of his/her respective programme
of study) in order to earn a degree. If the Research Scholar/student is
compensated by the Start-up in the form of cash and/or shares he/she
must assign to the SOCIETY 5% of the total cash/shares allotted to
him/her by the Start-up.

Part Time: A Research Scholar/Student can seek permission from NHCE
to work for a Start-up on a part time basis. The NHCE part-time
engagement norms in projects during a semester/vacation period will
apply. If the Research Scholar/student is compensated by the Start-up
in the form of cash and/or shares he/she must assign to the SOCIETY
7.5% of the total cash/shares allotted to him/her by the Start-up. In this
case, the courses that he/she registers for will be regulated by the
respective Faculty Advisor(s) or Training and Placement Department or
RDC/DC, as applicable.

Role of MEMBER in Start-up

The MEMBER may play an executive role/non-executive role in a Start-
up depending on whether they will be engaged fulltime or part-time.
The MEMBER may be involved full time only after obtaining permission
from the College for the appropriate type of leave. The part-time
engagement will be as per existing NHCE consultancy norms. The
MEMBER can take up an executive role only if they are engaged
fulltime with the Start-up.

Conflict of interest

When a MEMBER utilizes leave of absence (Sabbatical/EOL, or any
applicable equivalent) for direct, active participation in a COMPANY
JESU, it is obligatory that the concerned Head(s) of Department be
informed at least three months in advance. Shorter notice needs to be
specifically approved by the Head of Department. This is to ensure that
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the academic programmes of NHCE are not affected at any point in
time.

It is essential that the MEMBER must avoid any conflict of interest
between their roles in NHCE and in the COMPANY/ESU. This is
particularly important if there are NHCE resources in their control
which are also sought by the Start-up with which they are involved. A
similar situation arises if they are developing IPR in research
activity/project in NHCE that is closely related to the IPR they may be
developing when on leave and working in the Start-up. Another
situation arises when the relative shareholding of the MEMBER and
SOCIETY is sought to be changed by infusion of fresh capital in the
Start-up by the MEMBER. While such a move could be a bona-fide
move on the part of the MEMBER to support the Start-up, it could
potentially have a mala-fide motive of changing the relative
shareholding pattern prior to some anticipated upward evaluation and
infusion of investment by other parties. Yet another potential conflict
of interest arises when shares are allotted by a Start-up to a close
relative (spouse, children, and parents) of a MEMBER who is involved
with the Start-up.

The SOCIETY will determine the potential areas/activities where there
is conflict of interest in the case of each MEMBER who applies for
approval for engaging with a Start-up, and arrive at an agreed upon
methodology for ensuring transparency in decision making in respect of
these activities/areas. The SOCIETY may, if it chooses to, set up an -
oversight committee of faculty/staff for specific relationships to ensure
that conflicts of interest do not arise. The SOCIETY may also require the
MEMBER to declare their financial interests, and those of their close
relatives, in the Start-up, at the time of engagement, as well as
whenever a change in such interests takes place due to additional
investment in the Start-up, or payment/share allotment by the Start-
up. In any case, every MEMBER involved with a Start-up must file a
declaration periodically with the SOCIETY irrespective of whether there
is a change in their financial interests in the Start-up or not. The
required periodicity will be determined by the SOCIETY. The SOCIETY
reserves the right to obtain a third-party evaluation of the value of the
start-up's shares before an MEMBER or their close relative(s) makes
additional investments in the Start-up. Such an evaluation will be
carried out in a reasonable time-frame. If the SOCIETY deem:s it fit, it
may choose to make an investment in the Start-up of its own at the
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same price applicable to the MEMBER and obtain shares for the
corresponding amount. The SOCIETY reserves the right to make the
acceptance by the Start-up of the additional investment by the
MEMBER or their close relative(s) conditional on the acceptance of the
corresponding additional investment by the SOCIETY.

In case a member of the SOCIETY Governing Council has shares in a
COMPANY, the Governing Council will determine whether the said
member should resign from the Council, in order to avoid potential
conflict of interest, or only recues himself/herself when matters
pertaining to the Start-up with which he/she is involved are discussed.

Withdrawal of Support

NHCE reserves the right to withdraw its support to any Start-up that it
engages with, following a due process of notice. This may involve
withdrawal of access to NHCE's facilities, and/or withdrawal of
permission to MEMBER to engage further with the Start-up in any
manner, though they and the SOCIETY can continue to hold the shares
they already possess in the Start-up. It will also involve withdrawal of
the status of the Start-up as a COMPANY, from which point the Start-up
will be required to desist from advertising itself as such thereafter.
Should the need arise; the SOCIETY may also seek modifications to the
agreement signed with the Start-up through an amendment, in order
to protect NHCE's fair name and its interests.

Protection of NHCE's Fair Name

When a Start-up is designated as a COMPANY, it is permitted to
advertise itself as such wherever such advertisement is appropriate.
However, such advertising carries with it the risk that in case the
COMPANY indulges in improper behaviour or dealings, NHCE's fair
name will be tarnished by association with the COMPANY. In order to
protect itself from such risks, NHCE, through the SOCIETY, may seek a
seat on the Board of the COMPANY, without liability, in order to ensure
transparency in all its dealings. The SOCIETY may seek access to the un-
audited and audited balance sheets of the COMPANY. In certain cases,
the SOCIETY may even seek visibility of payments above a specified
value made by the COMPANY, before such payments are made. All
such requirements will be specified in the agreement that will be
entered into by the SOCIETY with the COMPANY.
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27.27 Removal of Difficulties

Notwithstanding  anything in  the above guidelines, the
Principal/RDC/SOCIETY may take such measures/modify the guidelines as
may be necessary in respect of protecting the interest of
NHCE/MEMBER/COMPANY/ESU/Incubate (as a Win-Win Model)and
smooth conduct of activities related to Start ups. The NHCE reserves the
right to change the guidelines from time to time and only the latest rules
will be applicable to all the ongoing activities irrespective of the year of
sanction of the activities.
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Chapter XXVIII
INTELLECTUAL PROPERTY RIGHTS POLICY

Prelude

Faculty, staff and students of New Horizon College of Engineering
(NHCE) are engaged in Research &Development work of diverse nature.
Many of these R&D Programmes lead to development of Intellectual
Property (IP) in the form of patents, know-how, copyrights, designs,
instruments, devices, processes, specimens, software and other
inventions, which can be commercialized either with or without
registration under the Patents Act/Copyright Act. Such a
commercialization of research results/exploitation can be of
considerable socio-economic benefit/progress to the country. The
College, therefore, encourages the protection and licensing of such IP
to organisations which can effectively utilize the same for commercial
exploitation. This would yield financial returns to the College, and
partially support the R&D efforts.

Intellectual property could result from research supported by the
College or government departments, or from research supported by
industry or independent research organizations such as ISRO, DRDO,
etc. Funded research may impose contractual obligations on the
College with respect to ownership/licensing of intellectual property,
which have to be agreed upon clearly and explicitly at the time the
contracts are entered into. This document states the policy of the
College with respect to protection, ownership and licensing, of IP that is
generated with/without external funding.

Guidelines:

This IPR policy is to be followed in all matters related to IPR at the New
Horizon College of Engineering(Hereafter refers only as “College”). In
view of the evolving nature of the IP scenario, this policy may be
modified from time to time to suit the emergent needs, or on a case-
by-case basis.

The IPR committee will address such specific cases by using this IPR
policy document as the guideline. Centre for IPR is the nodal agency of
the College for processing all IPR related matters addressed in this
policy, viz. any intellectual property generated out of the intellectual
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effort of the creator/inventor employed temporarily or permanently at
College or studying at College.

Objective
The objective of this policy document is to lay down the policy to:

foster, stimulate and encourage creative activities in the widest sense in
the areas of technology, sciences and humanities.

protect the legitimate interests of faculty/scholars/students of the
College and the society and to avoid as far as possible conflict of
opposing interests.

lay down a transparent administration system for the ownership control
and assignment of intellectual properties and sharing of the revenues
generated by the intellectual properties generated and owned by the
College.

Definitions
The meaning of terms in these rules is given below, unless the context
otherwise requires.

Abbreviations: Personal Contingency Fund (PCF) for Professional
Development, Departmental Development Fund (DDF), Research
Management Fund (RMF)

"College" means the New Horizon College of Engineering, Bangalore.
"Copyright" means the exclusive right granted by law for a certain
period of time to an author to reproduce, print, publish and sell copies
of his or her creative work.

"Creator" or “Inventor” means any employee of the New Horizon
College of Engineering, Bangalore and includes those who are on
probation, those who are employed on temporary basis either in the
College and/or in projects and those who are research workers,
research scholars or students who are responsible for the creation of
an Intellectual Property, using the facilities of the College.

"Intellectual Property" broadly includes any property generated out of
intellectual effort of the creator(s). It includes but not limited to
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New and useful scientific and technical advancement in the form of
innovations, inventions, products and processes, computer hardware
and software, materials, biological varieties etc. which are patentable.

Industrial and architectural designs, models, drawings, software,
creative, artistic and literary works teaching resource materials
generated, records of research etc., which are copyrightable.

Trademarks, service marks, logos etc.

"IPR Committee" The committee constituted by the Principal from
time to time to evaluate and make recommendations regarding IP
related issues.

"Patent" means a patent granted under the provisions of the Indian
Patents Act, 1970.

"Patentee" means the person for the time being entered on the
Register of Patents kept under the Indian Patents Act, 2002 as the
generator or proprietor of the patent.

"Principal" means the Principal of the New Horizon College of
Engineering, Bangalore.

"Revenue" is any payment received as per an agreement by the College
usually for legal use of an Intellectual Property through a license.

Ownership

Inventions, Designs, Integrated Circuit Layouts and other creative
works:

College shall be the owner of all intellectual properties (IP) including
inventions, software, designs and integrated circuits layouts,
specimens, created by creators, unless specific agreements/contracts
are entered into by the College as described below, prior to the
creation of the IP, with an agency funding the research leading to the
creation of the IP, or with a temporary employee or student.

Individual faculty members and/or students involved in any creative
work on their own which has resulted in creation of IP will have their
ownership on IP. However, if, they have utilized any of the funds/seed
money from the College or through the funding of any agency then
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they have to follow the norms/agreement of such funding agency/
College. Any individual (faculty members/students/employees) need to
acknowledge explicitly the support provided by NHCE and use their
respective designations/ affiliations with NHCE as mentioned in their ID
Cards. In individual cases, the protection of IP is the responsibility of
the concerned creator/inventor and they can avail the services of IPR
Cell at NHCE for filling patents/copyrights/trademarks etc as applicable.
However, they have to bear the cost of filling and maintenance of IP.

Specific provisions related to IPR made in contracts governing the
collaborative activity shall determine the ownership of IP arising out of
sponsored or collaborative research, or consultancy assignment. The
MoU/contract for such a project may require (a) joint ownership of
such IP between NHCE and the sponsor, or (b) full ownership of such IP
by the sponsor, or (c) exclusive licensing of such IP owned by the College
to the sponsor or its nominees, or (d) a separate agreement/contract to
be entered into at a later date consequent to creation of such IP, for
exclusive/non-exclusive ownership/licensing of the IP. In all these cases,
the contract/agreement/MOU will specify conditions such as right of
first refusal to such IP if applicable, the fee/royalty payable for
ownership/licensing of such IP as applicable, and also specify how the
patent filing, registration and maintenance costs will be borne by the
sponsor and/or the College. When faculty/staff enter into an
agreement for undertaking sponsored research or consultancy, they
are required to assist the College to determine which of the above
options is applicable to the particular project given the nature of
research proposed to be undertaken, the degree to which prior
relevant expertise of the researchers and College facilities are
leveraged, and the amount of funding provided.

If an IP is created as a result of a sponsored research project or
consultancy assighment/project where the contract/MOU/agreement
do not specify the ownership and/or licensing of such IP, the College
and the sponsor shall jointly own the IP. The College may however, if it
deems appropriate, enter into a separate agreement/ contract with the
sponsor for licensing the IP to it, which will specify payment of
additional fees /royalty.

An employee of the College who is on sabbatical or other forms of long

leave, or a student who is on leave or is permitted by the College to be
employed In an organization while being registered as a student, and
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who is engaged in research in any of the organization with the
permission of the College, will be permitted to directly negotiate with
the organization, the terms of any IP sharing that is generated, in its
entirety and without any use of College resources, during the duration
of the engagement in that organization. However, any revenue that is
received by the employee/student subsequently while on duty at the
College, as royalty/fees for the IP generated as above, shall be
subjected to the prevailing IPR revenue sharing norms of the College. IP
developed by the said employee or student during this period without
involvement of creators who are employees or students of the College
will be outside the purview of this policy.

However, in case the IP so created by the employee/student, during
the leave period as described above, is based in part or full on prior IP
developed at the College, the employee/student is required to inform
the College and enable the College to enter into a licensing agreement
with the organization in which the employee/student is temporarily
engaged.

Copyrightable Works:

Ownership of copyright of all copyrightable work including books and
publications shall rest with the creator of the original work with the
following exceptions:

If the work is produced during the course of sponsored and/or
collaborative activity, specific provisions related to IPR made in
contracts governing such activity shall determine the ownership of the
copyright.

College shall be the owner of the copyright of work, including software,
created with significant use of College resources.

College shall be the owner of the copyright on all teaching material
developed as part of any of the academic/FDPs/MDPs/distance
learning programs of College. However, the creator(s) shall have the
right to use the material in her/his professional capacity.

Trade Mark(s) / Service Mark(s):

Ownership of trade mark(s), service mark(s) logos created for College
shall be with the College.
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In cases of all IP produced at the College, the College strongly desires to
retain a non-exclusive, free, irrevocable license to copy/use the IP for
teaching and research purposes only, consistent with confidentiality
agreements entered into by the College, if any. This is to enable the
College to benefit from IP created by its staff and students for carrying
out its teaching and research functions.

Evaluation and Management of IP

The Patent Cell/Office of Centre for IPR of the College is responsible for
evaluating, protecting, marketing, licensing and managing he IP
generated at the College. The creators of the IP shall provide al Ithe
necessary information to IPR Cell to enable it to determine whether the
College desires to own and manage the IP. An Invention will typically be
patented by the College if it has ultimate commercial motivation and
viability, even if it is not in the immediate future. If the College decides
not to own and manage the IP, it shall permit the creator(s) to file
patents and protect the IP on their own. However, share of the College
in revenue resulting to the employee/student from licensing from such
IP will be determined as described in Section 9. In the case of
patentable IP, it is essential that patent protection is filed before
publication or disclosure in any other form in public domain of the
patentable IP.

The IPR Committee will examine the IP application and will then make
specific recommendations regarding Patentability/ Registration of the
proposal by the College. The committee may seek the assistance of
experts for this purpose. In all these endeavours confidentiality of the
IP shall be strictly ensured.

In case the contract/agreement/MOU with a sponsor specifies that the
sponsor will manage the process of filing of patents and bear the
associated costs, the creators will provide information to the Patent
Cell/Office of each such filing/application. Details of the invention need
not be provided in such cases in the interest of confidentiality, if so
desired. Progress of the application through various stages, such as
PCT, national phase, etc will be informed to the Patent Cell/Office by
the creators as and when the creators become aware of such progress.
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Registration of Patents /Copyrights:

Filing of Applications in India

Creators of the know how/designs/instruments/devices/
processes/specimens and other such IP, who want to get patent(s) for
the patentable IPs are required to make an application for the purpose
to the Dean, R&D as per the procedure specified by the College at the
time. In case, a sponsor of the research leading to the IP has
contractually undertaken the responsibility of filing of applications, the
creator may interact with the sponsor for the filing, after informing the
Patent Cell/Office of the same. The creator is required to keep the
Patent Cell/Office informed of the progress of the application as it goes
through various stages. The details of the application such as title,
names of inventors, etc must be provided, although the invention
details need not be provided as long as the details are not public
knowledge in the patenting process.

Creator(s) are encouraged to file a provisional patent as soon as
possible in order to protect their rights to the IP. As part of this process,
a search report can also be obtained of existing patents that may relate
to the key contributions of the proposed patent, to assist the creator(s)
in their decision regarding filing of an application. If the creator(s) can
pay for the cost of provisional filing from (a) the funds of the research
project resulting in the IP, or (b) the PCF(s) of the creator(s), or (c) DDF
of the department(s) of the creator(s) with approval of the concerned
department Heads, or (d) personal financial resources of the creator(s),
the permission for filing of provisional patent will be given
automatically before evaluation of the application made by the
creator(s) by the IPR Committee. In such cases, the technical details of
the invention need not be provided to the Patent Cell at this stage in
the interest of confidentiality. However, should the College after due
evaluation decide not to manage the IP, the provisional application will
lapse, unless the creator(s) decide to take up the subsequent stages on
their own. In such cases, the College will waive its rights to the
ownership of the patent rights. If College decides to jointly or fully own
and manage the IP, it will bear all costs related to filing and protection
after the date on which it decides to do so. In case, the creator(s) paid
for the provisional filing from personal financial resources or PCF, these
costs will be reimbursed after the College decides to own and manage
the IP.
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IP-related information will either not be disclosed at all, or be provided
on a need-to-know basis to certain employees of the College. All
College employees associated with any activity of College shall treat all
such IP-related information, which they may have access to as part of
their official duties, as confidential. Such confidentiality shall be
maintained till such time as required by the College or by the relevant
contract, if any, between the College and concerned parties, unless
such knowledge is in the public domain or is generally available to the
public.

b). Filing of Applications in Foreign Countries

The College may consider requests for registration of Patents in foreign
countries, based on the merit of the IP. Typically, the process to be
followed in such cases is the filing of a provisional application, detailed
evaluation of the commercial potential of the IP in the countries
proposed for filing, filing of PC'T application in case such potential is
present, followed by national phase filing in the selected countries.
During the time before the process reaches the national phase, the
commercial potential will be continually assessed, and if at any time it
appears that the commercial potential in a foreign country appears to
be low, College may decide to not file in the particular country. During
this period, the creator(s) are also encouraged to apply for financial
support for international filing being provided by several ministries to
public institutions. If the College decides not to file such a patent in any
foreign country, the College shall assign the rights for the IP in that
country to the creator(s) and permit the creator(s) to protect the IP in
that country either on their own or in partnership with a sponsor. Any
revenue accruing to the creator(s) as a result of exploitation of the
rights assigned to the creator(s) in that country will be subject to the
rules for sharing of revenue with the College that are applicable to the
creator(s) as per their employment / enrolment contracts. The
creator(s) may seek re-imbursement of the costs borne by them for
protection of the IP in that country from the revenue prior to sharing
with the College.

In case the patenting costs are borne by the sponsor of a research
project as agreed upon in the contract / agreement, the Patent Cell
only needs to be kept informed of the progress of the international
patent application(s) through various phases such as PCT, national
phases, etc. The sponsor may choose any legal firm of their choice for
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28.8

28.9
28.9.1

28.9.2

28.10
28.10.1

28.10.2

the filing. If the College takes up the filing, the creator(s) are required
to engage one of the legal firms approved for filing from time to time.

Renewal of Patents

The College will pay the Patent Fees for the first seven years in all cases
where patent is taken by the College. If it is a joint patent with a
sponsoring agency the patenting costs may be equally shared. If the
patent has been commercially exploited within the first seven years,
the College shall pay the Patent Fees for the remaining period of the
life of the patent. If the patent has not been commercially exploited
within the first seven years, the College and the creator(s) shall share
the subsequent instalments of renewal fees on 50:50 basis. The
creator(s) are permitted to pay their share of the costs from their PCF.
If the creator does not show interest in such renewals, the College can
either continue maintenance of the patent by paying the fees for its full
term or withdraw application for Patent protection at its discretion.

Confidentiality of IP

Every creator in the group as well as everyone involved in the
protection process will not disclose the details of the IP to any
person/organization without prior written permission of the College.

In case of thesis and other such written documents containing details
of patentable IP, all measures to avoid attracting the public disclosure
clause leading to denial of patent may be taken by creators. It is best if
the creators make provisional patent filings before documenting the
details of the IP in theses, papers and other documents.

Licensing of IP

College, through its Patent Cell, or its agents, or the creator(s) may
approach external agencies for licensing of IP owned by it. All
agreements shall be signed by the Dean R&D and the creator(s) of the
IP being transferred, on behalf of the College.

In case of IP involving more than one creator, a coordinator from
among the creator(s) shall be identified by the creators, for IP
protection purposes. At this stage, all members of the group of creators
shall sign a revenue sharing agreement for the IP being transferred.
This revenue sharing agreement may be modified at any time on
mutual consent among the creators and intimated to the Dean IC&SR.
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28.11
28.11.1

28.11.2

28.12

28.13
28.13.1

Any conflict with regard to revenue sharing among the creators will be
resolved by the College which is binding on all the creators of the IP.

Revenue Sharing

The revenue shall be divided among the creators as per the prevailing
IPR revenue sharing norms of the College at the time of signing of the
agreement. In case the patent filing and registration costs for one or
more countries are not borne by the College, the creator can first
deduct the costs incurred by the creator in this regard and in regard to
maintenance of such patents from income accruing to the creator from
the commercial exploitation of the patent in those countries. Excess
income beyond such recovered costs will be shared with the College as
per the prevailing norms of the College. Any MoU signed by the College
with the sponsoring agency based on which the IP is generated, or with
any patent filing organization, may supersede provision under this
clause.

The creator(s) can start a new research project with the amount
available to them from such revenue, i.e. the entire amount or a partial
amount of the creators' share can be put into a new research project
for further development on the patent topic or further research in a
related area. On request by the creator(s), the College will contribute
an equal share, but the maximum share of such contribution by the
College will be limited to 50% of the revenue accruing to the College.

Exception in case of IP unrelated to Official Work

Creator(s) may apply to the College for permission to patent/license
know-how to organizations by themselves, when such IP is not related
to the official duties and roles of the creator in the College. Such IP will
typically in an area totally unrelated to the professional expertise of the
creator for which the College has employed him/her. IPR Committee
will examine the proposal and recommend whether or not the, request
by the creator(s) can be acceded to. If on the recommendations of the
Committee the Principal permits the creator(s) to own/protect/license
the IP independently, the creators will be the sole beneficiary of all
earnings from such IP and no amount there from will be payable by the
creator(s) to the College.

Copyright

All PhD/MTech/MBA/MCA/MS (By Research) theses are to be
copyrighted with a copyright note: © New Horizon College of
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28.13.2

28.13.3

28.13.4

28.14
28.14.1

28.14.2

28.14.3

28.14.4

28.14.5

28.15
28.15.1

Engineering, Bangalore (year). All rights reserved. The technical reports,
review works, may also be copyrighted, if the author wishes to
copyright.

The author of a report may also request to copyright on behalf of the
College, any other material such as BE and MTech project reports.

While copyrighting the thesis it is the responsibility of the creator to
ensure that the contents do not violate any copyright rules. If diagrams,
tables and text are reproduced from any other copyrighted work, prior
permission is to be obtained by the creators from the owner of the
copy right document from where the material is taken.

If information from some other sources is included, appropriate
acknowledgement has to be given to this source, as per copyright law.

Exceptions:

The ownership of the copyrights by the College in no way deprives the
claims of the creators / authors to publish the contributions in scholarly
and intellectual work, and their authority to improve, publish and
propagate the work. When a journal that accepts a paper submitted by
an employee/student requires copyright for the paper to be given to
them before publishing the said paper, the employee/student may do
so.

The College may waive ownership of copyrights it owns Il favour of the
author(s), contributor(s) on request.

Students and scholars may be allowed ownership of the copy rights to
their works provided

they do not result from works for which they had received financial or
supervisory support of any form from or through the College

the work does not include any material generated entirely or partially
with the help of College facility or ongoing research programme or the
intellectual input of any employee of the College.

Computer Software

A computer software may be patented, copyrighted or trademarked
depending upon the IP Content. A Computer Software may be
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28.15.2

28.15.3

28.15.4

28.16
28.16.1

28.16.2

distributed by its creator to researchers/teachers/students in other
institutions for research and teaching purpose only after obtaining
appropriate undertaking from the recipient to the effect it will not be
used for commercial purpose nor will it be transferred to any other
party without explicit permission of the creator/College. This transfer
does not liberate the software from IPR protection. The creator may
decide to put IPR protectable software on public domain in the spirit of
dissemination of scientific knowledge or set standards or obtain
scientific feedback from the users to advance the research. However,
the creator is encouraged to protect IP of such software as per the
usual procedure.

The legal and IPR restrictions by the suppliers of the software in the use
of all software procured by the creators shall be clearly understood and
adhered to.

College encourages incorporation of software without license
restrictions in the research and development works undertaken by its
employees/students since they do not restrict, constrain and impair the
College's right to develop and distribute the R&D work.

Before copyright and patent for software ownership is sought for by
creator(s) the terms and conditions are to be settled with the owners
of the copyright to the original software platforms, based on which the
new software may have been developed.

Publication Based on IP

Faculty members, scientific staff, research scholars disseminate their
creative work through publications for which they generally have
unrestricted freedom. Publications constitute only a part of the body of
knowledge generated. The College policy is to encourage transfer and
dissemination of knowledge in as complete a form as possible
subjected to the following restrictions.

In the case of publications based on externally sponsored work
permission from the sponsoring agency may sometimes be
contractually required. The College's agreement with the sponsor
usually requires that this permission may not be normally denied except
so far as to protect any tangible IP which may be of commercial value
or of security interest to the sponsor, and the sponsor will act within a
reasonable time to give the permission to publish.
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28.16.3

28.16.4

28.16.5

28.16.6

28.17
28.17.1
28.17.2

28.17.3

28.17.4

28.17.5

28.17.6

28.17.7

28.17.8

All publications based on sponsored project shall also acknowledge the
sponsor's support for the work reported in the publications.

All the contracted obligations have to be adhered to by the creators in
the case of IP generated through sponsored work.

In case of patentable IP, it IS desirable to obtain the patent protection
at least in the form of a provisional application before such an IP is
either published or exchanged so that both academic and commercial
value of the IP is protected.

In order to protect the commercial value of an IP without affecting the
exchange of information, a special confidentiality agreement may be
signed between interacting parties before exchanging the information
about any IP.

Agreements and Contracts

Agreement categories and authorized signatories

All agreement including but not limited to the following categories, are
to be approved by College:

Confidentiality Agreement, Classified Information Nondisclosure
(specific) Agreement, only to enable the College to ensure that the
Agreement does not render the College liable in any manner for breach
of the agreement.

Since such agreements often need to be entered into quickly to enable
progress in collaboration/ interaction, College will respond promptly if
the Agreement is entirely between the external party and the
employee or student, and the College is not directly or indirectly made
liable by the Agreement in any manner.

Revenue Sharing Agreement, Indemnity agreement.

Evaluation Agreement, Consultation Agreement, Research and
Development Agreement (R&DA/MoU)

Technology Transfer Agreement, License Agreement, IP assignment
agreement

Alternative Dispute Resolution Agreement
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28.17.9

28.18
28.18.1

28.18.2

28.18.3

28.18.4

28.19
28.19.1

28.19.2

28.20

Dean (R&D), as designated by the Principal, acts as the final signing
authority in all the categories of agreements listed above, except
confidentiality agreement which may be signed by the creator with the
consent of Dean, (R&D).

Infringements, Damages, Liability and Indemnity Insurance

In any contract with the licensee, College shall obtain indemnity from
legal proceedings against the College including its employees, without
limitation, due to reasons including but not limited to manufacturing
defects, production problems, design guarantee, upgradation and
debugging obligation.

Generally College shall obtain, through appropriate agreement,
indemnification from the organization to which IP is transferred,
against any direct or third party legal liability arising out of commercial
exploitation of IP.

Any computer software developed and distributed by the College
either through public domain or commercially, shall have explicit
disclaimer against any liability arising out of the use of software by any
user.

College shall retain the right to engage in any litigation concerning
patents and license infringements.

Conflict of Interest

The creator(s) are required to disclose any conflict of interest or
potential conflict of interest. If the creator(s) and/or their immediate
family members have a stake in a licensee or potential licensee
company then they are required to disclose the stake they and/or their
immediate family have in the company.

A license or an assignment of rights of any IP to a company in which the
inventors have a stake shall be subject to the approval of the Dean
(R&D) taking into consideration this fact.

Dispute Resolution

In case of any dispute with regard to IPR policy, the decision of the
College shall be deemed final and binding.
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28.21

28.22

Jurisdiction

As a policy, all agreements to be signed by the College will have the
jurisdiction of the courts in Chennai and shall be governed by
appropriate laws in India. Exceptions to this may be allowed in certain
cases by the College.

Removal of Difficulties

Notwithstanding anything in the above policy/guidelines, the
Principal/IPR Cell may take such measures/modify the guidelines as
may be necessary in respect of protecting the interest of NHCE and
smooth conduct of IPR activities/sponsored research projects. The
NHCE reserves the right to change the guidelines from time to time and
only the latest rules will be applicable to all the ongoing projects
irrespective of the year of sanction of the project(s).
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Chapter XXIX
DRESS CODE INSTITUTION POLICY

29.1 Ourdress code Institution policy outlines how we expect our
employees to dress at work. Employees should note that their
appearance matters when representing our Institution in front of
students, parents or other visitors. An employee’s appearance can
create a positive or negative impression that reflects on our company
and culture.

29.2 These dress code rules always apply:
29.2.1  All employees must be clean and well-groomed.

29.2.2  Allclothes must be work-appropriate. Clothes that are worn in
workouts and outdoor activities aren’t allowed.

29.2.3  All clothes must be professional. Clothes that are too revealing or
inappropriate aren’t allowed.

29.2.4  All clothes must be clean and in good shape. Discernible rips,
tears or holes aren’t allowed.

29.2.5 Employees must avoid clothes with stamps that are offensive or
inappropriate.

29.2.6  Institution ID card must be worn at all times.
29.3 For male members :
29.3.1  Must wear formal attire and shoes.

29.3.2  Should be neatly shaved at all times.

29.4 For female members :
29.4.1 Formal western / Indian wear.

29.4.2  The saris must be formal and sober and suited to the working
environment.

29.5 When an employee disregards the Institution’s dress code, they may

face severe consequences if they repeatedly violate the Institution’s
dress code. The above policy is with immediate effect.
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Sample e-Copies
Indicating

Financial Assistance




New Horizon College of Engineering

Bangalore - 560 008

Workshop/Conference Expenses

Ledger Account

Date

Particulars

Vch Type Vch No.

Debit

Credit

11-04-2015 To

16-04-2015 To

16-04-2015 To

25-04-2015 To

08-05-2015 To

08-05-2015 To

11-05-2015 To

16-05-2015 To

Cash
BEING PAID TO DR.P.S.NIRANJAN - HOD
CIVIL TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES FOR ATTENDING
RAID 2015 VIDE RECEIPT # 44052 /
25.03.2015 .

Indian Bank CA 1309 ( New A/c 484712948)

Being chq. No. 587370 issued to Sancharan
Roy towards reimbursement of registration fees
for preseting paper title transforming supply
chain management through cloud computing

Indian Bank CA 1309 ( New Alc 484712948)

Being chq. No. 587371 issued to Sancharan
Roy towards reimbursement of registration
fees for attending intemational conference on
challenges and opportunites for developing
sustainable RUBAN ssociety by DSBA

Cash
BEING PAID TO MADHUKAR.B.N - SENIOR
ASSISTANT PROFESSOR TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
FOR ATTENDING ONE DAY WORKSHOP ON
ANTENNAS & PROPAGATION CONDUCTED
AT IETE BANGALORE .

indian Bank CA 1309 ( New Al/c 484712948)

Being chq No.587928 issued to S Rajeswan
and others towards reimbursement of
registration fees for attending two days hand on
workshop on managing big data vide receipts
enclosed

Indian Bank CA 1309 ( New A/c 484712948)

Being chq No. 587932 issued to Sancharan
Roy towards re- imbursement of registration fee
for presenting research paper in intemational
conference on re - scripting Indians growth
story

Cash
BEING PAID TO MADHUKAR.B.N - SENIOR
ASSISTANT PROFESSOR TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
FOR PRESENTING PAPER AT THE
INTERNATIONAL CONFERENCE ON
ENGINEERING , SCIENCE MANAGEMENT &
ADVANCES IN RESEARCH TECHNOLOGY
VIDE RECEIPT #101/25.03.2015

indian Bank CA 1309 ( New Al/c 484712948)

Payment C-14

Payment 57

Payment 58

Payment C-34

Payment 218

Payment 222

Payment C-47

Payment BC-54

1000.00

3000.00

2000.00

750.00

2400.00

2000.00

1500.00

3500.00



16-05-2015 To

14-07-2015 To

14-08-2015 To

28-09-2015 To

28-09-2015 To

19-11-2015 To

16-02-2016 To

12-05-2016 To

24-05-2016 To

BEING CHQ # 587429 ISSUED TO
SANCHARAN ROY TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
FOR PRESENTING RESEARCH PAPER IN
INTERNATIONAL CONFERENCE ON
INNOVATIVE MANAGEMENT PRACTICES IN
BEPAMT 2015 ORGANISED BY KRISHI
SANSKRITI ON 18 TH & 19 TH APRIL15 .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 587719 ISSUED TO
DR.NIRANJAN.P.S - HOD CV TOWARDS 50%
RE-IMBURSEMENT SPENT FOR TECHNICAL
MODEL MAKING STATE LEVEL
COMPETITION CONDUCTED BY ABVP -
SRISHTI 2015.

Cash
Being cash paid to S Rajeswari towards

reimbursement for the workshop SAN MVJ
receipt No. 3909 dt. 29.06.2015

Cash
Being cash paid to Ronald Reagon R towards
reimbursement of registration fee for attending
the workshop at MSRIT Bangalore

Cash
Being cash paid to A B Madhu Mohan Raju
towards reimbursement of registration fee for
one day workshop on Mathematica vide
Receipt No. 190 dt. 21.09.2015

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 305590 ISSUED TO RWITOJA
MUKHERJEE - STUDENT COUNSELLOR
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES FOR ATTENDING
CONFERENCE ON COUSELLING IN INDIA -
A PRACTITIONERS CONFERENCE VIDE
RECEIPT # 1743/ 14.08.2015 .

indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 266716 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF PETROL CHARGES
TO THE STUDENTS PROMOTIONS TEAMS
FOR PROMOTION OF BUSINESS ACUMEN
2015.

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 267713 ISSUED TO
DR.GANESHA PRASAD - HOD ME TOWARDS
RE-IMBURSEMENT OF AMOUNT SPENT
FOR IMTEX 2016 -REG VIDE BILLS
ENCLOSED .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 268450 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF PETROL CHARGES
INCURRED DURING PROMOTION AND
SPONSORSHIP OF RUDRAKSH 2016 .

Indian Bank CA 1309 ( New A/c 484712948)

Payment BC-229

Payment

Payment

Payment

Payment

Payment

Payment

Payment

Payment

C-239

C-299

C-372

1229

1643

2241

312

382

7299.00

1200.00

500.00

1500.00

4500.00

5430.00

2872.00

7395.00

6469.00



31-05-2016 To

27-09-2016 To

29-11-2016 To

04-01-2017 To

27-01-2017 To

02-03-2017 To

10-03-2017 To

31-03-2017 To

11-04-2017 To

BEING CHQ # 994094 ISSUED TO DR.NANDA
KUMAR - HOD ISE TOWARDS RE-
IMBURSEMENT OF AMOUNT SPENT FOR
IMPETUS 2016 DECORATION ITEMS , HAND
BUNCHES & REFRESHMENT FOR GUEST
VIDE BILLS ENCLOSED .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 994169 ISSUED TO
DR.P.S.NIRANJAN TOWARDS RE-
IMBURSEMENT OF AMOUNT SPENT FOR
DEPARTMENT FEST ADVAITHA 2016
CONDUCTED BY CIVIL ENGINEERING
DEPARTMENT ON 29.04.2016 VIDE BILLS
ENCLOSED .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 995271 ISSUED TO DR.
R.S.UPENDRA TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
FOR ATTENDING 3RD ASIAN FOOD SAFETY
& SECURITY ASSOCIATION CONFERENCE
2016 ON 15TH TO 17TH SEPTEMBER 2016 .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 995808 ISSUED TO MALATHI
MADHUSUDAN SCB A/C No.
4622735451606033 TOWARDS RE-
IMBURSEMENT OF AMOUNT PAID FOR HR
SUMMIT HELD ON DECEMBER 16TH & 17TH
2016 AT LE MERIDIEN , BANGALORE .(
MANJULA & DR.SHEELAN ) .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 995926 ISSUED TO
SHWETHA.K.P TOWARDS RE-
IMBURSEMENT OF AMOUNT SPENT FOR
WORKSHOP VIDE BILL #1286/17.11.2016,
253014 /17.11.2016 , 3800000136794 /
17.11.2016 , 22017092161117 /17.11.2016 ,
3200500362362 /17.11.2016 .

Cash
Being paid to Dr.Sanjay Jain, EC-HOD towards
reimbursement of technical symposium prize
vide bill #8519/19.11.16

Cash
Being paid to Usha -IS department towards
reimbursement of refreshment expenses
incurred by ISACA visit on 13-2-17 vide bill
#000048/13.2.17

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 996307 ISSUED TO
DR.M.S.GANESHA PRASAD - HOD ME
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR IMTEX - 2017 VIDE BILLS
ENCLOSED .

Cash
Being paid to Pratima Khandelwal towards
reimbursement of expenses incurred vide bills

Cash

Payment

Payment

Payment

Payment

Payment

Payment

Payment

Payment

Payment

455

1235

1706

1825

C-493

C-538

2169

C-587

7940.00

2000.00

13800.00

13136.00

100.00

520.00

9059.00

80.00

1345.00



13-04-2017 To

31-07-2017 To

13-09-2017 To

16-09-2017 To

09-10-2017 To

13-11-2017 To

13-11-2017 To

20-11-2017 To

21-11-2017 To

28-11-2017 To

Being paid to Akarsh (INH13AU064) towards
reimbursement of amount paid for "Auto expo
2K17 Incepto” expenses vide bill #19 and 34

Cash Payment
Being paid to lllango Valchamy towards
reimbursement of amount spent for 8/march
event at MCA department

Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 664590 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF PETROL CHARGES
INCURRED DURING PROMOTION &
SPONSORSHIPS FOR RUDRAKSH 2017 .

Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 665068 ISSUED TO
DR.SHRIDHAR KURSE - HOD AU TOWARDS
RE-IMBURSEMENT OF AMOUNT SPENT
FOR TECHORIZON 2017 STAGE
DECORATION VIDE BILLS ENCLOSED .

Cash Payment
Being paid to Naveen kumar S (1NH15MCAS50)
andNadeem Akram N(1NH15MCA47) towards
reimbursement of registration fee paid paper
presentation at Kristu Jiyanti College

Cash Payment
Being paid to Dr.Anusuya Devi V S towards
reimbursement for the amount spent on 16th
September 2017 for celebration of "World
Ozone Day"

Cash Payment
Being paid to Jisha P K ( Sr. A P BSH) towards
reimbursement of registration fee paid for
attending National Conference held inAPS
college of Engineering dt. 30/10/17

Cash Payment
Being paid to Dr. lllanngo Velchamy (MCA
HOD) towards reimbursement og "Gateway'17"

Chnist University fest registration fee 50% of
Rs.800/- . Receipt #21853/6.9.17

Cash Payment
Being paid to Dr. Siddesha M S (BSH) towards
reimbursement of registration fee paid for
National Conferemce " Recent Trends in
Applied Science and aTechnology " pm 26 th
and 27 th Oct'17

Cash Payment
Being paid ton Mrs Asha K (BSH) towards
reimbursement of registration fee paif for
attending National Conference on " Recent
Trend in Applied Science and Technology” on
26th and 27 th Oct'17

Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 665943 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF AMOUNT SPENT
FOR E-WEEK 2017 VIDE BILLS ENCLOSED .

C-20

736

1026

C-243

C-262

C-305

C-306

C-309

C-314

1668

920.00

5000.00

4955.00

1125.00

1500.00

1000.00

400.00

600.00

600.00

2015.00



14-12-2017 To

26-12-2017 To

30-12-2017 To

16-01-2018 To

01-02-2018 To

02-02-2018 To

16-02-2018 To

05-03-2018 To

05-03-2018 To

Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 666072 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF PETROL CHARGES
INCURRED DURING PROMOTION OF E-
WEEK 2017 VIDE BILL # 195946 /27.10.2017
,26.10.2017, 18.10.2017 , 22473/ 09.10.2017
,27.09.2017, 6129995/ 27.09.17

Cash Payment
Being paid to Dr. Siddesha M S towards 50% of
Rs.1000/- paid as reimbursement of National
conference registration fee dt. 28 and 29
November 2017 held at Sardar Patel University
Gujarat

indian Bank CA 1309 ( New Al/c 484712948)  Payment

BEING CHQ # 666174 ISSUED TO VIKAS.B.O
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR PURCHASE OF PENS FOR
AICTE SPONSORED FACULTY
DEVELOPMENT PROGRAMME VIDE BILL #
914/10.12.2017 .

Cash Payment

Being paid to Dr. Anitha towards
reimbursement of expenses incurred on Smart
India Hackathon 2018 and Vivekananda
Jayanthi celebration dt.12.1.18

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 698411 ISSUED TO DR.GIRIJA
N SRINIVASALU - DIRECTOR NHQASDC
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR PRINTING OF CERTIFICATES
FOR TEACHING STAFF FDP'S ON 08.01.2018
& 09.01.2018 VIDE BILL # 766/ 17.01.2018 .

indian Bank CA 1309 ( New Al/c 484712948)  Payment

BEING CHQ # 698436 ISSUED TO IPSITA
BHATTACHARYA - 1INH16MCA30 TOWARDS
50% RE-IMBURSEMENT OF REGISTRATION
FEE PAID FOR ONE DAY WORKSHOP AT IIT
MADRAS ON IOT - ATTENDED BY IPSITA
BHATTACHARYA & SANGHAMITRA NAYAK .

Indian Bank CA 1309 ( New Alc 484712948)  Payment

BEING CHQ # 698546 ISSUED TO
SRINATH.M.K - ME DEPARTMENT
TOWARDS 50% RE-IMBURSEMENT OF
REGISTRATION FEE PAID FOR PAPER
PRESENTATION AT “NIT - SURATHKAL"” ON
29TH & 31ST JANUARY 2018 VIDE INVOICE
#39/31.12.2017 .

Indian Bank CA 1309 ( New Al/c 484712948)  Payment
BEING CHQ # 698638 ISSUED TO
DR.M.S.GANESHA PRASAD - HOD ME
TOWARDS RE-IMBURSEMENT OF
EXPENSES INCURRED FOR IMTEX - 2018
VIDE BILLS ENCLOSED .

Indian Bank CA 1309 ( New Alc 484712948)  Payment

1758

C-352

1854

C-362

2038

2061

2165

2256

2260

2400.00

500.00

2250.00

240.00

2150.00

2565.00

2750.00

7656.00

5866.00



BEING CHQ # 698642 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF AMOUNT SPENT
FOR TA & DA TO HYDERABAD ON
14.02.2018 FOR MAKING PRESENTATION
TO THE NATIONAL EXPERT ADVISORY
COMMITTEE FOR NIDHI TBI - PROPOSAL .

19-03-2018 To Indian Bank CA 1309 ( New A/c 484712948) Payment

BEING CHQ # 698772 INDIAN BANK
TRANSFER TO BHIMASEN KULKARNI
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR CONVEYANCE & FOOD
EXPENSES FOR CISCO TRAINING AT
BHUBANESWAR VIDE BILLS ENCLOSED .

19-03-2018 To Indian Bank CA 1309 ( New Al/c 484712948)  Payment

BEING CHQ # 698773 INDIAN BANK
TRANSFER TO NAVEEN.H TOWARDS RE-
IMBURSEMENT OF AMOUNT SPENT FOR
CONVEYANCE & FOOD EXPENSES FOR
CISCO TRAINING AT BHUBANESWAR VIDE
BILLS ENCLOSED .

24-03-2018 To Cash Payment

Being paid to Dr. Sudha Thomas towards
reimbursement of registration fees paid for
attending annual National Conference of Indian
sociedlty of professional social work on
Inclusive Development towards social justice
oppertunities and challanges

27-03-2018 To Ind Bank CA 6423342044 Payment

BEING CHQ # 667691 INDIAN BANK
TRANSFER TO K.A.JAYASHEEL KUMAR - AU
DEPARTMENT TOWARDS RE-
IMBURSEMENT OF TA/DA EXPENSES
INCURRED DURING NATIONAL LEVEL
RCDC 2018 HELD AT BIKANER, THAR
DESERT RAJASTHAN FROM 23.02.2018 TO
26.02.2018 .

2355 4369.00

2356 7426.00

C-422  1000.00

1652 14333.00

By

Closing Balance

172915.00

HEW HORIZON NAL INSTITUT ..

SR.EX

ACC NANCE

172915.00



New Horizon College of Engineering

Workshop/Conference Expenses

Date

Particulars

Vch Type Vch No.

Debit

20-04-2018 To

02-05-2018 To

02-05-2018 To

02-05-2018 To

03-05-2018 To

09-05-2018 To

09-05-2018 To

14-05-2018 To

Cash
Being paid to Dr. lllango Velchamy towards
reimbursement of expenses incurredof stage
decoration on IT fest "enHanCe" organised by
MCA department dt. 5.4.18 bill #55 and 05

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 003707 INDIAN BANK
TRANSFER TO VINAYAK BALEHITTAL
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEE PAID FOR FDP ON
MACHINE LEARNING AT IIM FROM 21ST-
25TH MAY 2018 . (ACM) .

Indian Bank CA 1309 ( New A/c 484712948)

BEING CHQ # 003708 INDIAN BANK
TRANSFER TO SACHIN.V TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEE
PAID FOR FDP ON MACHINE LEARNING AT
IIM FROM 21ST-25TH MAY 2018 . (ACM) .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 003709 INDIAN BANK
TRANSFER TO PREETHI.J.D TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEE
PAID FOR FDP ON MACHINE LEARNING AT
IIM FROM 21ST-25TH MAY 2018 . (ACM) .

Cash
Being paid to Ipsitha Bhattacharya and
Sanghamitra Nayak towards reimbursement of
50% of Rs.750/- paid towards registration fee
attending Intemational conference

Indian Bank CA 1309 ( New A/c 484712948)

BEING CHQ # 003755 ISSUED TO CYNTHIA
M WAR TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEE PAID FOR MHECON
2018 FIRST NATIONAL CONFERENCE ON
MENTAL HEALTH EDUCATION ON APRIL
6TH - 7TH 2018 VIDE RECEIPT # 105/
06.04.2018 .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 003756 ISSUED TO RAKHI N
GOPAN TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEE PAID FOR MHECON
2018 FIRST NATIONAL CONFERENCE ON
MENTAL HEALTH EDUCATION ON APRIL
6TH - 7TH 2018 VIDE RECEIPT # 104/
06.04.2018 .

Indian Bank CA 1309 ( New A/c 484712948)

Payment

Payment

Payment

Payment

Payment

Payment

Payment

Payment

C-16

203

204

205

C-20

242

2421

279

1470.00

10000.00

10000.00

10000.00

375.00

2500.00

2500.00

1770.00




BEING CHQ # 003792 ISSUED TO
DR.ILANGO VELCHAMY - HOD MCA
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR PURCHASE OF TROPHY FOR
ONE DAY IT FEST ENHANCE'18 ON
05.04.2018 VIDE BILL # 1324 /04.04.2018 .

26-05-2018 To Cash Payment
Being paid to Dr. Sheela Misra HOD MBA
towards reimbursement of expenses incureed
for (Sapling) for Rural Development Project
organised by MBA dept dt. 13 and 16 April vide
bill #750/-

26-05-2018 To Cash Payment

Being paid to Dr. Sheelan Misrea towards
reimbursement of stationery for Rural
Development Project Organised by MBA for 13
and 16 vide bills

19-12-2018 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 145804 INDIAN BANK
TRANSFER TO SRINATH.M.K - MECHANICAL
DEPARTMENT TOWARDS 50%
REGISTRATION FEE RE-IMBURSED FOR
PRESENTING PAPER ENTITLED
"MATHEMATICAL MODELLING ON
RESIDUAL STRESSES IN COATINGS DUE
TO HEAT TREATMENTS" .

07-01-2019 To Ind Bank CA 6423342044 Payment
BEING CHQ # 668757 ISSUED TO
DR.PRASHANTH.K.S - ASSOCIATE
PROFESSOR TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES FOR BENGALURU
NANO INTERNATIONAL CONFERENCE ON
5TH, 6TH & 7TH DECEMBER 2018 - VGST
GRANTS .

24-01-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 146079 INDIAN BANK
TRANSFER TO YOGESH.K.S - CV DEPT
TOWARDS 50% REGISTRATION FEE
REIMBURSED FOR PRESENTING A PAPER
IN INTERNATIONAL CONFERENCE ON
EMERGING TRENDS IN CIVIL ENGINEERING
AT SRINIVASA RAMANUJAN INSTITUTE OF
TECHNOLOGY .

14-02-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment
BEING CHQ # 206605 ISSUED TO
DR.GANESHA PRASAD - HOD ME TOWARDS
RE-IMBURSEMENT OF EXPENSES
INCURRED FOR IMTEX - 2019 VIDE BILLS
ENCLOSED .
18-02-2019 To Indian Bank CA 1309 ( New Alc 484712948)  Payment
BEING CHQ # 206622 ISSUED TO
DR.SAINATH TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEE PAID FOR 02 DAY
NATIONAL CONFERENCE ORGANISED BY
XAVIER INSTITUTE OF MANAGEMENT DT
29TH & 30TH JANUARY 2019 .

23-02-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

C-41

C-42

1820

937

2006

2161

2170

2206

1325.00

621.00

3500.00

5310.00

2250.00

11702.00

5000.00

6767.00



BEING CHQ # 206657 ISSUED TO
NARESH.K.S - ASST PROF MECHANICAL
DEPT TOWARDS RE-IMBURSEMENT OF
CONVEYANCE & ACCOMODATION
EXPENSES INCURRED FOR FINAL ROUND
OF FKDC COMPETITION - GO KART
COMPETITION HELD AT PUNE FROM 09TH-
11TH FEB 19 VIDE BILLS ENCLOSED

01-03-2019 To Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 206693 ISSUED TO
B.G.MANOJ YADAV & OTHERS TOWARDS
50% RE-IMBURSEMENT OF REGISTRATION
FEES FOR CONFERENCE ON
COMPUTATIONAL MODELING OF FLUID
DYNAMICS PROBLEMS - NIT WARANGAL
FROM 18TH TO 20TH JANUARY 2019 VIDE
RECEIPTS ENCLOSED .

13-03-2019 To Indian Bank CA 1309 ( New A/c 484712948)

BEING CHQ # 206819 ISSUED TO
DR.M.S.GANESHA PRASAD - HOD ME
TOWARDS RE-IMBURSEMENT OF AMOUNT
SPENT FOR FOOD , PETROL & TOLL
EXPENDITURES FOR Cll EVENT FUTURE
MOBILITY SHOW INDUSTRIAL VISIT VIDE
BILLS ENCLOSED .

13-03-2019 To Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 206820 ISSUED TO
DR.M.S.GANESHA PRASAD - HOD ME
TOWARDS RE-IMBURSEMENT OF TA /DA
EXPENSES INCURRED DURING
CONFEDERATION OF INDIAN INDUSTRY
(Cll) EVENT FUTURE MOBILITY SHOW VIDE
BILLS ENCLOSED .

15-04-2019 To Indian Bank CA 1309 ( New Alc 484712948)
BEING CHQ # 215215 INDIAN BANK

TRANSFER TO DR.RAMKUMAR.S - HOD EEE

TOWARDS 50% RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR TWO DAYS
WORKSHOP ON DELVE INTO THE FUTURE
OF ELECTRIC VEHICLES ON 15TH & 16TH
MARCH 19 AT NIT,CALICUT VIDE RECEIPT
ENLCOSED .

15-04-2019 To Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215216 INDIAN BANK
TRANSFER TO DR.C.GANESH - PROF EEE
TOWARDS 50% RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR TWO DAYS
WORKSHOP ON DELVE INTO THE FUTURE
OF ELECTRIC VEHICLES ON 15TH & 16TH
MARCH 19 AT NIT,CALICUT VIDE RECEIPT
ENLCOSED .

15-04-2019 To Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215235 ISSUED TO
YOGESH.K.S - CIVIL DEPT TOWARDS RE-
IMBURSEMENT OF ENTRY FEES & TOLL
CHARGES INCURRED DURING INDUSTRIAL
VISIT TO "WATER SUPPLY PLANT ,

T.KHALLI, MANDYA DISTRICT" BY 6TH SEM

‘A' & 'B' SEC STUDENTS ON 6TH & 13TH
MARCH 19.

Payment

Payment

Payment

Payment

Payment

Payment

2242

2321

2322

99

100

119

9000.00

2680.00

9327.00

2000.00

2000.00

1600.00



15-04-2019 To

15-04-2019 To

15-04-2019 To

15-04-2019 To

15-04-2019 To

16-04-2019 To

16-04-2019 To

16-04-2019 To

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215245 ISSUED TO
DR.ANANDHI - HOD ISE TOWARDS RE-
IMBURSEMENT OF QUBYTES 2019
EXPENSES - CONVEYANCE , T-SHIRTS ,
TROPHY & MISCELLANEOUS EXPENSES .

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215246 ISSUED TO ASHWIN
VENKATA KRISHNAN - 1NH171S140
TOWARDS RE-IMBURSEMENT OF
CONVEYANCE CHARGES INCURRED
DURING RADIANCE 2019 - IOT CHALLENGE
2019, I3 INDIYA HELD AT IIT BOMBAY ON
17.03.2019 - TEAM 1.

Indian Bank CA 1309 ( New A/c 484712948)

BEING CHQ # 215247 ISSUED TO
KARTHIK.S - 1NH171S084 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019 , 13 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
1.

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215248 ISSUED TO
NITHYASHREE.G.S - 1NH17IS134 TOWARDS
RE-IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019 , I3 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
1.

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215249 ISSUED TO
VAISHNAVI.R - 1NH171S124 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019, 13 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
1

Indian Bank CA 1309 ( New A/c 484712948)

BEING CHQ # 215253 ISSUED TO
SRIVATSA.R.V - 1NH17IS108 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019 , 13 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
2.

Indian Bank CA 1309 ( New A/c 484712948)
BEING CHQ # 215254 ISSUED TO
SUJITH.R.T - INH171S111 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019 , 13 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
2

Indian Bank CA 1309 ( New A/c 484712948)

Payment

Payment

Payment

Payment

Payment

Payment

Payment

Payment

129

130

130/1

130/2

130/3

132

132/1

13272

21490.0C

1200.00

1200.00

1200.00

1200.00

1200.00

1200.00

1200.00



16-04-2019 To

22-05-2019 To

27-05-2019 To

BEING CHQ # 215255 ISSUED TO SHIJO
YOHANNAN - 1NH171S098 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019, I3 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
2

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 215256 ISSUED TO SHOPHY
TYAGI - 1INH171S099 TOWARDS RE-
IMBURSEMENT OF CONVEYANCE
CHARGES INCURRED DURING RADIANCE
2019 - IOT CHALLENGE 2019, I3 INDIYA
HELD AT IIT BOMBAY ON 17.03.2019 - TEAM
2.

Cash Payment

Being paid to Dr. Anitha towards
reimbursement of flowers purchased for
Revalution 2.0

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 215513 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF AMOUNT SPENT
FOR RUDRAKSH 2019 DECORATION ITEMS
PURCHASE & RENT FOR COSTUMES VIDE
BILLS ENCLOSED .

27-05-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

30-07-2019 To

BEING CHQ # 215517 ISSUED TO
DR.SHEELAN MISRA - HOD MBA TOWARDS
RE-IMBURSEMENT OF PETROL CHARGES
INCURRED DURING PROMOTION OF
RUDRAKSH 2019 .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 223895 ISSUED TO
VINAYAK.P.B - ASST PROF - ME DEPT
TOWARDS 50% RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR
WORKSHOP ON "ARTIFICIAL
INTELLIGENCE & MACHINE LEARNING"
HELD AT GLOBAL ACADEMY OF
TECHNOLOGY FROM 1ST TO 13TH JULY
2019.

30-07-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 223903 INDIAN BANK
TRANSFER TO DR.GOPALAKRISHNAN -
DEAN R&D TOWARDS RE-IMBURSEMENT
OF CONVEYANCE & ACCOMODATION
CHARGES INCURRED DURING FINAL
PRESENTATION AT AICTE-HQ NEW DELHI -
MARGDARSHAN -SCHEME FOR RS.50
LAKHS HELD ON 18 & 19 JULY 19.

23-08-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment

BEING CHQ # 224009 ISSUED TO SATISH
KUMAR & OTHERS TOWARDS RE-
IMBURSEMENT OF CAMPAIGN & FOOD
BILLS OF TECH HORIZON 2019 .

26-08-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

132/3

C-31

370

374

682

690

816

825

1200.00

180.00

2072.00

3679.00

3250.00

7399.00

6076.00

2161.00



BEING CHQ # 224018 INDIAN BANK
TRANSFER TO SUNIL.S.K - ASSISTANT
PROFESSOR (2) EEE DEPARTMENT
TOWARDS RE-IMBURSEMENT OF
TRANSPORTATION ALLOWANCE SPENT
FOR ATTENDING NPTEL - SPOC
FELICITATION CUM AWARENESS
WORKSHOP AT IIT MADRAS ON 26.07.19 .

24-09-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 339185 INDIAN BANK
TRANSFER TO DR.K.GOPALAKRISHNAN -
DEAN R & D TOWARDS RE-IMBURSEMENT
OF AMOUNT PAID FOR FLIGHT CHARGES
OF DR.DANIEL HAHN - SPEAKER OF
INTERNATIONAL SEMINAR ON MHRD
MODEL CURRICULUM ON LATEST
TECHNOLOGIES ON 03.09.19 .

09-10-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 332981 ISSUED TO
PROF.RONALD.R & OTHERS TOWARDS RE-
IMBURSEMENT OF EXPENSES INCURRED
DURING IPLEX - 2019 (ONE OF THE FINAL
YEAR PROJECT SELECTED TO BE
SHOWCASED IN INTERNATIONAL PLASTIC
EXHIBITION , AT BIEC GROUND FROM
23.08.19 TO 25.08.19)

10-10-2019 To Cash Payment
Being paid to Dr. Anitha Rai towards
reimbursement of expenses incurrd for
lightning lamp for Inventiture Ceremony held on
6/9/19
23-10-2019 To Cash Payment

Being paid to Ganeshaprasad towards
conveyance and pooja expenses incurred for
Intemational seminer on MHRD , reimbursed

31-10-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 333163 INDIAN BANK
TRANSFER TO NEERAJ - 1INH17EE728
TOWARDS 50% TRAVELLING CHARGES RE-
IMBURSED FOR ATTENDING DRDO - DARE
TO DREAM CONTEST - "OXYGEN
ABSORBING FIBRE" PRESENTATION ON
31.07.2019 AT VIGYAN BHAWAN , NEW
DELHI .

31-10-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING CHQ # 333164 RTGS TO PRACHI
ANIL PANDIT - INH17EE732 TOWARDS 50%
TRAVELLING CHARGES RE-IMBURSED FOR
ATTENDING DRDO - DARE TO DREAM
CONTEST - "OXYGEN ABSORBING FIBRE"
PRESENTATION ON 31.07.2019 AT VIGYAN
BHAWAN , NEW DELHI .

31-10-2019 To Indian Bank CA 1309 ( New A/c 484712948)  Payment

998

1121

C-106

C-121

1281

12811

1281/2

6747.0C

4139.00

120.00

909.00

3366.00

4390.00

4390.00



05-11-2019 To

12-11-2019 By

26-11-2019 To

26-11-2019 To

26-11-2019 To

26-11-2019 To

26-11-2019 To

BEING CHQ # 333165 INDIAN BANK
TRANSFER TO NIVEDITA SIVAKUMAR -
1NH17EE730 TOWARDS 50% TRAVELLING
CHARGES RE-IMBURSED FOR ATTENDING
DRDO - DARE TO DREAM CONTEST -
"OXYGEN ABSORBING FIBRE"
PRESENTATION ON 31.07.2019 AT VIGYAN
BHAWAN , NEW DELHI .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 333212 ISSUED TO
DR.SAINATH.A.R - PROF MBA TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR TWO DAY FDP ON GST JOINTLY
ORGANIZED BY RV INSTITUTE OF
MANAGEMENT STUDIES & INSTITUTE OF
CHARTERED ACCOUNTANTS OF INDIA ON
24TH & 25TH OCT 19.

Indian Bank CA 1309 ( New A/c 484712948)  Receipt
CHQ NO 333164 BEING RTGS MADE TO
PRACHI! ANIL PANDIT 1NH17EE732
TOWARDS 50% TRAVELLING CHARGES
REIMBURSED FOR ATTENDING DRDO
DARE TO DREAM CONTEST "OXYGEN
ABSORBING FIBRE PRESENTATION @
VIGYAN BHAVAN NEW DELHI. DULY
REVERTED DUE TO CONNECTIVITY

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 365307 RTGS TO A R PANDIT
F/0 PRACHI ANIL PANDIT - 1INH17EE732
TOWARDS 50% TRAVELLING CHARGES RE-
IMBURSED FOR ATTENDING DRDO - DARE
TO DREAM CONTEST - "OXYGEN
ABSORBING FIBRE" PRESENTATION ON
31.07.19 AT VIGYAN BHAWAN , RTGS SENT
REVERTED

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING RTGS TO NIKHIL RIYAZ -
1NH15EC062 TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948)  Payment
BEING RTGS TO ATHIRA AJAYAKUMAR
KULLULLY - 1NH16EC012 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT /ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948) Payment
BEING INDIAN BANK TRANSFER TO
DR.NISHA.K.C.R - PROFESSOR ECE
DEPARTMENT , MENTOR TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT /ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948) Payment

1324

1327

1479

1485

1485/1

1485/2

1485/3

1800.00

4390.00

10000.00

10000.00

10000.00

10000.00



BEING RTGS TO DENZEL ABRAHAM
GEORGE - INH15EC019 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT / ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/4 10000.00

BEING RTGS TO S.SHYAM - 1INH16EC748
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .
26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/5 10000.00

BEING RTGS TO TARUN SAI REDDY -
1NH16EC754 TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .

26-11-2019 To Indian Bank CA 1309 ( New Alc 484712948)  Payment 1485/6 10000.00

BEING INDIAN BANK TRANSFER TO
HARIRAJ - INH15EC727 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT / ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/7 10000.00

BEING RTGS TO SANKETH S HUDDAR -
1NH16CS751 TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .

26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/8 10000.00

BEING RTGS TO SAINATH.G.V- 1INH16CS033
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .
26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/9 10000.00
BEING RTGS TO ASHWIN.S - INH15EC703
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .
26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/10 10000.00
BEING INDIAN BANK TRANSFER TO
VISHWA.G - INH16CS149 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT /ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

26-11-2019 To Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/11 10000.00



26-11-2019 To

26-11-2019 To

13-12-2019 To

13-12-2019 To

20-12-2019 To

20-12-2019 To

09-01-2020 To

BEING RTGS TO SRIRAM GUPTA KALUVA -
1NH16CS733 TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948)  Payment 1485/12

BEING RTGS TO BHAVANA SAVANTH -
1NH15EC011 TOWARDS RE-IMBURSEMENT
OF REGISTRATION FEES PAID FOR SERBIA
INTERNATIONAL CANSAT / ROCKETRY
COMPETITION 2019 HELD AT SERBIA -
DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948) Payment 1485/13

BEING INDIAN BANK TRANSFER TO
DR.K.GOPALAKRISHNAN - DEAN R&D -
PROGRAMME DIRECTOR TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR SERBIA INTERNATIONAL
CANSAT / ROCKETRY COMPETITION 2019
HELD AT SERBIA - DIRECT DEBIT .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 365428 ISSUED TO S.DEEPA -
STUDENT COUNSELLOR TOWARDS RE-
IMBURSEMENT OF REGISTRATION
CHARGES PAID FOR WORKSHOP ON CBT
AT NIMHANS ON 25TH & 26TH OCTOBER
2019 VIDE RECEIPT #7/25.10.2019 .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 365429 ISSUED TO RAKHI N
GOPAN - STUDENT COUNSELLOR
TOWARDS RE-IMBURSEMENT OF
REGISTRATION CHARGES PAID FOR
WORKSHOP ON CBT AT NIMHANS ON 25TH
& 26TH OCTOBER 2019 VIDE RECEIPT # 22/
25.10.2019 .

Indian Bank CA 1309 ( New A/c 484712948)  Payment
BEING CHQ # 365461 RTGS TO GURURAJ L
KULKARNI TOWARDS RE-IMBURSEMENT
OF TA PAID BY THE PARTICIPANT FOR
AICTE - SPONSORED FDP - MCA
DEPARTMENT .

Indian Bank CA 1309 ( New A/c 484712948)  Payment
BEING CHQ # 365462 RTGS TO KALAVATHI
MEDLERI TOWARDS RE-IMBURSEMENT OF
TA PAID BY THE PARTICIPANT FOR AICTE -
SPONSORED FDP - MCA DEPARTMENT .

Indian Bank CA 1309 ( New A/c 484712948)  Payment
BEING CHQ # 365550 ISSUED TO
SUDARSHAN.T.A - PROF MECHANICAL
DEPARTMENT TOWARDS RE-
IMBURSEMENT OF AMOUNT SPENT FOR
PURCHASE OF BOOKS WHICH WERE
DISTRIBUTED AS PRIZES TO THE
GOVERNMENT SCHOOL STUDENTS AICTE
INTERNSHIPS & ACTIVITY POINTS
PROGRAMME .

24-01-2020 To Cash Payment

1581

1681/1

1620

1621

1716

C-198

10000.00

10000.00

2000.00

2000.00

1448.00

1100.00

2355.00

441.00



18-02-2020 To

24-02-2020 To

24-02-2020 To

24-02-2020 To

24-02-2020 To

24-02-2020 To

12-03-2020 To

BEING PAID TO NIRANJAN P.S CIVIL HOD.
TOWARDS REIMBURSEMENT OF
EXPENSES FOR RACE '19 TECHNICAL
SYMPOSIUM DT 22/10/2019

Indian Bank CA 1309 ( New A/c 484712948) Payment

BEING CHQ # 366358 INDIAN BANK
TRANSFER TO DR.REENA JAIN - CHIEF
COUNSELLOR TOWARDS RE-
IMBURSEMENT OF EXPENSES SPENT FOR
NATIONAL WORKSHOP ON MINDFULNESS
ON 09.01.2020 (HONORARIUM ,
CONVEYANCE FOR RESOURCE PERSON) .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 632543 RTGS TO NIKHIL
RIYAZ - INH15EC062 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR 7TH GLOBAL MEET HELD AT
TOKYO, JAPAN , 7TH GLOBAL
(INTERNATIONAL) MEETING OF
UNIVERSITY SPACE ENGINEERING
CONSORTIUM (UNISEC) .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 632544 RTGS TO DENZEL
ABRAHAM GEORGE - INH15EC019
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR 7TH
GLOBAL MEET HELD AT TOKYO , JAPAN,
7TH GLOBAL (INTERNATIONAL) MEETING
OF UNIVERSITY SPACE ENGINEERING
CONSORTIUM (UNISEC) .

Indian Bank CA 1309 ( New A/c 484712948) Payment

BEING CHQ # 632545 RTGS TO
SAINATH.G.V - INH16CS033 TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEES
PAID FOR 7TH GLOBAL MEET HELD AT
TOKYO, JAPAN , 7TH GLOBAL
(INTERNATIONAL) MEETING OF
UNIVERSITY SPACE ENGINEERING
CONSORTIUM (UNISEC) .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 632546 INDIAN BANK
TRANSFER TO DR.S.MOHAN KUMAR - PROF
TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR 7TH
GLOBAL MEET HELD AT TOKYO, JAPAN,
7TH GLOBAL (INTERNATIONAL) MEETING
OF UNIVERSITY SPACE ENGINEERING
CONSORTIUM (UNISEC) .

Indian Bank CA 1309 ( New A/c 484712948)  Payment

BEING CHQ # 632547 INDIAN BANK
TRANSFER TO DR.K.GOPALAKRISHNAN -
R&D TOWARDS RE-IMBURSEMENT OF
REGISTRATION FEES PAID FOR 7TH
GLOBAL MEET HELD AT TOKYO, JAPAN ,
7TH GLOBAL (INTERNATIONAL) MEETING
OF UNIVERSITY SPACE ENGINEERING
CONSORTIUM (UNISEC) .

Indian Bank CA 1309 ( New A/c 484712948) Payment

1950

1991

1992

1993

1994

1995

2098

5§515.00

6600.00

6600.00

6600.00

19600.00

19600.00

2697.00



BEING CHQ # 632667 ISSUED TO
KAVITHA.S.N & OTHERS TOWARDS RE-
IMBURSEMENT OF REGISTRATION FEE
PAID FOR MACHINE LEARNING &
ARTIFICIAL INTELLIGENCE IN AMAZON
WEB SERVICES WORKSHOP FROM 15TH
TO 16TH FEB 2020 VIDE BILL # 10/
30.01.2020 (RS.899/-*3PERSON)
16-03-2020 To Indian Bank CA 1309 ( New A/c 484712948)  Payment 2117 2559.00
BEING CHQ # 632698 ISSUED TO
BOPANNA.K.D & OTHERS TOWARDS RE-
IMBURSEMENT OF EXPENSES INCURRED
FOR IMTEX - 2020 VIDE BILLS ENCLOSED .

18-03-2020 To Indian Bank CA 1309 ( New A/c 484712948) Payment 2141 2000.00

BEING CHQ # 632722 INDIAN BANK
TRANSFER TO DR.SOWMYA NARAYANAN -
HEAD CENTRE FOR LIFE SKILLS AND
LIFELONG LEARNING TOWARDS RE-
IMBURSEMENT OF MONTHLY MEETING
CHARGES FOR THE TILT PROGRAMME
HELD ON 16.02.2020 .

31-03-2020 By Indian Bank CA 1309 ( New A/c 484712948)  Receipt 2207
CHQ NO 365429 BEING PAID TO RAKHI N
GOPAN TOWARDS REIMBURSEMENT OF
REGISTRATION CHARGES PAID FOR
WORKSHOP ON CBT AT NIMHANS ON 25TH
& 26TH OCTOBER 2019 VIDE RECEIPT #
7/25.10.19, 22/25.10.19, CHQ CANCELLED &
REVERSED AS IT IS STALE CHQ.

By Closing Balance 408970.00

NSTITUTIONS

SR.EXE
ACCOUNTS NCE



AUDITED STATEMENT
OF
ACCOUNT

FINANCIAL SUPPORT
TO

TEACHERS




NEW HORIZON COLLEGE OF ENGINEERING

OUTER RING ROAD MARATHAHALLI, BANGALORE.
INCOME & EXPENDITURE ACCOUNT FOGR THE YEAR ENDED 31ST MARCH 2020

Amount
EXPENDITURE (Rs.) INCOME Amount (Rs.)
Salary & Other Allowances 365669637 |Fees
Advertisement 10310979 Interest Received on SB
Admission Expenses 547577010ther Receipts
Autonomous Exam Expenses 7405925
Diese! & Petrol 4712647
Charitiy Expenes 935813
Examination Fees paid to University/Boards 9431134
Festivals and Celebrations 9050890
University Fees - Regn/Renewal/Efc., 9033297
Membership & Subscription 1801014
Merit Prizes & Momentos 1726710
Printing & Stationery - 8318779
Repairs & Maintenance 54401554
Research & Development 120000
Property Tax 2562400
Building Insurance 343860
Sports Expenses 1763611
Management! Scholarship to Meritorious students 5735500
Global & Professional Students Training/Tour 21650034
Students PDP & Placement & Value Plus 8986143
Travelling & conveyance 1024040
Workshop & Conference 1691575
0D Interest 13685
k. |Other Expenses 3410894
" IDepreciation 66217287
Excess of Income Over Expenditure 381659338
Total 985522616 Total

6'3: 2

NEW HORIZON EDUCATIONAL
& CULTURAL TRUST

. L.

DrR. MOHAN.S. M
MANAGING TRUSTEE

ANI

NEW HORIZON EDUCATIONA
& CULTURALT UST

RENUKA ANGHNANI
TRUSTEE



* NEW HORIZON COLLEGE OF ENGINEERING
OUTER RING ROAD MARATHAHALLI, BANGALORE.
INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH 2019

EXPENDITURE A(':;Z_‘;“t NCOME Ammbuiit (Rs.)
Salary & Other Allowances 356072391|Fees 806225975
Advertisement 3501767 |Interest Received on SB 422190
Admission Expenses 17779784[Other Receipts 142251684
Autonomous Exam Expenses 5454057
Application Fee for New Horizon University 1010000
Audit Fees 200000
Diesel & Petrol 4740933
Charitty Expenes 1604984
Examination Fees paid to University/Boards 6857992
Festivals and Celebrations 9304202
University Fees - Regn/Renewal/Etc., 16045721
Membership & Subscription 1268634
E - Journa! Subscription 214250
enit Prizes & Momentos 3769462
Printing & Stationery 5039234
Repairs & Maintenance 34908445
Research & Development 61980
Rent 80006
Property Tax 2562400
Building Insurance 217115
Sports Expenses 758359
Management Scholarship to Meritorious students 9603341
Global & Professional Students Training 31850766
Students PDP & Placement & Value Plus 1117900
Travelling & conveyance 1428952
Workshop & Conference 1713212
OD Interest / Term Loan interest 10764
{0ther Expenses 23886938
tDepreciation 73217578
Excess of Income Over Expenditure 334618678 B
Total 948899849 Total 948899849

NEW HORIZON EDUCATIONAL
& CULTURAL TRUST

S

Dr. MOHAN.S. M ANI
MANAGING TRUSTEE

NEW HORIZON EDUCATIONA
&CULTURALT UST

RENUKA ANGHNANI
TRUSTEE



NEW HORIZON COLLEGE OF ENGINEERING

OUTER RING ROAD MARATHAHALLI, BANGALORE.

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH 2018

Amount Amount
EXPENDITURE (Rs.) INCOME (Rs.)

Salary & Other Allowances 341804061Fees 766144870

Advertisement 1440601 |Interest Received on SB 323883

. |Admission Expenses 11802938 Other Receipts 112371348
I |Autonomous Exam Expenses 10055343
| {Diesel & Petrol 4166006
i [Charitiy Expenes 518843
- [Examination Fees paid to University 13499552
. {Festivals and Celebrations 10724774
University Fees - Regn/Renewal/Etc., 16218434
Membership & Subscription 782051
E - Jouma! Subscription 1514670
Merit Prizes & Momentos 1667628
: {Printing & Stationery 3334978
|Repairs & Maintenance 52615281
Property Tax 4466145
Building Insurance 199305
- |Sports Expenses 567976
i {Management Scholarship to Meritorious students 9824205
Global & Professional Students Training 20205621
Students PDP & Placement & Value Plus 7168562
FRANCE - NHCE Training Exchange Programme 241102
Travelling & conveyance 1084968
Workshop & Conference 2414869
QD Interest 7415
Other Expenses 6733593
Depreciation 75869030
Excess of Income Over Expenditure 279912150

Tota! 878840101 Total 878840101

NEW HORIZON EDUCATIONAL
& CULTURAL TRUST

gl

DR. MOHAN. S. M ANI
MANAGING TRUSTEE

NEW HORIZON EDUCATIONA

& CULTURAL T UST

RENUKA ANGHNANI
TRUSTEE




NEW HORIZON COLLEGE OF ENGINEERING

OUTER RING ROAD MARATHAHALLI, BANGALORE.

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH 2017

EXPENDITURE Amett INCOME Amount (Rs.)
Salary & Other Allowances 292120180|Fees 723538585
Advertisement 2904418|Interest Received on SB 253223
Admission Expenses 11525005|Other Receipts 81947170
Autonomous Exam Expenses 3248469
Audit Fees 230000
Diesel & Petrol 4135209
Charitiy Expenes 565224
Examination Fees paid to University 12759433
Festivals and Celebrations 14264283
University Fees - Regn/Renewal /Etc., 10468385
Membership & Subscription 791686
E - Journal Subscription 2133040
Merit Prizes & Momentos 1585865
Printing & Stationery 3591118
Repairs & Maintenance 54590266
Property Tax 1939008
Building Insurance 179875
Sports Expenses 859731
Management Scholarship to Meritorious students 6172747
Global & Professional Students Training 30930866
Students PDP & Placement & Value Plus 8468959
Travelling & conveyance 543880
OD Interest 35600
Other Expenses 4306248
Depreciation 76705014
Excess of Income Over Expenditure | 231223
Total 805738978 Total 805738978
b s CULTURR, CATIONAL NEW HORIZON EpucA‘r{ronaL

TRUST

DR. MOHAN. 5. MANGHNANI
MANAGING TRUSTEE




NEW HORIZON COLLEGE OF ENGINEERING

OUTER RING ROAD MARATHAHALLI, BANGALORE.

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH 2016

EXPENDITURE Amount (Rs.) INCOME Amount (Rs.)
Advertisement & Promotion Expenses 11004843 |Fees 666784250
Admission Expenses 85760 |interest Received on SB 1327618
Autonomous Exam Remuneration 1005988|Other Receipts 62250540
Autonomous Status Certification Expenses 688016{Profit on sale of vehicle 175000
Audit Fees/Audit Expenses 81519

Diesel & Petrol 3312097

Charitiy Expenes 1768027

Electricity Charges 8835642

Examination Expenses & Examination fees 12537875

Intercollegiate fests/ competition/festivals etc 7710576

University Fees - Regn/Renewal/Efc., 9717745

Legal & Professional Charges 1187159

Prinfing & Stationery 4815362

Repairs & Maintenance 32096925

Salary & Other Allowances 257388374

Sports Expenses 475821

Management Scholarship to Merit students 13805070

Membership & Subscription 878008

E- Joumnal Subscription 2828212

NAAC Accrediation Expenses 3069183

Telephone charges 85545

Travefling, conveyance 2137937

Students Training nses - (G & P Stream 19288357

Students Placement an  Training Expenses 7061675

OD Inferest 14907

Merit Prizes & Momentos (Gifts) 1763741

Other Expenses 16064492

Depreciation 74741697

Water Charges 4408892

Excess of Income Over Expendiure 231576963

Total 730537408 __ Total _730537408]
NEW HORIZON EDUCATIONAL NEW HORIZON EDUCATIONA
& CULTURAL TRUST & CULTURALT UST
S,
Dr. MOHAN., S. M ANI RENUKA ANGHNANI

MANAGING TRUSTEE

TRUSTEE
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3¢ NEW HO

College P iated to VIU,
Accredited by NAAC with ‘A’ Grade, Accredited by NBA

RIZON

COLLEGE OF ENGINEERING

AICTE & UGC

Patents Filed by Faculty Members/Students at NHCE

guzls'dirfﬁ:p/ Inventors’ N Year of Aén oumr? f IRdikan PTtZ"t Ofﬁcf Proof/Copy of Fili
. . . uplished in nventors’ Name . uppo cKknowledgemen root/Copy ot rilin
:" T'“; °tf Pftﬁ"t,":'stcmﬁy’ Plf'"tetr.'t Pil"d'"bg No.J Indian Patent Faculty Members/ Students/Emeritus Apg'ca‘t'f"’ (ianJlﬂR)l for FiIing-CgBR No. | Receipt- CBR No. Date
° atent No./ Fatent Application Number Journal/ Professors ran Overhead Date CBR Enclosed/
Published Date Department | Charges NHCE DD No.
Ashwin Shankar Reddy, Hariraj Rajkumar, %Apf)ﬁgation No.
Novel System, Design and Methods of Vertical yshwa Gopal Dr. Sudha J, Dr. Suittha S, 1 g oo 201041046498 | CHALLAN: TR
riram Gupta K, Sainath Vamshi, Nikhil ) DOCKET NO:96255
1 Stack A-Nano CanSat (VSANCS) India Rivaz. Athira Aiavakumar. Sanketh S ME, EEE, ISE 1,750/- Indian Bank Date/Time:
© | E-2/3626/2019-CHE and Application HV : Jay : | andR&D Cell | 250 | DD No.605510 :
No.201941046498 Dt 15/11/2019 uddar, Denzel Abraham George, Taru:_1 Sai 2019 ot 08/11/2019 f 15/11/2019
Reddy, Shyam S, Bhavana Savanth, Jaiteg : or 09:11:35
Singh, Joshua Tom Jacob, Mithun Venkat Rs. 17500/~ for 10
Patents Together
Sainath Vamshi, Nikhil Riyaz, Athira 37499
Ajayakumar, Dr. Sujitha S, Dr. Sudha Application No. CHALLAN: TR-5:
Novel System, Design and Methods of Vertical Joseph, Denzel Abraham George, Tarun Sai ECE, CSE, 201941046500 DOCKET NO'9-67255
2 Stack Rectangular Board CanSat (VSRBCS) India Reddy, Shyam S, Hariraj Rajkumar, Sanketh ME, EEE, ISE 1,750/~ | Indian Bank Date/Time: '
' E-2/3628/2019-CHE and Application S Huddar, Ashwin Shankar Reddy, Vishwa and R&D Cell 250/- DD No.605510 1511 /2019
No.201941046500 Dt 15/11/2019 Gopal, Sriram Gupta K, Bhavana Savanth, 2019 at. 08/11/2019 for 09:11:35
Jaiteg Singh, Joshua Tom Jacob, Mithun Rs. 17500/- for 10 o
Venkat Patents Together
Nikhil Riyaz, Athira Ajayakumar 37499
Dr. Sujitha S, Denzel Abraham George, Application No. CHALLAN: TR.5:
Novel System, Design and Methods of Compact Tarun Sai Reddy, Shyam S, Hariraj ECE, CSE, 201941046501 DOCKET NO'9-6’255
3 Interchangeable Stack CanSat (CICS) India Rajkumar, Sainath Vamshi, Sanketh S ME, EEE, ISE 1,750/- | Indian Bank Date/Time: '
' E-2/3629/2019-CHE and Application Huddar, Ashwin Shankar Reddy, Vishwa and R&D Cell 250/- DD No.605510 1511 /2019
No0.201941046501 Dt 15/11/2019 Gopal, Sriram Gupta K, Bhavana Savanth, 2019 at. 08/11/2019 for 09:11:35
Jaiteg Singh, Joshua Tom Jacob, Mithun Rs. 17500/- for 10 o
Venkat Patents Together
37499
. . Application No.
Novel System, Method and Design of High 201941046504 CHALLAN: TR-5;
Frequency Temperature Compensated Crystal ) DOCKET NO:96255
4. | Oscilator India Dr. Sujitha. S EEE 1,750%- | Indian Bank Date/Time:
. o . Sujitha. 2019 250)- DD No.605510 ate/Time:
E-2/3632/2019-CHE and Application : 15/11/2019
No.201941046504 Dt 15/11/2019 dt. 06/11/2019for | 0g:11.35

Rs. 17500/~ for 10
Patents Together

Weblink of NHCE: https://newhorizon-researchnhce.s3.ap-south-1.amazonaws.com/nhengineering/researchnhce/wp-content/uploads/2021/03/16111823/NHCE-

Patents-Filed-Published-as-on-16-March-2021-with-Acknowledgment.pdf (PDF Pages 28/51 & 29/51)



https://newhorizon-researchnhce.s3.ap-south-1.amazonaws.com/nhengineering/researchnhce/wp-content/uploads/2021/03/16111823/NHCE-Patents-Filed-Published-as-on-16-March-2021-with-Acknowledgment.pdf
https://newhorizon-researchnhce.s3.ap-south-1.amazonaws.com/nhengineering/researchnhce/wp-content/uploads/2021/03/16111823/NHCE-Patents-Filed-Published-as-on-16-March-2021-with-Acknowledgment.pdf

2 NEW. HORIZON

College P iated o VTU, AICTE & UEC
Accredited by NAAC with 'A' Grade, Accredited by NBA

Patents Filed by Faculty Members/Students at NHCE

5.
A System and Method for Automatic Street Lamp India . Application No.
6. | Lighting and Energy Saving Control 4212019 Déhfa E‘;E:fvrv'%ﬁ gttﬁér(; ) EOEE) 12250(/)/ " | 20194103258 |, ttfgﬁgg%ig;’r’;{ely
Application No. 201941039625 A Dt 30/09/2019 Dt 18/10/2019 Dt 30/09/2019
Application
Solar Powered Electric Tricycle for Physically India No.202041049220
7 Challenged Persons 47/2020 Dr. B. Gunapriya etal (13) EEE 1,750/~ | Dt. 11/11/2020 Scanned Copy
' Application N0.202041049220 Dt. 11/11/2020 20/11/2020 T priya et 2020 250/- International Attached Separately
International Classification: B60K1/04 Classification:
B60K1/04
An Improved Brain Emotional Learning-Based Application
Intelligent Controller (BELBIC) Controller for India No0.202041030788
PMBLDC Motor Drives using Emotional Learning . EEE 1,750/~ | Dt. 20/07/2020 Scanned Copy
8. Techniques DT%?%!S?%SO Dr. B. Gunapriya et.al (16) 2020 250/- International Attached Separately
Application No.202041030788 Dt. 20/07/2020 Classification:
International Classification: HO2K 1/14 HO2K 1/14
. 1,750/- Scanned Copy
9. Mr. Muni Prakash T 2019 250/- Attached Separately
. 1,750/- Scanned Copy
0. Ms. Karthika M 2019 250/- Attached Separately
et \
| Iy
\\)\Q,u N o
Principal |
Princinal
New Horizon Coiican of Cooinesring

Outer Ring Road. Beilandur Fost,
Bangalore 550 102.



----- Forwarded Message -----
From: FO PATENT OFFICE CHENNAI <fochennai.ipo@gov.in>

To: "profgoki@yahoo.com" <profgoki@yahoo.com>

Sent: Monday, November 18, 2019, 02:44:18 PM GMT+5:30
Subject: CBR

PATENT OFFICE

INTELLECTUAL PROPERTY BUILDING

G.5.T. Road, Guindy, Chenn ai-500032

Tel No. (091)(044) 2250208184 Fax No. 044 22502066
E-mal : Chennai-patent@nic.in

Web Site : waw. pindia.govin

CHALLAN: TR-5

DOCKET NO:96255

To,

DR. KANAPATHY GOPALAKRISHNAN

DEAN (R&D), R&D CELL, NEW HORIZON COLLEGE OF ENGINEERING, RING ROAD, BELLANDUR POST,
NEAR MARATHALLI, BANGALORE - 560 103, KARNATAKA. profgoki@yahoo.com

Sr. No. |CBR No.

10
11
12

13

14
15
16

17

18
19
20

21

22
23
24

25

26

37499

37499

37499

37499

37499

37499

37499

Reference Number
/Application Type

ORDINARY APPLICATION

E-2/3624/2019-CHE
E-3/33535/2019-CHE
E-5/2621/2019-CHE

ORDINARY APPLICATION

E-2/3625/2019-CHE
E-3/33536/2019-CHE
E-5/2622/2019-CHE

ORDINARY APPLICATION

E-2/3626/2019-CHE
E-3/33537/2019-CHE
E-5/2623/2019-CHE

ORDINARY APPLICATION

E-2/3627/2019-CHE
E-3/33538/2019-CHE
E-5/2624/2019-CHE

ORDINARY APPLICATION

E-2/3628/2019-CHE
E-3/33539/2019-CHE
E-5/2625/2019-CHE

ORDINARY APPLICATION

E-2/3629/2019-CHE
E-3/33540/2019-CHE
E-5/2626/2019-CHE

ORDINARY APPLICATION

E-2/3630/2019-CHE

Application Number

201941046496

201941046496
201941046496
201941046496

201941046497

201941046497
201941046497
201941046497

201941046498

201941046498
201941046498
201941046498

201941046499

201941046499
201941046499
201941046499

201941046500

201941046500
201941046500
201941046500

201941046501

201941046501
201941046501
201941046501

201941046502

201941046502

e G

GOVERNMENT OF INDIA

-
b

INTELLECTUAL
PROPERTY INDIA

PATENTS DESIGNG [TRADE MADKS
GEOTGRAPHCK, INDICATIONS

Date/Time: 15/11/2019 09:11:35

Agent Number:

Title/Remarks

NOVEL SYSTEM, DESIGN AND METHODS OF CIRCULAR

STACK CAN SATELLITE (CSCS)
Form2
Form3

Form5

NOVEL SYSTEM, DESIGN AND METHODS OF COMPACT

CANSAT (CAS): SATELLITE IN A CAN
Form2
Form3

Form5

NOVEL SYSTEM, DESIGN AND METHODS OF VERTICAL

STACK A-NANO CANSAT (VSANCS)
Form2
Form3

Form5

NOVEL SYSTEM, DESIGN AND METHODS OF A-NANO

POCKET CUBESAT (ANPCS)
Form2
Form3

Form5

NOVEL SYSTEM, DESIGN AND METHODS OF VERTICAL

Amount Paid

1750

0

STACK RECTANGULAR BOARD CANSAT (VSRBCS)

Form2
Form3

Form5

NOVEL SYSTEM, DESIGN AND METHODS OF COMPACT

INTERCHANGEABLE STACK CANSAT (CICS)
Form2
Form3

Form5

NOVEL SYSTEM, METHOD AND DESIGN OF SWING ARM

CONFIGURATION WITH DOUBLE DEGREE OF FREEDOM

(SA-DDF)

Form2

1750



27 E-3/33541/2019-CHE 201941046502 Form3
28 E-5/2627/2019-CHE 201941046502 Form5

NOVEL SYSTEM, METHOD AND APPROACH "VISTHAP"
TO ENSURE COMPLETE COMBUSTION OF FUEL INSIDE

29 37499 |ORDINARY APPLICATION 201941046503

ENGINE
30 E-2/3631/2019-CHE 201941046503 Form2
31 E-3/33542/2019-CHE 201941046503 Form3
32 E-5/2628/2019-CHE 201941046503 Form5

NOVEL SYSTEM, METHOD AND DESIGN OF HIGH
FREQUENCY TEMPERATURE COMPENSATED CRYSTAL

33 37499 |ORDINARY APPLICATION 201941046504

OSCILLATOR
34 E-2/3632/2019-CHE 201941046504 Form2
35 E-3/33543/2019-CHE 201941046504 Form3
36 E-5/2629/2019-CHE 201941046504 Form5

NOVEL SYSTEM AND METHOD OF DNA COMPUTING
TOWARDS THE SOLUTION OF MINIMUM VERTEX

37 |37499  |ORDINARY APPLICATION |201941046505
COVER PROBLEM

38 E-2/3633/2019-CHE 201941046505 Form2
39 E-3/33544/2019-CHE 201941046505 Form3
40 E-5/2630/2019-CHE 201941046505 Form5
Total:

Received a sum of Rs. 17500 (Rupees Seventeen Thousand Five Hundred only) through
Payment Mode Bank Name Cheque/Draft Number Cheque/Draft Date
Draft Indian Bank 605510 08/11/2019

Note: This is electronically generated receipt hence no signature required.

regards,

Front Office,

The Patent Office, Chennai.
Govt. of India.

For Third Party Verification-Weblink of NHCE: New Horizon College of Engineering, Bangalore

https://newhorizon-researchnhce.s3.ap-south-1.amazonaws.com/nhengineering/researchnhce/wp-

Amount in Rs
17500

content/uploads/2021/03/16111823/NHCE-Patents-Filed-Published-as-on-16-March-2021-with-

Acknowledgment.pdf (PDF Pages 28/51 & 29/51)

1750

1750

17500
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Bengaluru
24.01.2019

From

Mr.Muni Prakash. T

Senior Assistant Professor,
Department of EEE,

New Horizon College of Engineering

To
The Principal
New Horizon College of Engineering
Bengaluru

Respected Sir,

Sub: Requesting of Registration fee for Innovations in Power and Advanced Computing
Technologies (i-PACT) — Regarding

| am happy to inform you that my research paper titled “Performance and Control
Enhancement of Two Area Load Frequency Control Using Tandem Compound Turbine” has
been accepted for presentation in Innovations in Power and Advanced Computing
Technologies (i-PACT). | believe, it is an opportunity for me to network with industry vendors

and academicians to gain specific industry knowledge.

I am sincerely request the management to permit me to present the paper and also
requesting to sanction the registration fee of Rs. 4000/-. In this regard, | am humbly requesting

you to provide the recommendation and approval for possible further registration process.
Thanking You
Yours Faithfully
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(Mr. Muni Prakash. T)

New Horizon College of Engineering
Bangalore - 560 103
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PARTICIPATION

This is to certify that Prof. / Dr. / Mr. / Ms. 'T.'MIUM ?Mﬂs}(
from NEW HORIZON COLLEGE OF ENGINEERING

has participated / presented a paper titled \
PERFORMANCE AND CONTROL ENHANCEMENT OF TWO AREA LOAD FREQUENCY CONTROL

USING TANDEM COMPOUND TURBINE

in the 2nd IEEE International Conference on Innovations in Power and Advanced Computing Technologies,
i-PACT2019 organized by School of Electrical Engineering, Vellore Institute of Technology, Vellore - 632014

Date : 22, 23 March 2019

} ; { —"""‘—-—-
! Conference Chair rganizing Chair

VIT - A Place to Learn, A Chance to Grow Conference ID; 44901



From

Ms. Karthika M

Senior Assistant Professor
Department of EEE

New Horizon College of Engineering

To
The Principal
New Horizon College of Engineering
Bengaluru

Respected Sir,
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new Horizon College of Enqunceamg
Bangalore - 560 103

Sub: Requesting of Registration fee for Fifth International Conference on Inventive
Computation Technologies (ICICT-2020) — Regarding

I am happy to inform you that my research paper titled “Review on Torque ripple

reduction techniques of BLDC motor” has been accepted for presentation in Fifth International

Conference on Inventive Computation Technologies (ICICT-2020). | believe, it is an opportunity

for me to network with industry vendors and academicians to gain specific industry knowledge.

I am sincerely request the management to permit me to present the paper and also

requesting to sanction the registration fee of Rs. 4000/-. In this regard, | am humbly requesting

you to provide the recommendation and approval for possible further registration process.

Thanking You

Bengaluru
10.06.2020

Yours Faithfully

\ke

(Ms. Karthika M))



SIEEE ©

ICICT-2020
CERTIFICATE OF PRESENTATION

This is to certify that
Karthika M

has successfully presented a paper entitled

Review on Torque Ripple Reduction

Techniques of BLDC Motor

in the 5™ International Conference on Inventive Computation Technologies (ICICT 2020)

organised by RVS Technical Campus during 26-28, February 2020 at Coimbatore, India.

SESSION CHAIR CONFERENCE CHAIR DIRECTOR
Dr. S. Smys Dr. Y. Robinson

\ IEEE XPLORE COMPLIANT ISBN : 978-1-7281-4685-0

%




From

Dr. Gunapriya B

Associate Professor

Department of EEE

New Horizon College of Engineering

To
The Principal
New Horizon College of Engineering
Bengaluru

Respected Sir,

Bengaluru
24.10.2019
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nMew Horizon College of Engineering
Bangalore - 560 103

Sub: Requesting of registration fee for filling Indian Patent — Regarding
Re: Indian Patent Application No: Application N0.201941039625 Dt. 30/09/2019

| am glad to inform you that my research work titled “A System and Method for

Automatic Street Lamp Lighting and Energy Saving Control” published in Indian Patent
Journal No. 42/2019 dated on 18.10.20219. This patent is processed by External Agency from

Allinnov Research & Development Pvt. Ltd and detailed invoice also enclosed.

I am sincerely request the management to permit me to sanction and reimburse the

registration fee of Rs. 4000/-. In this regard, | am humbly requesting you to provide the

recommendation and approval for possible further process.

Thanking You

Yours Faithfully

(GUNAPRIYA B)

Encls: Patent Publication details & Invoice attached



Imagination to reality

www.allinnov.org

Dr. GUNAPRIYA BALAN
NHCE, Bengaluru 560103

MODULE-1

INVOICE

Invoice Date : 30 September 2019
Invoice No : AIT-42TN/45/012/02

Allinnov Research & Development Pvt. Ltd.
No. 29B, Bairappa Colony,

Bangalore Road,Newpet

Krishnagiri — TN.

India. Pin: 635001

Ph.: 04343 — 233388

TAN: CHEA22146F

PAN: AANCA8529L

GST NO:33AANCA8529L127

Particulars Amount INR
A System and Method for Automatic Street Lamp 2,000.00
Lighting and Energy Saving Control Charges
Report Preparation And Analysis 4,000.00
Complete Specification drafting & Detail Drawing 4,300.00
Document Stamp Paper & Stationery Exp 500.00
Total Payable 10,800.00

INDIAN RUPEES TEN THOUSAND AND EIGHT HUNTRED ONLY

Amount mentioned above is non-refundable.

The amount quoted is applicable only for inventing with Allinnov in that corresponding invention
communicated over phone or email, and cannot be claimed for any further proceedings or other

inventions.

This is a computer generated invoice and it does not require any signature.

PAYMENT ADVICE
Cheque / Wire Transfer / Bank Deposit

Bank : Karur Vysya Bank

A/c Name :ALLINNOV RESEARCH AND DEVELOPMENT (P) LTD

Account No : 1277135000005853
A/cType :Current Account

IFSC Code : KVBL0001277

Branch : KRISHNAGIRI, Tamilnadu.

Registered Office: No. 29B, Bairappa Colony, Newpet, Krishnagiri, Tamilnadu, India — 635001

www.allinnov.org
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Indian Patent Advanced Search Systern

Patent Search

Invention Title A SYSTEM AND METHOD FOR AUTOMATIC STREET LAMP LIGHTING AND ENERGY SAVING CONTROL
Publication Number 42/2019

Publication Date 18/10/2019

Publication Type INA

Application Number 201941039625

Application Filing Date 30/09/2019

Priority Number
Priority Country

Priority Date

Field Of Invention PHYSICS
Classification (IPC) H05B37/00
Inventor
Name Address Country Nationality
Dr. B. GUNAPRIYA D/0 S.BALAN, Department of Electrical and Electronics Engineering, New Horizon College of Engineering, Bengaluru - 560103 India India
M. KARTHIK S/0 M.S. MUTHUKRISHNAN, Department of EEE, Sri Ramakrishna Engineering College, Vattamalaipalayam, Coimbatore 641 022. India India
Dr. T. RAJESH S/0 STHANGARA), Department of Electrical and Electronics Engineering. Malla Reddy Engineering College (A), Maisammaguda, India India
Dhulapally (Post via. Kompally), Rangareddy District, Secunderabad -500100, Telangana, India.
S. GOKUL S/0 PSHANMUGAN, Department of Electrical and Electronics Engineering, Coimbatore Institute of Engineering and Technology, India India
Vellimalaipattinam, Narasipuram Post, Thondamuthur Via, Coimbatore - 641109
Dr. S. PRAVEEN S/0 E.R.SELVARA/, Department of Electrical and Electronics Engineering, CVR College Of Engineering, Vastunagar, Mangalpalli (V), India India
CHAKKRAVARTHY Ibrahimpatan (M), Rangareddy (D), Telangana 501510
Dr..UMA D/0 A.P. JAGADEESAN, Department of Electrical and Electronics Engineering, M. Kumarasamy College of Engineering, Karur India India
Dr.S. BANUMATHI ~ D/O M.K.SEMBANAN, Department of Electrical and Electronics Engineering, M. Kumarasamy College of Engineering, Karur. India India
Dr. N. NARMADHAI  D/O NARASIMMAN, Department of Electrical and Electronics Engineering, Government College of Technology, Thadagam Road, India India
Coimbatore-641 013.
Dr. V. ARTHI W/O S. PRAVEEN CHAKKRAVARTHY, Department of Electrical and Electronics Engineering, CVR College Of Engineering, Vastunagar, India India
Mangalpalli (V), Ibrahimpatan (M), Rangareddy (D), Telangana 501510
S. GIRIPRASAD S/0 P. SHANMUUGAM, Department of Electrical and Electronics Engineering, Coimbatore Institute of Engineering and Technology, India India
Vellimalaipattinam, Narasipuram Post, Thondamuthur Via, Coimbatore - 641109
M.CHINDAMANI D/0O Meyyappan, Department of EEE, Sri Ramakrishna Engineering College, Vattamalaipalayam, Coimbatore 641 022. India India
Applicant
Name Address Country Nationality
Dr. B. GUNAPRIYA  D/O S.BALAN, Department of Electrical and Electronics Engineering, New Horizon College of Engineering, Bengaluru - 560103. India India
M. KARTHIK S/0 M.S. MUTHUKRISHNAN, Department of EEE, Sri Ramakrishna Engineering College, Vattamalaipalayam, Coimbatore 641022. India India
Dr.T. RAJESH S/0 STHANGARAJ, Department of Electrical and Electronics Engineering. Malla Reddy Engineering College (A), Maisammaguda, India India

Dhulapally (Post via. Kompally), Rangareddy District, Secunderabad -500100, Telangana, India.

S. GOKUL S/0 P.SHANMUGAN, Department of Electrical and Electronics Engineering, Coimbatore Institute of Engineering and Technology, India India
Vellimalaipattinam, Narasipuram Post, Thondamuthur Via, Coimbatore - 641109

Dr. S. PRAVEEN S/0 E.R/SELVARA/, Department of Electrical and Electronics Engineering, CVR College Of Engineering, Vastunagar, Mangalpalli (V), India India
CHAKKRAVARTHY Ibrahimpatan (M), Rangareddy (D), Telangana 501510

Abstract:

The present embodiment proposes an energy efficient of smart street lighting system. Most times we see that street lights remain switched ON or OFF at inappropriate times due
to the negligence of the operators and the intensity of human work involved during day time. Traditional street lamp e.g. Sodium vapor, Metal halide, Incandescent, Fluoresent
lamp consumes more power as compared to new advanced LED light. Streetlights can be operated free of cost by using automatic controls. In this invention, the IoT provides the
real-time monitoring of the street lights and the energy Consumption with a set of components that function integratedly such as the LED light source device, a video sensing
analysis means for acquiring information acquired information data processing, wireless communication module in accordance with an instruction issued by the data processing
device, driver for controlling the brightness control means, video sensing analysis and a wireless network device driver apparatus for transmission of data between the LED lights
and the data processing system.
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Complete Specification

conaitions.

[0032] The key technique of the invention is the use of intelligent video analysis techniques, in conjunction with real-time image processing technology, computer
technology and artificial intelligence moving object behavior analysis technology, and determination to accurately detect the vehicle and the road from the acquired uplink
realtime video movement, according to the judgement result of the dynamic and intelligent street lighting system to adjust the brightness, the use of intelligent video
analysis technology as an environment sensing device, an uplink real-time access road and the state of motion of the vehicle, analyses whether there is flow of vehicles on
the road in accordance with, traffic intensity, intelligently adjusts the brightness of street lighting,

[0033] The features of the present invention is to propose a dynamic regulation of lights which is not currently used or proposed by any industry as a solution, a system
model based on the specific implementation scheme, and to achieve stable and precise operation of controlling the lights verified to achieve the objective of energy savings.
The present invention is different from all previous illumination sensor technology by adopting sensing video image analysis technique, it is possible to distinguish between
a valid object and the sensor sensing an invalid object, so that only the effective target start induction lighting control. This can avoid outdoor lighting environments invalid
induction lighting trees and reptiles triggering trouble, and woks valid for people and vehicles and other sensitive target for lighting.

[0034] The present invention is not limited to the preferred embodiments, anyone can obtain other forms of product in light of the present invention, but irrespective of

View Application Status
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Hyperlinking Policy (http://ipindia.gov.in/hyperlinking-policy.htm)  Accessibility (http://ipindia.gov.in/accessibility.htm) Archive (http://ipindia.gov.in/archive.htm)
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Content Owned, updated and maintained by Intellectual Property India, All Rights Reserved.

Page last updated on: 26/06/2019
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